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A Mercy College Education

Mercy College is a private, nonprofit institution, providing an engaging learning
experience for students and offering more than 90 undergraduate and graduate degree
and certificate programs, within five schools: Business, Education, Health and Natural
Sciences, Liberal Arts and Social and Behavioral Sciences. The main campus is located
just outside of New York City in Dobbs Ferry, on 66 acres of land overlooking the
picturesque Hudson River, with additional campus locations in the Bronx, Manhattan
and Yorktown Heights. Proud to be ranked as one of the most affordable, nonprofit,
private institutions in the country, Mercy College is committed to preparing students
forrewarding, in-demand careers. The College’s rigorous programs and comprehensive
support services provide students with a strong foundation for academic and future
success. The Mercy College faculty is dedicated to advancing student learning and
engagement through excellence in teaching, mentorship and cultivating a love of
learning. Mercy College professors include Fulbright Scholars, published authors and
national authorities in their fields.

Mission Statement

Mercy College is committed to providing motivated students the opportunity to
transform their lives through higher education by offering liberal arts and professional
programs in personalized and high-quality learning environments, thus preparing
students to embark on rewarding careers, to continue learning throughout their lives
and to act ethically and responsibly in a changing world.

Graduate Education - Statement of Purpose

The purpose of graduate education at Mercy College is to provide programs that
prepare students for professional practice, leadership and scholarship by enabling
them to acquire, develop and apply the knowledge, skills, and competencies required
in their respective fields. Building on an undergraduate foundation of the liberal arts
and sciences, the College’s graduate programs encourage students to integrate and
apply knowledge from various disciplines to the practice of their profession, to think
independently, to engage in research, to apply current technologies, to maintain high
ethical standards, and to understand human differences in culture, gender and race.
As it does at the undergraduate level, at the graduate level the College serves students
with varied obligations and backgrounds through innovative programs and learning
methodologies as well as through flexible scheduling and multiple locations.

Mercy College History

Founded as a junior college in 1950 under the auspices of the Sisters of Mercy, Mercy
Collegebecame a four-year college offering programs leading to the baccalaureate degree
in 1961. The College received full accreditation from the Middle States Commission on
Higher Education by the end of that decade. In the next half-decade, Mercy boldly set a
course for its future with a series of actions which included declaring itself independent,
non-sectarian, and co-educational, doubling the size of the existing physical plant,
and initiating the first of many community outreach efforts to non-traditional student
populations through the establishment of a Spanish bilingual program.
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Mercy’s innovative spirit soared in the 1970s when it established extension centers and
branch campuses throughout communities in Westchester County and New York City,
and it positioned itself on the leading edge of the adult student market with flexible
scheduling, multiple and convenient locations, and accelerated degree completion
programs. New populations of students, many of whom were the first in their families to
pursue higher education including veterans, police officers, fire fighters and immigrants,
found a home at Mercy. Mercy College became a pioneer in online education more than
25 years ago, offering courses as well as entire degrees online.

By the early 1980s, Mercy was granted authority to offer its first graduate program.
Throughout the next two decades, the College expanded its portfolio of graduate programs.
Today, Mercy offers 35 graduate programs to thousands of students, primarily in teacher
education, health professions and business. In 2006, Mercy was granted the authority to
offer its first doctoral degree program in physical therapy.

Mercy College is known for its high-quality education, personalized experience, talented
faculty, proximity to New York City and affordability. Students study on the main campus
located on 66 acres overlooking the beautiful Hudson River, at campuses in the Bronx,
Manhattan, Yorktown Heights or online.

Aspartof the College’s commitment to preparing students for their future, the Personalized
Achievement Contract (PACT) Program was founded in 2009. Professional mentors help
students navigate their college career from the moment they are accepted until graduation.

In 2012, Mercy unveiled a state of the art athletic turf field on the Dobbs Ferry campus,
where the College’s Division Il soccer, lacrosse, baseball and field hockey teams practice
and compete. The multi-purpose field was awarded the New York American Council of
Engineering Companies” Excellence Silver Award.

After renting classroom space at Our Lady of Victory Academy for more than 30 years,
Mercy College purchased the former high school building and grounds from the Sisters
of Mercy in January 2013. The building became home to experiential learning spaces for
Mercy students in many disciplines. The School of Liberal Arts relocated the television
and music studios, as well as the computer art labs to Victory Hall. In 2013, the School of
Business opened a state of the art simulated Wall Street trading room and, the following
year, the School of Health and Natural Sciences opened ahighly interactive exercise science
suite for students to apply key concepts and gain valuable experience in a real-life setting.

The College embarked on the construction of a new 350-bed residence hall and student
commons in September 2014. The complex will include a fitness center, coffee shop and
an outdoor quad; foot paths will connect the residence hall to Victory, Main and Mercy
Halls. The project will improve living facilities on campus and create a more enriching
environment.

Mercy College is committed to developing engaged citizens and instilling the values
contained in the Mercy College seal, Inserviendo Consumere (consumed in service). The
College has a rich tradition of service through the “Mercy Gives Back” initiative, which
encourages students to participate in, and lead, service opportunities. On-campus events
and international travel experiences, such as medical missions to Central and South
America, help students discover and appreciate cultures far from home.
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Throughout its history, Mercy College has remained dedicated to its mission—to make
available the transformational power of a college education. Mercy’s commitment to
quality, student support and affordability—as well as innovation-remains as strong
today as ever.

Commitment to Student Learning

Grounded in the Mercy College mission to provide motivated students with the
opportunity to transform theirlives through education, our mission regarding educational
assessmentis to guide and support faculty and staff in their efforts toimprove the quality
of courses, programs and the student learning experience by clarifying expectations
and using reliable and valid measures of learning achievement to determine the
impact of pedagogical and support strategies. All academic programs have learning
outcomes which provide expectations for student learning, and are published on the
program websites.

Campuses and Online

The main campus of Mercy College is located in Dobbs Ferry with additional
campus locations in the Bronx, Manhattan and Yorktown Heights, making the
educational process convenient and accessible to students throughout the New York
metropolitan area.

Mercy Online (www.mercy.edu/mercyonline) offers students an accessible and
convenient way to learn. No matter where students are located, they may take courses,
or even entire degrees, online. At Mercy College, there is no distinction between the
expectations of traditionally taught classes and online classes.

Benefits of online learning include:
1. Affordability. Eliminate transportation time and expenses.
2. Flexibility. You set your schedule for success.
3. 24/7 Accessibility. Study anywhere at any time.

Mercy Online currently offers more than 40 undergraduate and graduate degrees entirely
online. Students also may satisfy their General Education curriculumrequirements online.

Libraries

The Mercy College libraries serve students, faculty, staff and alumni of the College.
The main library at the Dobbs Ferry Campus holds the majority of collections and
supplements those at three branch campus libraries (Bronx, Manhattan and Yorktown
Heights) through a timely shipping and delivery system. All library facilities afford
space for collaborative or concentrated learning and easy accessibility tolibrary holdings
and services. Librarians are available to provide research assistance, consultations and
information literacy instruction. Library resources are available in many formatsincluding
traditional print books, e-books, journals, newspapers and audiovisual resources.
Desktop computers, laptops and wireless network provide access to the libraries’ online
catalogs, course reserves, and selected electronic databases and Internet resources to
support the College’s on-site and online programs. Off-site users have access to the
libraries’ catalogs, e-books and databases through the Mercy College libraries’ website
at https:/ /www.mercy.edu/academics/libraries /.
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Information resources are selected for quality and their ability to support the total
curriculum and selected research areas. The libraries’ total collection includes over 147,000
combined book and e-book titles. Library databases and e-journal subscriptions provide
24/7 access to over 22,000 journals and their full text articles. The libraries’ resources
are cataloged using OCLC, the major international bibliographic utility, and Sierra, the
libraries’ integrated online library system. The collection is arranged according to the
Library of Congress classification system. The libraries have in place resource sharing
arrangements for electronic and print resources with other libraries and library systems,
principally through WALDO (Westchester Academic Library Directors Organization)
and METRO (Metropolitan New York Library Council). Materials at other libraries
can be requested through Interlibrary Loan; most arrive in a week to ten days, free of
charge. Comments from students, faculty and other library users are encouraged and
useful to the libraries as they continue to enhance the services, systems and collection
of physical and electronic resources.

Computer Resources

Mercy College has an ongoing commitment to excellence in technology and continues
to improve both the technology infrastructure and services to its community. The
Mercy College website, http:/ /www.mercy.edu, includes a secure online Admissions
application. A comprehensive Wide Area Network connects all campuses. The college
has 26 student labs and computer classrooms that provide a foundation for technology-
based instruction. Each lab has approximately twenty computers. Wireless Internet
access is available at the Dobbs Ferry, Manhattan, and Bronx campuses and is being
phased in at the Yorktown Heights campus.

The Mercy College intranet, Mercy Connect, provides access to online learning, email,
discussionlist, chatand Web-based services such as registration, advising, grades, tuition
payment, financial aid and degree audit. Upon admission, all students are assigned
a college email address and are expected to use both their email and the Web-based
services as an integral part of their college experience. Many official communications
from Mercy College are sent via email.

College Communication

Mercy College considers the College’s email system, along with the United States
Postal Service, as an official means of communication. Mercy College will consider
employees and students to be duly informed and in receipt of notifications and
correspondences sent by a college administrator, staff, or faculty member delivered to an
employee’s or a student’s college email account. It is recommended that employees and
students frequently access their college assigned email account for official information.
Individuals may choose to have their @mercy.edu or their @mercymavericks.edu email
accounts forwarded to an off-campus account. Such individuals, however, are responsible
for managing their disk quota such that there is room for new mail to arrive and for
forwarding their Mercy email account to a functioning alternative email address. The
college is not responsible for delivery problems to non-official email accounts.

Center for Academic Excellence and Innovation (CAEI)

The Center for Academic Excellence and Innovation graduate program is designed
to assist graduate students to persist in their studies and succeed in their coursework
with the goal of graduation and increased employment opportunities. Writing and
research specialists assist graduate students through one-on-one assistance and online.
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Dedicated study and learning spaces are provided at the Bronx (4th floor) and Dobbs
Ferry (library) campuses. Please schedule an appointment in advance for tutoring
in writing and research. Content Peer Tutoring positions are available for graduate
students to provide peer tutoring, particularly in the professional preparation programs
in Health and Natural Sciences.

Institutional Review Board (Research Involving Human
Participants)

Mercy College is committed to the ethical treatment of human participants engaged
in research. All Mercy College faculty, students and employees wishing to engage in
research are responsible for compliance with the college’s Institutional Review Board
(IRB) policies. The Mercy College IRB reviews each research proposal and consent process
inordertosafeguard therights and welfare of human participants. The IRB mustdetermine
that each study conforms to ethical standards including: a reasonable balance of risks
and anticipated benefits; adequate provisions for informed consent; and equitable
selection of participants. Copies of the “Guidelines for Submitting A Proposal For
Research Projects Involving Human Participants” may be obtained online through
Mercy Connect. Information and resources regarding the IRB Guidelines are available
at the Reserve Reading Desk of the Dobbs Ferry campus library and online. All
research proposals must be submitted to the IRB Chairperson by the first of the month.
For further information, please contact the Chairperson through email at
mcirb@mercy.edu.

Center for Global Engagement

The Center for Global Engagement (CGE)—launched in2010—acts asa hub for students,
faculty, and staff to engage with global issues on campus, in New York’s international
context—especially with the United Nations—and around the world. The Center supports
a wide range of initiatives to facilitate exchange of knowledge across international
boundaries—through interdisciplinary and experiential global learning opportunities,
faculty- led study abroad programs, public events of global interest and speaker series
on international topics, forums for interaction with international students and faculty,
engagement with local community-based groups with international focus, opportunities
for faculty exchanges, and research collaborations with international scholars.
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MASTER OF BUSINESS ADMINISTRATION

Raymond L. Manganelli, Ph.D.

Chair, Graduate Business Programs and Head, MBA Program
212-615-3380
rmanganelli@mercy.edu

Purpose

The Master of Business Administration degree at Mercy College is rooted in over a
quarter century of tradition. It is an evolutionary program, geared to the requirements
of today and the vision of tomorrow. The basic philosophy of the Master of Business
Administration Programisto provide the graduate with an insight into the wide spectrum
of business activity.

Objectives

The objective of the Master of Business Administration program is to balance theory,
reality, techniques and concepts that facilitate understanding of the spectrum of diverse
management challenges. Thisisaccomplished through the student’s exposure to arigorous
curriculum and a professional faculty with credentials in both corporate and academic
disciplines. A strong, integrated approach produces a graduate who has developed
foundational skills in analysis, oral communication and decision-making that foster an
ever-evolving search for knowledge.

Expectations of the Graduate

Graduates of the Master of Business Administration program will be expected to
demonstrate knowledge of:

e The application of essential business skills in decision-making, identifying
problems, evaluation of options and implementation of recommended solutions.

e The utilization of foundational quantitative analysis and research skills to
develop managerial strategies.

e Diverse communication strategies within the global business environment.

e The importance of today’s manager as a leader and facilitator.

Admission Requirements

Please refer to the general requirements for admission and matriculation in the Graduate
Admissions section of this catalog.

Program Requirements
1. Submit a completed Mercy College application.
2. Submit a baccalaureate transcript.

3. All international students must submit TOEFL scores and a formal evaluation of
international coursework.
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The applicant must have an acceptable record in undergraduate and other studies as
reflected in official transcripts from all colleges and universities attended. Attention is
given to overall grade averages, grade trends during undergraduate study and areas of
scholastic strength. A strong knowledge of PC application in word processing database,
spreadsheets and graphics is expected.

Students with a GPA below 3.0 are required to make an appointment for an interview
with the Graduate Business chair. GMAT is optional. Information and application forms
for the test may be obtained from the Educational Testing Service, Box 966, Princeton,
NJ, 08540. (800-GMAT-NOW.)

Curriculum
GENERAL BUSINESS CORE COURSES * CREDITS
MBAA 501 Financial ACCOUNtING.......coviviviiiiiiiiiiiciice s 3 credits
MBAA 502 Corporate FINance..........coceueveiiiiieiiiciciciee e 3 credits
MBAA 504 Marketing SYStemS ........ccccvueuiiiiiiniiiniicic s 3 credits
MBAA 505 Economic Environment of Business............ccccccveuciiiicininicinininnns 3 credits
MBAA 507 Introduction to Quantitative Analysis..........cccccocoeiiiiiiiiiiniinnns 3 credits
MBAA 509 International BUSINESS ........cccocviiuiiiiiiiiiciiiiiicicceescccieeaes 3 credits
MBAA 530 Management and Life Work Planning...........cccccoeeevviiriicninccnncnne. 3 credits
MBAA 535 Communication Processes 3 credits
Total 24 credits
ADVANCED CORE COURSES
MBAA 601 Quantitative Methods in Business Research............c.ccccevevvveverererennne 3 credits
MBAA 602 Managerial ECONOMICS ........cccccuiuiiiiiiiiiiiiiiiiiiiccccceccccceeine 3 credits
(Plus two from the following three)
MBAA 604 Operations Management ..............ococouvereieieininiiccineeeceee e 3 credits
MBAA 605 Business, Government and Society ™™ ...........cccoccevueenicrnincrennecnnenne 3 credits
FINC 742  Financial Statement ANalysis ........c.ccccouorueminieiniicininicececeeces 3 credits
Total 12 credits
AREA OF CONCENTRATION-ELECTIVES
Four advanced courses numbered 700-799 ...........cccooriniiiiiinninniiiccies 12 credits
Total 12 credits

** MBAA 501 through MBAA 530 (21 Credits) are eligible for waiver consideration.
Manhattan-based students must take MBAA 605 as one of the two requirements.
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CAPSTONE COURSES
Track I MBAA 810/811 Capstone Seminar I/II, Thesis, or Business Plan ..6 credits

OR
Track II MBAA 815/816 Comprehensive Case Analysis I/IL...........ccccccc.c.. 6 credits
PLUS
Advanced Elective, #700 OF ADOVE .....covvevvieveereeieeeecreeeeereeereevenen 3 credits
Total 6-9 credits
Total Credits (Depending Upon Waivers/Capstone).........coceceecuseusecucnees 33-57 credits

General Business Core Courses — 24 Credits

The General Business Core courses are particularly important for students who have not
had previous work in economics or business administration, or who lack comparable
business experience. A student who majored in economics or business administration
as an undergraduate may qualify for a reduction of some of the General Business Core
courses, reducing the total credits needed for program completion.

The General Business Core courses not only provide a valuable basic groundwork for
advanced studies; they also offer an opportunity to explore the various fields of business
administration in selecting an area of concentration for in-depth study.

Waiver of General Business Core Courses

General Business Core courses (except for MBAA 535) may be waived when it is
determined by the Graduate Business chair or designee that equivalent work has been
completed elsewhere or the student has successfully completed the Turbo Program.
Such determination is made in consultation with the student at the time of admission.

Students should have received grades of at least 3.0 (B) in two relevant undergraduate
courses for each General Business Core course to be waived. Eligible coursework should
have been completed no more than five years prior to admission to the MBA Program.
They must also submit catalog descriptions, if requested. In the event of disagreement by
a student that a general core course must be taken, the student may take an examination
administered by the Graduate Business chair to demonstrate proficiency. In this
connection, students must declare their intention to take proficiency examinations when
the program of study is developed. Such examinations must be taken within the first
session of study; they will not be permitted thereafter.
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Advanced MBA Core Courses - 12 credits

The Advanced MBA Core is composed of a total of 12 credits. Two courses are required,
MBAA 601 and MBAA 602. The remaining six credits may be selected from MBAA 604,
MBAA 605 and ACCT 742. Manhattan-based students must select MBAA 605.

Areas of Concentration-Electives - 12 credits

Students are required to take 12 credits of advanced graduate work beyond the Advanced
Core. Advanced graduate courses are defined as all courses offered by the Graduate MBA
Program numbered 700 to 799, and courses listed under the Areas of Concentration.

To satisfy the elective requirement, a student may take any course included in the various
Areas of Concentration. For a concentration, three out of these four courses must be in
the same area. Areas of concentration include finance, human resource management,
international business, management, marketing, organizational leadership, managerial
analytics and accounting.

If a student chooses to pursue a second concentration, the free elective credits from the
first concentration and any other free electives will count toward the second concentration.

Currently, the following concentrations are offered:

Accounting

The areas of Accounting and Taxation are designed to meet the needs of students preparing
to work in the field of financial management and control, to expand their knowledge in
these areas, or to enter or advance in the field of Accounting or Finance.

Finance

The finance area concerns itself with financial markets, corporation finance and
security analysis. Emphasis is placed on the analysis of financial markets and financial
management from the point of view of the economy as a whole as well as from that of
the individual business organization.

Human Resource Management

This concentration provides preparation for careers in the field of human resource
management. The courses examine various areas of human resource management,
including quality measurement techniques, employment law, recruitment and selection,
training and development, compensation, benefits and labor relations.

International Business

The international business concentration focuses on decision-making in an international
context and prepares professionals for positions within multinational organizations.
Business functions are related to the sociocultural, political, legal and labor forces that
affect global corporations. The international business concentration evaluates both
theoretically and practically the opportunities and risks of doing business in an
increasingly complex and interdependent world.
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Management

The program of study in management stresses the application of analytic and critical
skills to the business enterprise as a whole, as well as decisions the manager must
make to plan, organize and control resources. Included in this area are courses in the
selection and training of personnel, coordinating operations, production, planning,
decision-making and program implementations.

Managerial Analytics

Coursesin Managerial Analytics allow students to develop competency inunderstanding
the concepts of using deep data analytics to provide clear and new insight surrounding
business information. The courses examine data analytic concepts, data management,
decision analysis, and data visualization..

Marketing

Courses in marketing are designed to offer the student the tools necessary for the
managerial task of developing and distributing the company’s goods and services.
The marketing area plays a fundamental role in the successful management of a
business enterprise. It calls for a specific knowledge of marketing organization and an
appreciation of the importance of marketing decisions in satisfying customer needs and
generating profits.

Organizational Leadership

This concentration provides preparation for leadership roles atall levels of organizations.
The courses, which focus on ethics and leadership, motivational theory and practice,
organizational behavior, and team building, enable students to develop their abilities
to align people and motivate them to achieve organizational goals.

Capstone Requirement

The student may select one of two tracks to complete the Capstone requirement. Track
I, for six credits, involves a Thesis or a Business Plan Preparation.

Students electing to fulfill their Capstone requirement by selecting the Track II option
must complete nine credits of work; six credits of Comprehensive Case Studies, plus an
additional advanced elective offered from the MBA Program numbered 700 to 799, or
with permission of the Graduate Business chair or designee.

Advisement and Plan of Study

Those students looking for advice and direction on academic issues, individual plans
of study, course waivers and program requirements should contact the office of the
Graduate Business chair or designee.

Non-Degree students must obtain permission to register from the Graduate Business
chair or designee before the beginning of each session.

All questions regarding degree requirements and waivers must be discussed with the
Office of Graduate Admissions during the first session of study; no changes will be
permitted thereafter.



School of Business / 13

Transfer Credits

Advanced graduate courses taken at other graduate schools of business prior to
admission to the MBA program may be transferred for credit with the permission
of the Graduate Business chair or designee. Such courses may be used to meet
elective requirements, provided the student requests the transfer of credit
inwriting at the time of application. Transfer credit mustbe advanced work and is limited
to six credits for courses with a grade of B or better completed within the three-year
period prior to admission to the MBA program. The grades received in those courses
for which transfer credit is granted are not computed in the quality-point average for
work performed in the program. All transfer credits must be from courses completed
within the last five years.

Maintenance of Matriculation

It is expected that students will fulfill the requirements for their graduate degree by
registering over successive sessions. For cohort programs, registration is required during
summer session(s). For non-cohort programs, summer registration is not required.
Registration is accomplished by either enrolling in classes or maintaining matriculation.
The Maintaining Matriculation fee is $100 per session and is processed as a registration.

Students who have not maintained matriculation and wish to return to their program
within one year after their last course will be charged the Maintaining Matriculation
fee of $100 for each missed session. Maintenance of matriculation without attending
classes is limited to one year. Activated U.S. Military Reservists are not required to pay
the Maintenance of Matriculation fee.

Change of Status

Upon thesatisfaction of allacademicand / or technical deficiencies, the special matriculant
must make a written request to the Graduate Business chair the removal of deficiencies.
Application forms are available in the Office of the Graduate Business chair.

Capstone Advisement

It is expected that Capstone students shall make satisfactory progress with their
program’s culminating activity. After the student registers for all sections of their
Capstone requirement, they will be given one subsequent term to complete their work.
The Maintaining Matriculation registration must be completed for this subsequent term
if no other courses are taken. After this period, a Capstone Continuation fee (equal to the
cost of one graduate credit) will be charged for each additional term required to complete
the project. Students can only register for Capstone Continuation for two terms.

Astudent’s degree will not be released until all Maintaining Matriculation and Capstone
Continuation registration and fees are recorded appropriately on a student’s record.

Procedures for Readmission

Students who have not attended classes for one year and who have not maintained
matriculation, butare desirous of resuming their studies, are required to file an application
for readmission with the Office of Graduate Admissions. Such students are required
to re-enter under the existing admission standards and program requirements of the
program at the time of re-entry.
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Maintenance of Good Academic Standing

The cumulative GPA for both good academic standing and degree conferral is a 3.0. A
student admitted as a Special Matriculant is required to achieve a 3.0 average or better
after completing a certain number of credits as stipulated by their respective program.
Grades are subject to review by the faculty advisor and Graduate Business chair at the
end of each term. If the academic average falls below 3.0, the student will be placed on
academic probation.

Students who have two or more Incompletes on their academic record will be put on an
academic hold and will not be allowed to register. Future registration for any subsequent
courses will notbe permitted until all of the Incompletes but one are resolved and graded.

A grade of F or FW in any graduate course is grounds for dismissal from the program.

Academic Probation

All students who have a cumulative GPA of below 3.0 will be placed on academic
probation. If a student will not be able to achieve a cumulative GPA of 3.0 within a
reasonable time, the student will be dismissed from the program. If a student receives
agrade of F or FW in any course, the student may be subject to dismissal from the college.

For all students on probation, future registrations must be reviewed and approved by
the Graduate Business chair of the student’s program as well as the school dean.

In all subsequent terms in which the student is on probation, the student is required to
achieve a term GPA of 3.0 or better. If the 3.0 or higher is not achieved, the student will
be dismissed. Students who receive a grade of less than B may be required to repeat the
course. Students will be allowed to repeat a course only once.

Degree Requirements

Each candidate for a degree or certificate must have completed all course requirements
with a quality point index of not less than 3.0. The words, “With Distinction” will
appear on the diploma of a degree student whose quality point index, upon meeting all
requirements for graduation, is at least 3.75.

Time Limit

Requirements for the MBA must be completed within five years from the date of the
candidate’s admission (exclusive of time spent in the Armed Forces). Exceptions will be
made only if a student requests in writing an extension of time in advance and receives
the approval of the Graduate Business chair and school dean.

Residency

A degree candidate must complete at least 30 credits of courses offered in the MBA
program. To be in residence, the student must have registered for courses offered by
Mercy College in the MBA programs.
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— Course Descriptions —

Master of Business Administration

Not every course will be offered in each term or academic year; contact the Chair of
the Graduate Business Programs for the most current course plan.

GENERAL BUSINESS CORE COURSES

MBAA 501 Financial Accounting

Study of basic accounting concepts and methods, and their significance to management
and to the financial analyst. Topicsinclude anintroduction to financial statementanalysis,
the measurement of income and capital, accounting for fixed assets, inventory costing and
price level changes, measuring and accounting for corporate debt, corporate investment
in securities, and computer applications in accounting. This course does not require
previous training in accounting. 3 credits.

MBAA 502 Corporate Finance

Prerequisite: MBAA 501.

A survey of the financial structure of the firm, its demand for funds to finance the
acquisition of assets and the sources available to satisfy this demand. Analysis of the
firm’s capital structure and alternative financing sources and techniques will also be
covered. Major attention will be on the capital budgeting, the investment and dividend
decisions of a corporation. The course also studies the structure of the financial system,
with emphasis on the supply and demand for lendable funds and the term structure of
interest rates. 3 credits.

MBAA 504 Marketing Systems

Survey analysis of the operations of marketing systems. The course emphasizes strategic
planning, coordination, and adaptation of marketing operations to opportunities in profit
and non-profit organizations. Focus is placed upon the principal decision components
of national and international marketing including product development, promotion,
pricing and distribution. Case studies are extensively employed. 3 credits.

MBAA 505 Economic Environment of Business

Analysis of the economicbasis of the firm’s output and pricing decisions, including perfect
and imperfect competition models. Distinctions are made between microeconomics and
macroeconomics. A review of the national income accounts, the nature of money and
the banking system, the role of the central bank, the theory and practice of fiscal policy,
and an introduction to international economics. 3 credits.

MBAA 507 Introduction to Quantitative Analysis

An introduction to optimization strategies in business, using linear programming and
calculus. Topics will include areview of algebra and statistics, linear systems, matrix and
simplex methods, differentiation of single and multi-valued functions, some integration
techniques, and applications. 3 credits.

MBAA 509 International Business
Anintroduction to international business examining those aspects of economics, finance,
investment, and trade that have an international dimension. Topics include: historical
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development of multinational enterprises, relations between multinational corporations
and host countries, and special problems associated with international operations. 3 credits.

MBAA 530 Management and Life-Work Planning

This course combinesbasic management with the theories and practices of organizational
behavior. Structured early in the student’s curriculum, this practical workshop-like course
will begin with a life-work planning program designed to help students through the
variety of life and work choices affecting them now and in the continuing of life and work
transitions. Also included are the most current practices in human resource management,
motivating the “emerging workforce,” techniques in training and development,
interpersonal and team dynamics, power and politics within traditional and emerging
organizations, and the growing role of consulting in managing change. 3 credits.

MBAA 535 Communication Processes

This course in the MBA curriculum offers content that will be applicable throughout the
student’s program of study and business career. Written and oral communication skills
will be emphasized through student practice. Topics covered will include interoffice
communications, reaction papers, written analysis reports, oral presentations, and
interpersonal communication skills. The latest electronic and computer aids will be
utilized where applicable. 3 credits. (Class size will be limited for individual attention.
This course cannot be waived.)

ADVANCED BUSINESS CORE COURSES

All General Business Core Courses should be completed (or waived) before starting
Advanced Core Courses.

MBAA 601 Quantitative Methods in Business Research

Prerequisite: MBAA 507 or equivalent.

Statistical methods applicable to business research and decision-making. Includes major
probability distributions: binomial, normal, T. F and Chi square, tests of hypotheses for
means, regression and correlation techniques, time series analysis, and index number
methods. Extensive use of computers is required. 3 credits.

MBAA 602 Managerial Economics

Prerequisites: MBAA 505 or equivalent and MBAA 507 or equivalent. It is suggested that this
course be taken right after completion of MBAA 505 and MBAA 507.

Application of economic analysis to managerial problems of the business enterprise.
Includes approaches to management decision-making, demand conditions and the
construction of demand models, theories and practices in forecasting, production
functions and measurements, the determination of relevant costs for decisions, marginal
analysis, market structures and pricing strategy, and capital budgeting problems. The
role of government in the market economy, regulation and anti-trust will be extensively
analyzed. 3 credits.

MBAA 604 Operations Management

Prerequisite: MBAA 507

Analysisand synthesis of important problems encountered in the management of industrial
operations. Analytical methodsemployed in solving problems such asinventory, queuing,
network models, linear programming and Pert are explored. Emphasis is on problem-
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solving and decision-making in such areas as investment in operations, production
planning, scheduling and control, reliability and maintenance. 3 credits.

MBAA 605 Business, Government and Society
Explores the environment is which business is conducted, with emphasis on legal,
social, political, and ethical dimensions. Societal interests in environmental issues, equal
opportunity, employer/employee relations, protection of creditors, consumers and the
anti-trust laws are typical of the topics discussed. The demands for ethical responsibility
in business are explored and evaluated. 3 credits.

ACCT 742 Financial Statement Analysis

Prerequisite: MBAA 501 & 502

Evaluates financial trends and corporate reports for solvency, the quality of earnings,
investments, and forecasting implications. The principles and the practices of the Securities
and Exchange Commission are reviewed. 3 credits

AREAS OF CONCENTRATION - ELECTIVES
Accounting

Courses required for a concentration in Accounting include ACCT 737, ACCT 742, ACCT
722, plus either ACCT 765 or ACCT 798.

ACCT 722 Taxation

Prerequisite: MBAA 501 or equivalent.

Choice of entity for conducting business, taxation of corporations, partnerships,
corporations, tax accounting methods and tax years, tax credits, alternative minimum
tax, reconciliation of book and tax income, corporate redemptions and liquidations and
overview of corporate reorganizations are covered. 3 credits

ACCT 737 Advanced Cost Concepts

Prerequisite: MBAA 501 or equivalent.

Selected cases and problems provide the forum for the discussion of current cost concepts,
their applications, and limitations. The aim is to develop the ability to analyze business
problems and to make decisions concerning the appropriateness of cost accounting
methods in specific situations. 3 credits

ACCT 742 Financial Statement Analysis

Prerequisite: MBAA 501 or equivalent.

Financial trends and corporate reports are analyzed for solvency, the quality of earnings,
investments, and forecasting implications. The principles and practices of the Securities
and Exchange Commission are reviewed. 3 credits

ACCT 765 Accounting and Reporting

Prerequisite: ACCT 742 or Program Director Approval.

Review and exploration of the developments relating to Financial Accounting and
reporting for business enterprises. SFAS’s and other recent pronouncements are analyzed
in depth and problem solving is stressed. 3 credits
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ACCT 798 Independent Study in Accounting or Audit and Controls

Prerequisite: ACCT 742 and ACCT 737, or Program Director Approval.

A special project is designed by the student, faculty member and Director to maximize
a current educational experience covering materials related to accounting and /or audit
and controls not currently offered as a regular course. 3 credits

Finance
Prerequisites for all courses: MBAA 501 and MBAA 502 or the equivalents.

FINC 701 Money and Capital Markets

Surveys money and capital marketsin the United States, and the relation of the operations
of financial institutions to these markets. The effects of central banking policies, treasury
debt management policies, and international economic relationships on these markets
are examined. 3 credits.

FINC 702 Money and Capital Market Applications

Prerequisite: FINC 701

Study of financial markets as allocators of funds and distributors of risk. Emphasisis given
to the roles and functions of financial intermediaries. Theories of financial asset pricing
are considered as they help to determine risk and return in competitive markets. 3 credits.

FINC 703 Corporate Financial Policy

Analysis of techniques used to attain corporate objectives by means of financial policy.
Topics include: sources of funds, cost of financing, capital structuring, investment
evaluation policies, leasing, dividend policies, voluntary capital adjustments, parent-
subsidiary relationships, multi-corporate organizations, mergers, acquisitions,
consolidations, and holding companies. 3 credits.

FINC 705 Securities Analysis

Theory and practice of security analysis including the valuation of individual securities
with emphasis on common stocks, the valuation of the stock market as a whole, portfolio
management, and investment strategy. 3 credits.

FINC 706 Advanced Securities Analysis

Prerequisite: FINC 705

An advanced course analyzing options, financial futures, commodity futures, foreign
securities, arbitrage and hedging strategies, and other problems of securities analysis
and portfolio management. 3 credits.

FINC 707 Portfolio Management

Prerequisite: FINC 705

Considers the most effective methods of meeting the investment objectives of investors,
both for the individuals and institutions. Portfolio patterns are analyzed and appraised
in terms of those objectives, economic changes, interest rate movements, tax and legal
considerations. 3 credits.

FINC 708 Insurance

Considers how insurance is used to compensate for risk. Discusses the specific uses
of insurance with respect to personal and business risks that arise from life, health,
property and liability contingencies. Theory, institutional relationships, and legal factors
are emphasized. 3 credits.
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FINC 709 Business Conditions Analysis and Forecasting

Forecasting techniques, including time series analysis patterns of statistical relationships
and econometric models that canbe used to provide estimates of future overall activity for
given components of the economy. Use of forecasting methods to help decision-making or
production planning for particular industries, as well as tests to verify forecasts. 3 credits.

FINC 710 Corporate Mergers and Acquisitions

Study of business enterprise growth through merger and acquisition. Reviewed and
discussed from a management perspective are premerger planning and fact finding,
legal and accounting considerations, finance aspects, tax and anti-trust problems,
personnel matters and post-merger integration. International and domestic mergers and
acquisitions are considered. 3 credits.

FINC 711 American Enterprise System
Evolution of the American industrial system, with emphasis given to developments since
1870. Consideration given to such factors as changing entrepreneurial functions, the
relationship of government to business, employment and labor conditions, and changes
in political and social attitudes. 3 credits.

FINC 712 Capital Budgeting

Prerequisites: MBAA 501 and MBAA 507

The theory of capital budgeting and risk management of long-term funds is explored.
Topicsinclude: capital structure management, cost of capital and the effects of the balance
sheet of the corporation, theory and measurement of capital costs, value theory, capital
rationing, cash management and inventory policy. Attention is given to the effects capital
budgeting has on the stockholders’ return on investments. 3 credits.

FINC 713 Public Finance and Fiscal Policy

The study of theimpact of government fiscal operations on resource allocation and income
distribution. Special attention given to the relationship of government expenditures and
taxation to employment and price levels, and alternative choices available to influence
the rate of economic activity. 3 credits.

FINC 714 Working Capital Management

Prerequisites: MBAA 501 and MBAA 507

Financial planning and control are considered in terms of management of short-term
assets and liabilities. Some of the major topics surveyed include cash management,
inventory policy and management of receivables. 3 credits.

FINC 742 Financial Statement Analysis

Financial trends and corporate reports are analyzed for solvency, the quality of earnings,
investments, and forecasting implications. The principles and practices of the Securities
and Exchange Commission are reviewed. 3 credits.

FINC 750 Financial Problems Seminar

Prerequisite: FINC 710

Selected current foreign and domestic financial and economic developments are analyzed.
Emphasis is upon integrating acquired financial knowledge with the problems under
study. 3 credits.
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FINC 798 Independent Study in Finance

Prerequisite: Written approval from the Graduate Business chair

A special project designed by the student, faculty member and the coordinator to
maximize a current educational experience covering material not currently offered as a
regular course. 3 credits.

Human Resource Management

Please contact the Graduate Business chair for authorization and course offerings.
Prerequisites for all Human Resource Management electives: MBAA 530 or the equivalent.

International Business
Prerequisite for all Courses: MBAA 509 or the equivalent.

INBU 702 International Finance

Prerequisite: MBAA 502

Analysis of the balance of payments and the international monetary systems. Includes
the role of reserves in international payments, the adequacy of international liquidity, a
study of proposed international monetary arrangements and the role of the World Bank,
International Monetary Fund and other facilitating agencies. 3 credits.

INBU 703 International Trade

Prerequisite: MBAA 505

Includes a review of the principles of international trade, its magnitude, direction, and
industrial classification, as well as the institutions (GATT, etc.) facilitating it. The course
focuses on practical techniques and problems of exporting and importing with special
attention to small business. Topics include: sources of marketing information, techniques
of payment and collections, currency fluctuation problems and, hence, balance of
payments analysis, sources and uses of funds to finance foreign trade, and government
assistance. 3 credits.

INBU 704 Management of International Business

Prerequisite: MBAA 530

Focuses on the management of direct international investment, commonly known as
multinational corporation. Examines the nature, growth, and new directions of direct
investment, and how these are related to changing economic, social and monetary
conditions. Subject matter emphasizes operational, financial, economic, social, political,
and governmental considerations of international managers. 3 credits.

INBU 705 International Marketing

Prerequisite: MBAA 504

The study and analysis of the special problems of marketing in the international
marketplace. Marketing problems of overseas subsidiaries of multinational firms are
explored, as well as the importing and exporting activities of domestic firms. 3 credits.

INBU 706 Comparative International Management

Prerequisite: MBAA 530

Comparisons among national managerial systems are made to emphasize contrasts and
similarities. The functional interrelationship between managers and their international
environments as well as the problems of cross-national cooperation are highlighted. 3
credits.
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INBU 750 International Business Seminar

Prerequisites: INBU 702, 704, and 705

Analysis of the decision-making processes and methods for defining, analyzing and
resolving contemporary international financial trade problems. Emphasisisupon assessing
international developments and trade relating to business. 3 credits.

INBU 798 Independent Study in International Business

Prerequisite: Written approval from the Graduate Business chair.

A special project designed by the student, faculty member and the coordinator to
maximize a current educational experience covering material not currently offered as
a regular course. 3 credits.

Management
Prerequisite: MBAA 530 or the equivalent

MGMT 701 Managerial Communication

This course prepares students for communication tasks required of managers. The
objectives are to help studentsidentify their strengths and weaknesses as communicators;
analyze audience needs; plan, organize and edit efficiently; write clear, convincing
prose; make effective oral presentations and use graphic aids. Cases are used to practice
communication as problem solving. Written assignments include letters, memos and
short reports. Oral presentations will be videotaped. 3 credits.

MGMT 702 Theories of the Organization

Survey or organizational theories with particular emphasis on goal setting, assessing,
achieving and displacing. Topics include: the relationship of authority, role responsibility,
organizational structure, design and culture. Students will diagnose organizational
functions, analyze deficiencies, and determine ways of adapting organizational structure
to realize goals. 3 credits.

MGMT 703 Project Analysis and Program Management

Survey of managerial criteria for effective planning and management. Topics discussed
may included analysis and establishment of objectives, cost benefit, analysis, resource
allocation, methods of planning, output measurement, control, work flow, interpersonal
competence and assessment techniques. 3 credits.

MGMT 704 Managerial Planning and Control Systems

Formulation of integrated long-range and strategic plans relating to organizational
objectives, expense centers, performance centers and investment centers. Also studied
are methods of performance measures and information handling.

MGMT 705 Management Decision Theory

Survey of the decision-making processes and methods for examining, defining, analyzing
and solving complex problems. Emphasis is on defining objectives, value systems and
methods for identifying and assessing alternative courses of action.

3 credits.

MGMT 707 Small Business and New Venture Management
The role of a small business in a dynamic free enterprise economy. Designed to stimulate
a creative approach to the problems of a small firm by entrepreneurs. The course
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emphasizes: establishing new enterprises, financing, organizing, planning, operating,
marketing, growth and acquisitions. 3 credits.

MGMT 708 Management of Technology and Product Innovation

Survey of innovation technology, management theory, and entrepreneurship within
an organization. Topics include opportunities and threats, technological forecasting,
evaluation of new products and services, the management of new research and
developments, stimulating creativity, economic evaluation of research products,
organizational characteristics, and estimating and controlling research and development
costs. 3 credits. (course can be used to meet either Management or Marketing
concentration requirement)

MGMT 706 Executive Decision Analysis

Analysis of modern decision theory and its applications to executive decisions. Discussion
emphasizes decision analysis under uncertainty and use of capital Baying and behavioral
approaches to executive decisions. Stress will be on practical applications of quantitative
analysis in marketing, behavioral science, production and finance. Case studies analysis
is extensively used. 3 credits.

MGMT 721 Industrial Relations

Survey of federal and state laws affecting the conductof parties in abargaining relationship.
Factors in the bargaining process; strategy and tactics; principles and specifics of contract
clauses; administration and enforcement of the collective bargaining agreement. 3 credits.

MGMT 723 Behavior Concepts Applied to Management

Application of behavioral concept techniques to the problems of managers and supervisors
in large and small enterprise. Topics include approaches to personnel assessment,
developmentand motivation of managers, and the fundamentals of executive performance.
Role-playing and the case approach are used extensively to develop effective skills in
all interpersonal communication and human relations. 3 credits.

MGMT 725 Work, People and Productivity

Analysis of the problems of the occupational environment in small and large enterprises
Emphasis on the practical problem-solving thatis of immediate concern to the participants.
Topics include: survey of new approaches to motivation, attitudes, job satisfaction, job
enrichment, monotony, fatigue, working conditions and conflict resolution, quality
circles, and productivity. 3 credits.

MGMT 750 Behavior and Human Problems of Management Seminar

The human problems of organizational management considered form a multi discipline
point of view. Concepts and research from the behavioral sciences are applied to the
personnel problems of management. Theory and technique will be integrated by using
group and individual study projects. The course is designed to enhance interpersonal
skills related to superiors, subordinates, staff, specialists and peers. 3 credits.

MGMT 798 Independent Study in Management

Prerequisite: Written approval from the Graduate Business chair.

A special project designed by the student faculty member and the coordinator to
maximize a current educational experience covering material not currently offered as
a regular course. 3 credits.
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Managerial Analytics

ANLC 751 Introduction to Managerial Analytics

Prerequisites: MBAA 501, 502, 504, 505, 507, 509, and 530 or Turbo equivalent.

This course will prepare students to have a foundational level of understanding of what
Managerial Analytics is about and how modern tools and “big data” techniques have
transformed business insight. Additionalkey topicsinclude ahighlevel of understanding
of Cognitive Computing Analytics utilizing modern analytic systems and tools, data
mining and the ability to interpret and communicate relevant analysis. The course
will also use case materials to develop a decision-making strategy and present it at an
executive level demonstrating conclusions and recommendations. 3 credits.

ANLC 752 Data Management

Prerequisites: MBAA 501, 502, 504, 505, 507, 509, and 530 or Turbo equivalent and ANLC
751.

The concepts, principles, issues and techniques for managing corporate data resources are
covered, including techniques for managing the design and development of large database
systems. Data warehousing, data mining, and database administration are emphasized.
Students engage in hands-on learning and work individually or in teams to complete a
real-world project using contemporary datamanagement tools and techniques. 3 credits.

ANLC 753 Visualization

Prerequisites: MBAA 501, 502, 504, 505, 507, 509, and 530 or Turbo equivalent and ANCL
751.

Studentslearn to presentdata toan observerinaway thatyieldsinsightand understanding.
Course focuses on the infrastructure for data visualization. Introduction to elementary
graphics programming focusing primarily on two-dimensional vector graphics and the
programming platforms for graphics. This infrastructure will also include lessons on the
human side of visualization, studying human perception and cognition to gain a better
understanding of the target of the data visualization. 3 credits.

ANLC 754 Data Business Decision and Analysis

Prerequisites: MBAA 501, 502, 504, 505, 507, 509, and 530 or Turbo equivalent and ANLC
751.

This course examines applied research methodology, and accessing and using data to
analyze, organize, and make decisions in organizations. This class focuses on how to
collect, analyze, review, and present data and information to decision makers. Leaders
are tasked with making hard decisions for which they have incomplete, inaccurate,
misleading, subjective information. This class providesstructured tools and approaches to
help leaders develop materials that will assist in making data-driven decisions. 3 credits.

Marketing

Prerequisite for all courses: MBAA 504 or the equivalent

MKTG 701 Marketing Communication and Advertising

The role of mass and personal communication and sales promotion in marketing
management and their social and economic implications. Research findings in
communication theory behavioral sciences, and comprehensive models of buyer behavior
will be particularly stressed. The course surveys the planning, implementation and
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measurement of effectiveness of marketing communication activities. Students will
be required to develop integrated promotional campaigns based on actual marketing
information. 3 credits.

MKTG 702 Marketing Research

Examination of information requirements for marketing decisions. Particular emphasis
is placed on the development of cost and benefit analytical tools for evaluating various
marketing information systems designs. Other topics include the design of surveys and
experiments, decision models, and performance criteria. 3 credits.

MKTG 703 Sales Management and Forecasting

Management of selling activities and the outside sales force as one major phase of
marketing management is emphasized. Includes discussion of the administrative
activities of sales force managers from the district manager up to the top-level sales force
executive in the firm. Organization of the sales department, operating the sales force,
planning sales force activities, and analysis and control of sales operations are covered.
Major emphasis is given to determining market and sales potentials, forecasting sales,
preparing sales budgets, and establishing territories and quotas. Cases will be used to
stress practical applications. 3 credits.

MKTG 704 Futuristic Marketing

This course discusses forecasting techniques and methods used for evaluation of
marketplace conditions and trends. Products and services selected by students are
analyzed for comparative growth patterns. Major emphasis is placed on promoting
marketing performance by assessing marketing strategies thatexploit currentmarketplace
conditions. 3 credits.

MKTG 705 Consumer Behavior

The multidisciplinary approach to understanding consumer behavior in the marketplace,
integrating the contributions of anthropology, psychology, sociology and economics.
Reviews the role of the behavioral sciences in marketing in such areas as determination
of product choice, brand loyalty and switching, and company loyalty policies. Topics
include: learning theory motivation, diffusion of innovation, reference group theory, role-
playing, perception and attitude formation. Managerial implications will be examined
using case studies. 3 credits.

MKTG 708 Industrial Marketing

Analysis of current marketing practices for manufacturers and suppliers of services
to industrial and government markets. Emphasis is placed on highly specialized and
technical products. 3 credits.

MKTG 709 Product Development Strategy

The management of the product mix is under study. New product decisions play a
dominant role in the formation of a corporate strategy. The course presents an analytical
approach to new-product decisions. Covered are product policy considerations, new-
product search and evaluation, economicanalysis, and the factors leading to the decision
to market, test market or discontinue a product. 3 credits.

MKTG 710 Management of Marketing Operations
An analysis of the marketing process including formulation of policies; planning,
organizing, directing, and coordinating the activities of marketing functions; review of



School of Business / 25

the relation of marketing research; consumer motivation study; advertising; and selling.
The case study approach is used. 3 credits.

MKTG 750 Marketing Seminar

Analysis of processes that shape marketing policy to maintain profitable operations.
Emphasis upon the utilization of planning theory, game theory and decision-making.
Application of these techniques will beillustrated by cases and actual marketing problems
of companies.

MKTG 798 Independent Study in Marketing

Prerequisite: Written approval from the Graduate Business chair.

A special project designed by the student faculty member and the coordinator to
maximize a current educational experience covering material not currently offered as
a regular course. 3 credits.

Organizational Leadership

Please contact the Graduate Business chair for authorization and course offerings.
Prerequisites for all Organizational Leadership electives: MBAA 530 or the equivalents.

Capstone Courses
All General Business Core courses must be completed before starting Capstone courses.

Capstone courses should be the final courses taken in the program.

MBAA 810 Capstone Seminar I

Prerequisite: Permission of Graduate Business Chair

This course develops the skillsnecessary to complete a thesis capstone project. Itisintended
to help M.B.A. candidates that draws upon the knowledge and skills acquired with the
completion of the graduate curriculum. Under the supervision of a faculty member, a
suitable research topic associated with the student’s concentration is selected. This may
take the form of either a Thesis or Business Plan. A preliminary outline of the topic areas
is then prepared. After both the topic and preliminary outline have been approved by the
course instructor, a qualified mentor is assigned to assist with the subsequent research
for the detailed outline and actual writing of the paper. 3 credits.

MBAA 811 Capstone Seminar II

Prerequisite MBAA 810 and Permission of Graduate Business Chair

After the acceptance of the preliminary outline, the student — following the guidance
and under the supervision of his or her mentor — prepares a detailed multi-page outline
with a complete bibliography. The mentor and the MBAA 810 Faculty must approve
the outline after which the actual writing of the research paper is conducted. At the
completion of the paper, it is reviewed and graded by the student’s mentor and the
MBAA 810 Faculty or the appointed reader. 3 credits.

MBAA 815 Comprehensive Case Analysis I

Prerequisite: Permission of Graduate Business Chair

This is the first course in the Track IT Option of the Capstone requirement. It consists of
an analysis of a cross section of various business problems and cases. Reaction papers
will be required. Students will be formed into teams for oral presentations to be given
to the faculty coordinator and the class. 3 credits.
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MBAA 816 Comprehensive Case Analysis II

Prerequisite: MBAA 815 and Permission of Graduate Business Chair

This course is the second half in the Track II Option of the Capstone requirement. Detailed
analysis including appropriate recommendations of comprehensive business cases is
required. Students will work in teams where written reports and oral presentations are
developed. The audience for the presentations will include the class and the faculty
coordinator, as well as invited guests from business, government and education. These
invited guests will have input into each student’s presentation grade. 3 credits.

MBAA 890 Capstone Continuation

Students who have completed all coursework but have not completed their Capstone
project within the required subsequent term must register for this course each subsequent
term until the project is completed. No credit, but cost is equivalent to one credit. Only
two consecutive terms of Capstone continuation registration permitted.

MBAA 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation
is required.

The fee is $100 per term and is processed as a registration. Maintenance of matriculation
without attending class is limited to one year. Students who have not maintained
matriculation and wish to return to their program within one year after their last course
will be charged the fee for each missed term. Activated U.S. Military Reservists are not
required to pay the fee. No credit.
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MASTER OF SCIENCE IN
HuMAN RESOURCE M ANAGEMENT

Raymond L. Manganelli, Ph.D.
Chair, Graduate Business Programs
212-615-3380
rmanganelli@mercy.edu

Dermott Whalen, ].D.,
Program Head
914-6747728
dwhhalen@mercy.edu

The Master of Science in Human Resource Management is designed to prepare managers
to participate effectively in the management and development of human resources
in business and industry. The program provides instruction to prepare students for
careers as professionals in the field of human resource management; offers theoretical
background, concepts and skills to those already in the field so that they may enhance
their positions and facilitate their development within the profession; and presents an
application-oriented, real-world focus for those wishing to build highly developed
management skills.

Objectives

The Mercy College Master of Science in Human Resource Management is dedicated to
providing an educational experience of academic excellence that is both practical and
theoretical. The program includes elements of management, psychology, law, statistics,
computer applications and accounting as well as actual business problems presented
by faculty who are, or who have been, practicing professionals.

Expectations of the Graduate

Upon completion, graduates of the Mercy College Master of Science in Human Resource
Management will be able to:

¢ Implement or apply the essential elements and skills involved in the
management and administration of human resources.

e Apply techniques to enhance worker satisfaction, creativity and productivity.

e Participate in human resource management research by using applied research
methodology, quantitative analysis and data base technology to evaluate and
support management techniques and strategies.

¢ Assess and affect the dynamics of “the system” at all levels: individual, peer
group, intergroup, and the organization; thereby affording students the
opportunity to become internal consultants and change agents within their
organizations.

¢ Become trainers within organizations in personal and professional development,
stressing communications, leadership, team effectiveness, conflict mediation,
problem-solving and planning.

¢ Act as mediators within their organizations, dealing with such ethical issues and
dilemmas as social and environmental responsibility and employee rights.
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Admission Requirements

Please refer to the general requirements for admission and matriculation in the Graduate
Admissions section of this catalog.

Program Requirements
Requirements for matriculation and admission into the Master of Science in Human
Resource Management include:

1. Submission of baccalaureate transcript.

2. A personal interview with the director of the Graduate Program in Human
Resource Management (for applicants with GPA between 2.50 and 3.00).

3. GMAT and résumé required only if GPA below 2.5.

All applicants whose native language is not English must demonstrate proficiency in
English. The evaluation must measure reading, writing, speaking and an understanding
of the spoken language at a level appropriate for graduate studies. Proficiency will be
determined by a standardized test such as the Test of English as a Foreign Language
(TOEFL) or a test(s) approved by the dean of Graduate Studies.

Curriculum

Requirements for the Master of Science Degree in Human Resource Management (HEGIS
0515) include:

Introductory Core Courses (500 level) 12 credits
Advanced Core Courses (600 level) 6 credits
Elective Courses (700 level) 12 credits
Research Techniques and Thesis Preparation (700 level) 3 credits
Capstone (800 level) 3 credits
Total 36
credits

Students must complete each level before taking courses in the nextlevel. Courses within
each level may be taken in any order.

I. Human Resource Management: Introductory Core Course
(Must be completed before advanced core or elective courses are taken.)

HRMG 500 Introduction to Human Resource Management................ 3 credits

HRMG 520  Quality Measurement Techniques and Tools for Human
Resource Management ..., 3 credits

HRMG 525 Management in a Changing Work Environment .............. 3 credits

HRMG 530  Accounting and Finance for the Human Resource
Professional.........ccccooviiinicniiic s 3 credits

II. Human Resource Management: Advanced Core

(Must be completed before elective courses are taken.)

HRMG 630 Employment Law — A Survey of Labor and

Employment Laws.........cccviuiininininiiiciciccisice e 3 credits
HRMG 650  Current Issues in Human Resource Management............. 3 credits
III. Human Resource Management: Elective Courses

(Courses grouped together comprise a concentration. Concentration in an

area is not required. The program director will assist the student in planning
his or her program.)
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Choose four of the following courses:

Staffing

HRMG 710  Recruitment and Selection ..........cccoeevveerereineenieeniseenns 3 credits
(PREREQ: HRMG 520)

HRMG 715  Training and Development............c.cccocoviiniiiiinnniinnnns 3 credits

(PREREQ: HRMG 520)

Organization Management

HRMG 730  Organizational Behavior .. ....3 credits

HRMG 770 Labor Relations.........ccooveeiiicieiicniiiciieiceceeccs 3 credits

HRMG 775  Employment Law Today: Practical Application................ 3 credits
(PREREQ: HRMG 630)

HRMG 780 International Human Resource Management.................... 3 credits

Compensation, Support, and Benefits
HRMG 750  Wage and Salary Administration and

Compensation..........c.ocueiieiniiiciicc 3 credits
(PREREQ: HRMG 530)
HRMG 755  Benefits Management ............ccccoeucueunemeunicnnincncnnicnnneiieenns 3 credits
(PREREQ: HRMG 530)
Internship
HRMG 799  Internship in Human Resource Management.................... 3 credits

IV. HRMG 785 Research Techniques and
Thesis Preparation 3 credits

Must be taken within two quarters of registration for Capstone thesis or project

V.  Human Resource Management: Capstone

Choose one of the following:

HRMG 810  Capstone TheSiS......c.cvwueveeireeriereeeiineineeenenneanseensenesseeeeeens 3 credits
OR

HRMG 820  Capstone: Project in Human Resource Management ....... 3 credits

Students beginning the thesis or project must have a minimum GPA of 3.0 before the
quarter in which they begin the thesis or project.

Transfer Credits

The Master of Science in Human Resource Management program will accept a maximum
of six transfer credits. Transfer courses must be substantially equivalent to core, advanced
core, or elective courses in the program, and the student must submit course descriptions
when requesting a transfer of courses. The courses must have been completed within
the last five years of the student's first quarter of enrollment in the program with a grade
of B or higher. For transfer credits to be accepted they must be credits attained at the
graduate level, in an accredited graduate degree program.

Maintenance of Matriculation

It is expected that students will fulfill the requirements for their graduate degree by
registering over successive sessions. For cohort programs, registration is required during
summer session(s). For non-cohort programs, summer registration is not required.
Registration is accomplished by either enrolling in classes or maintaining matriculation.
The Maintenance of Matriculation fee is $100 per session and is processed as a registration.
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Students who have not maintained matriculation and wish to return to their program
within one year after their last course will be charged the Maintenance of Matriculation
fee of $100 for each missed session. Maintenance of matriculation without attending
classes is limited to one year. Activated U.S. Military Reservists are not required to pay
the Maintenance of Matriculation fee.

Capstone Advisement

It is expected that Capstone students shall make satisfactory progress with their
program’s culminating activity. After the student registers for all sections of their
Capstone requirement, they will be given one subsequent term to complete their work.
The Maintaining Matriculation registration must be completed for this subsequent term
if no other courses are taken. After this period, a Capstone Continuation fee (equal to the
cost of one graduate credit) will be charged for each additional term required to complete
the project. Students can only register for Capstone Continuation for two terms.

Astudent's degree willnotbe released until all Maintenance of Matriculation and Capstone
Continuation registration and fees are recorded appropriately on a student’s record.

Maintenance of Good Academic Standing

The cumulative GPA for both good academic standing and degree conferral is a 3.0. A
student admitted as a Special Matriculant is required to achieve a 3.0 average or better
after completing a certain number of credits as stipulated by their respective program.
Grades are subject to review by the faculty advisor and program director at the end of
each term. If the academic average falls below 3.0, the student will be placed on academic
probation.

Academic Probation

Allstudents whohave acumulative GPA of below 3.0 will be placed on academic probation.
If a student will not be able to achieve a cumulative GPA of 3.0 within a reasonable time,
the student will be dismissed from the program. If a student receives a grade of F or FW
in any course, the student may be subject to dismissal from the college.

For all students on probation, future registrations must be reviewed and approved by
the director of the student’s program as well as the school dean.

In all subsequent terms in which the student is on probation the student is required to
achieve a term GPA of 3.0 or better. If the 3.0 or higher is not achieved the student will
be dismissed. Students who receive a grade of less than B may be required to repeat the
course. Students will be allowed to repeat a course only once.

Degree Requirements

To be eligible for graduation, students must complete all 36 credits of the program with a
GPA 3.0 or better. The words “With Distinction” will appear on the diploma of a student
whose GPA, upon meeting all requirements for graduation, is at least 3.75.

Time Limit

Requirements for the M.S. degree mustbe completed within five years from the candidate’s
date of matriculation (exclusive of time spent in the Armed Forces). Exception may be
made by the director of the Graduate Program if the candidate’s request demonstrates

circumstances beyond the student’s control that temporarily interfere with the ability
to complete the program on time.

Students mustbegin the capstone nolater than one year after completing their coursework.
Students must complete the capstone within 18 months of registering for the thesis or
the project.
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— Course Descriptions —
Human Resource Management

I. Human Resource Management: Introductory Core Courses

HRMG 500 Introduction to Human Resource Management

The course is designed to be an introduction to, and overview of, the human resource
management function in modern organizations. It focuses on the strategic role of
human resource management in the accomplishment of organizational objectives and
on specific personnel functions, policies, and practices. Topics will include: the external
environmental factors affecting human resource management, typical organizational
patterns of the human resource department, the role of the government in human
resource management, human resource planning, employee development, and
compensation administration. 3 credits.

HRMG 520 Quality Measurement Techniques and Tools for Human Resource
Management

This course is an examination and use of statistical tools needed for the analysis and
presentation of human resource data. It includes quantitative reasoning, survey of
computer software and systems utilized by the human resource professional for the
management of data, and spreadsheet applications and database management systems.
3 credits.

HRMG 525 Management in a Changing Work Environment

This course explores the traditional management tasks of planning, organizing,
directing, and controlling within the context of today’s rapidly changing organization.
The historical development of management theory and practice as well as the
day-to-day application of major concepts are examined. The course looks athow effective
management techniques are derived from new trends and ideas. Functional areas,
such as marketing and finance, are covered and their roles in business enterprises as
well as related functions in not-for-profit and government organizations, are
compared and contrasted. Case studies and contemporary issues are used to highlight
the organizational transformation that is underway both in the United States and
internationally. 3 credits.

HRMG 530 Accounting and Finance for the Human Resource Professional

This course provides students with an overview of the finance/accounting function
of an organization, and its relation to human resource activities. Topics include: roles
of key finance/accounting personnel, nature of the accounting system, external and
internal financial reporting, introduction to cost accounting and the application of cost
accounting techniques to human resource activities, and an introduction to budgeting
and the application of budgeting techniques to planning and controlling human
resource activities. 3 credits.

II. Human Resource Management: Advanced Core

HRMG 630 Employment Law — A Survey of Labor and Employment Laws

In addition to providing an overview of the history, concepts, and issues involved in
personnel law, this course helps the human resource manager design and implement
practices and procedures that assure that the organization complies with federal, state,
and city statutes and regulations. Topics include: age, sex, race and such issues as sexual
harassment, health and safety, affirmative action and drug testing. 3 credits.
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HRMG 650 Current Issues in Human Resource Management

This course is designed to provide an opportunity for the student to understand,
critique and apply business and psychological problem-solving techniques to current
and critical human resource management concerns. Recent topics have included: new
training techniques, employee assistance programs, mergers and acquisitions, minority
and cross-cultural issues, plant closings and worker forewarning, quality of work-life,
and computer literacy. 3 credits.

ITII. Human Resource Management: Elective Courses

HRMG 710 Recruitment and Selection

Prerequisite: HRMG 520

This course provides students with an overview of the skills and tools used in organizational
recruitment and selection. Emphasis is on examining current assessment procedures
and critiquing their value relative to specific situations. Activities involve hands-on
experiences analyzing outside sources and testing, placing, and following up on inside-
the-company personnel. 3 credits.

HRMG 715 Training and Development

Prerequisite: HRMG 520

This course is devoted to activities of, and problems encountered by, a firm’s director of
training and development. Such topics as the role of the training director in organizational
development, relationships with line managers and with the CEO, and techniques of
training are examined through case studies, lectures, and in some cases, outside speakers.
3 credits.

HRMG 730 Organizational Behavior

This course broadens understanding of both the formal and informal aspects of how
people behave in organizations and how the human resource administrator may affect
thatbehavior. The critical elements of human behavior in an organizational environment
are examined. Among the topics considered are: individual behavior patterns, superior/
subordinate relationships, group dynamics, communications, motivation, and decision-
making. Through a variety of assessment and training devices, students learn ways
to predict and control certain performance behaviors in order to meet organizational
goals. 3 credits.

HRMG 750 Wage and Salary Administration and Compensation

Prerequisite: HRMG 530

This course is an introduction to the compensation function in a human resources
department and an overview of compensation program design and administration.
Topics include compensation philosophy, job analysis and job design, compensation
surveys, wage and salary administration, the use of incentives to encourage productivity,
tax considerations in compensation planning, pay equity legislation, and executive
compensation. 3 credits.

HRMG 755 Benefits Management

Prerequisite: HRMG 530

This course provides an overview of the employee benefits function, focusing on the
philosophical and practical issues influencing the design and implementation of company-
sponsored group benefits arrangements. Topicsinclude group life and disability insurance,
medical and dental plans, health maintenance organizations (HMO), retirement plan
design and administration, and benefits cost containment. 3 credits.
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HRMG 770 Labor Relations

The course examines thelegal framework affecting collective bargaining in the United States
and the labor relations function through which organizations deal with their unionized
employees. Topics include history of the United States labor movement, major federal
labor legislation, the role of the National Labor Relations Board, contract negotiation
and administration, mediation and arbitration, and union avoidance tactics. 3 credits.

HRMG 775 Employment Law Today: Practical Application of Employment Laws in
Today’s Work Environment

Prerequisite: HRMG 630

This course explores the most pressing legal issues and provides updates on current
laws that affect human resource management, including the Americans with Disabilities
Act, the EEOC, sexual harassment, the Civil Rights Act of 1991, and Family and Medical
Leave Act. Topics include: preparing for unemployment hearings, EEOC “test” visits,
“negligent hiring,” writing job descriptions that comply with ADA, wrongful discharge,
and avoiding age discrimination suits. Students apply what they learn by reviewing
samples of policies, procedures, separation agreements and releases to identify problem
areas and draft improved versions; informal group analyses of legal issues; analysis of
court decisions, and role-plays. Prerequisite: HRMG 630 Personnel Law. 3 credits.

HRMG 780 International Human Resource Management

This course examines international human resource management on a global perspective.
Topicsinclude: strategy, negotiation, organization, the contextof culture, selection, training,
organization development, communications and motivation, and leadership. 3 credits.

HRMG 799 Internship in Human Resource Management

Days and hours to be arranged

This course provides internships in organizations with practicing human resources
professionals. Students must complete a written project at the conclusion of the internship.
The internship is supervised by a faculty mentor and evaluated by the director of the
program. Prerequisite: Students must have completed all 500- and 600-level courses and
two 700-level electives. Student must arrange all aspects of the internship at least one
quarter prior to enrollment. 3 credits.

IV. Human Resource Management: Capstone Preparation

HRMG 785 Research Techniques and Capstone Preparation®”

This course prepares students for writing the Capstone Research Project. It is designed
to provide practical experiences in writing and research that will support successful
completion of the Capstone Project in fulfillment of the requirements for the M.S. in
Human Resource Management. Topics include developing an area of research, evaluating
research sources, research methodology, data analysis and Capstone project format and
style. 3 credits.

V. Human Resource Management: Capstone

HRMG 810 Capstone Research Project:

Prerequisite: A GPA of 3.0 must be achieved prior to beginning thesis work.

A research project which concludes in a comprehensive research paper designed to
integrate the theoretical concepts and issues related to a human resource management
graduate study. It is supervised by a faculty mentor and evaluated by a second faculty
member and the program director. 3 credits.
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HRMG 820 Capstone: Project in Human Resource Management

Prerequisite: A GPA of 3.0 must be achieved prior to beginning project work.

The project is the integration of a student’s theoretical research and investigative skills,
which are applied to a real setting in a host organization. The field study, or project,
is supervised by a faculty mentor and evaluated by a second faculty member and the
program director. 3 credits.

Students must begin the Capstone no later than one year after completing their coursework.
Students must complete the capstone within 18 months of registering for the thesis or the project.

HRMG 890 Capstone Continuation

Students who have completed all coursework but have not completed their capstone
projectwithin the required subsequent term must register for this course each subsequent
term until the project is completed. No credit, but cost is equivalent to one credit. Only
two consecutive terms of capstone continuation registration permitted.

HRMG 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation
is required.

The fee is $100 per term and is processed as a registration. Maintenance of matriculation
without attending class is limited to one year. Students who have not maintained
matriculation and wish to return to their program within one year after their last course
will be charged the fee for each missed term. Activated U.S. Military Reservists are not
required to pay the fee. No credit.
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MASTER OF SCIENCE IN
ORGANIZATIONAL LEADERSHIP

Raymond L. Manganelli, Ph.D.

Chair, Graduate Business Programs
212-615-3380
rmanganelli@mercy.edu

Manuel Ron, J.D.
Program Head
914-674-7589

Mronl@mercy.edu

Purpose

The purpose of this program is to enable students to acquire knowledge and develop
competencies that will make them effective leaders at any level of an organization. This
program can be completed in one year and can also be applied as a concentration in
the MBA Program.

Objective

The major objectives of the program are for students to:

1.
2.

3.

Gain clarity of their purpose, values and commitment.
Develop the capacity to achieve goals through collaborative relationships.

Develop the capacity to initiate sustainable change in organizations.

Expectations of the Graduate
Graduates will be expected to demonstrate knowledge of the following:

L]

Theories and styles of leadership, with emphasis on understanding the role of
leaders in achieving organizational effectiveness.

The processes through which ethical conflicts are resolved by organizations, with
emphasis on understanding the role of leaders in setting and maintaining ethical
standards.

Motivational theory and practices, with emphasis on understanding the role of
leaders in motivating individuals as members of organizations.

Individual and group behavior in organizations, with emphasis on
understanding the role of leaders in coordinating the efforts of people.

Cultural differences and their influence on organizational behavior, with
emphasis on understanding the role of leaders in adapting to such differences.

Communication strategies in organizations, with emphasis on understanding the
role of leaders in team-building through communications.
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e The market environment, with emphasis on understanding the role of leaders in
adapting to economic change.

¢ Technological change, with emphasis on understanding the role of leaders in
adapting to such change.

e Strategic management, with emphasis on the role of leaders in establishing
direction for organizations.

Admission Requirements

Please refer to the general requirements for admission and matriculation in the Graduate
Admissions section of this catalog.

Program Requirements
1. Submit a baccalaureate transcript.

2. Submit a work statement or résumé that summarizes all work and supervisory

experience.

Curriculum

The required courses for the program are listed below.
ORGL 510 Becoming a Transformational Leader...........cccccocovivvcriininncnes 3 credits
ORGL 515 Practicing Ethical Leadership ........cccocveveueeerneuniirecenerneenecnnes 3 credits
ORGL 520 Aligning Meaning and Purpose .........c...ccccocoviiininniniinccnnn, 3 credits
ORGL 540 Collaborative Communication ..........cccccecvuvieiviiniiiciiiieinnnnns 3 credits
ORGL 545 Leading Diverse Teams...........coccoveeiiiiiiiiieininieiiieiceeiens 3 credits
ORGL 550 Leading Team Projects ........cccccocovuiceiieiuniiinininciniceicceicienenes 3 credits
ORGL 570 Building Sustainable Organizations............cccccccevuvniniiinnnns 3 credits
ORGL 575 Developing Learning Systems............cccccooeeviiiiinincicnncnnns 3 credits
ORGL 580 Implementing Change Initiatives .........cccccoveuviueiniiciicicinnen. 3 credits
ORGL 589 Capstone Preparation Seminar...........c.cceeeveirieiiueininieiniennnns 3 credits
ORGL 590 Professional Development Plan/Research Project................. 3 credits

Total 33 credits

Maintenance of Matriculation

Registration is accomplished by either enrolling in classes or maintaining matriculation.
The Maintaining Matriculation fee is $100 per term and is processed as a registration.
Students who have not maintained matriculation and wish to return to their program
within one year after their last course will be charged the Maintaining Matriculation fee
of $100 for each missed term. Maintenance of matriculation without attending classes
is limited to one year. Activated U.S. Military Reservists are not required to pay the
Maintenance of Matriculation fee.

Capstone Advisement

It is expected that Capstone students shall make satisfactory progress with their
program’s culminating activity. After the student registers for all of their Capstone
requirements, they will be given one subsequent term to complete their work. The
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Maintaining Matriculation registration must be completed for this subsequent term if no
other courses are taken. After this period, a Capstone Continuation fee (equal to the cost
of one graduate credit) will be charged for each additional term required to complete the
project. Students can only register for Capstone Continuation for two terms. A student's
degree will notbe released until all Maintaining Matriculation and Capstone Continuation
registration and fees are recorded appropriately on a student’s record.

Maintenance of Good Academic Standing

The cumulative GPA for both academic standing and degree conferral is a 3.0. Grades
are subject to review by the program director at the midpoint and end of each term
(i.e., at two-course intervals). At any review, any student whose GPA falls below 3.0 will
be placed on academic probation.

Academic Probation

All students who have a cumulative GPA of below 3.0 will be placed on academic
probation. If a student will not be able to achieve a cumulative GPA of 3.0 within a
reasonable time, the student will be dismissed from the program. If a student receives a
grade of F or FW in any course the student may be subject to dismissal from the college.
For all students on probation, future registrations must be reviewed and approved by
the director of the student’s program as well as the school dean.

In all subsequent terms in which the student is on probation the student is required to
achieve a term GPA of 3.0 or better. If the 3.0 or higher is not achieved the student will
be dismissed. Students who receive a grade of less than B may be required to repeat the
course. Students will be allowed to repeat a course only once.

Incomplete Grades

The grade of I may be granted for a course in which the student has not completed all
course requirements due to extenuating and unforeseeable circumstances. The student
mustrequestan incomplete grade directly from the instructor; itshould notbe considered
automatic.

Degree Requirements

To be eligible for graduation, students must complete all 33 credits of the program with
a GPA of 3.0 or better. The words “With Distinction” will appear on the diploma of a
student whose GPA, upon meeting all requirements for graduation, is at least 3.75.

Time Limit

Requirements for the degree must be completed within five years from the candidate’s
date of matriculation (exclusive of time spent in the Armed Forces). Exception may be
made by the director of the program if the student’s request demonstrates circumstances

beyond his or her control that temporarily interfere with the ability to complete the
program on time.

Attendance

Theinstructor will specify the attendance requirements, along with other requirements, at
the beginning of each course. Since one goal of this program is to enhance interpersonal
skills, class participation will be an important element in the evaluation of student
performance in all courses.
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— Course Descriptions —
Organizational Leadership

ORGL 510 Becoming a Transformational Leader

An introduction to the study and practice of transformational leadership. Students will
develop an understanding of the differences between managementand leadership, while
examining levels of leadership in historical context from the hierarchical leadership of
the industrial era to the generative leadership of the interactive-information era. Students
will increase their emotional and cognitive self-awareness through a process of inquiry
that will enable them toidentify theirleadership commitment. Through self-assessments,
they will identify their current performance competencies and develop transformational
practices to increase their effectiveness as leaders. 3 credits.

ORGL 515 Practicing Ethical Leadership

A study of ethics is the basis of any leadership process. Students will examine the role
of leaders in setting and maintaining ethical standards for teams, communities, and
organizations. Students will recognize that leaders must continuously examine their
personal values and address the question of what they should stand for. They will
examine conflicts between personal values, organizational values, and the ethical choices
that they must make as leaders. They will develop an awareness of the need for leaders
to make ethical choices that are not based solely on personal values or on organizational
values. 3 credits.

ORGL 520 Aligning Meaning and Purpose

Astudy of how leaders unleash human potential in themselves and others by creating an
environmentin which there can be an alignment of an individual’s meaning and purpose
with the values and goals of the organization. Through a process of inquiry, students
will identify what is meaningful in their own lives and will discover how meaning can
be aligned with purpose in order to generate commitment. They will examine the role
of emotional maturity in generating commitment in themselves and others. 3 credits.

ORGL 540 Collaborative Communication

Astudy of how groups achieve superior outcomes through collaborative communication.
Through a process of inquiry, students will recognize their communication barriers
(assumptions, beliefs, and attitudes), and they will develop strategies for communicating
effectively as leaders of teams and as members of teams. They will identify effective
behaviors for giving and receiving critical feedback. They will explore ways of handling
conflict effectively through appropriate communication. 3 credits.

ORGL 545 Leading Diverse Teams

A study of the challenges and opportunities of leading diverse teams. Through a
process of inquiry, students will recognize the challenges they face in leading teams
whose members are diverse with respect to gender, race, ethnicity, culture and other
factors. They will develop strategies for effectively leading diverse teams, based on an
awareness of differences among members. They will discover the potential advantages
of teams whose members have a wide variety of perspectives, and they will develop
ways of building high-performance teams through the creative tension that is generated
by these perspectives. 3 credits.
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ORGL 550 Leading Team Projects

A study of how team projects are envisioned, developed, and implemented effectively.
Students will examine how leaders establish and facilitate team projects to serve internal
and external customers through continuous innovationin procedures, processes, products,
and services. In a team project, students will demonstrate their understanding of the
impact of time constraints, human resources, quality standards and other factors on
team projects. Students will generate realistic commitments and establish in advance a
clear set of acceptable outcomes. They will evaluate project success by applying relevant
qualitative and quantitative metrics. 3 credits.

ORGL 570 Building Sustainable Organizations

Astudy of how leadersbuild sustainable organizations in changing environments. Students
will examine organizations as open systems that interact with external environments,
which are always presenting challenges and opportunities. Students will explore the
role of leaders in maintaining the core values of an organization, while redefining its
purpose and initiating changes in strategies, structures, policies, processes and systems
in order to sustain organic growth in environments where change may be continuous
or discontinuous. Students will identify particular challenges and opportunities in the
interactive-information era. 3 credits.

ORGL 575 Developing Learning Systems

A study of how leaders develop and maintain organizational environments that foster
continuous learning. Students will explore the role of leaders in connecting human
ingenuity, technology, and environmental change in order to improve organizational
effectiveness in an era when competitive advantage resides in the continuous development
of knowledge workers. From a systems perspective, students will examine the process of
continuous learning in complex open systems. They will learn how to create a practical
framework for a learning environment that supports inquiry and develops the capacity
to anticipate uncertain futures. 3 credits.

ORGL 580 Implementing Change Initiatives

A study of how leaders initiate and implement change in organizations. Students
will learn to identify opportunities or necessities for change. They will examine how
individuals internalize the process of change, how change affects organizational energy,
how conditions for change are created, and how change initiatives are presented. They
will develop the capacity to propose and implement change initiatives that are aligned
with the organization’s purpose and values. In a team project, which serves as the
capstone project for the program, students will demonstrate their capacity to envision
and initiate change in an organizational context. 3 credits.

ORGL 589 Capstone Preparation Seminar

Adirected research projectrequired for MSOL candidates that draws upon the knowledge
and skills acquired with the completion of the graduate curriculum. Under the supervision
of the Head of the MSOL Program, a suitable research topic associated with the student’s
case study analysis papers is selected. The final research paper will take the form of a
Thesis. A preliminary outline of the topic areas is then prepared. After both the topic
and preliminary outline have been approved the program head and the student select
a qualified mentor to assist with the subsequent research for the detailed outline and
actual writing of the paper. 3 credits.
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ORGL 590 Professional Development Plan/Research Project

Prerequisite: Thesis preparation course ORGL 589

The research projectis awork in progress that begins with the first course in the program.
Students will use the Integrative Case Studies courses to synthesize the work that they
have done in the previous three courses, which after further revisions will become a
section of their research paper. Students will also complete a personal/professional
development plan after the last course. The final research project will consist of the
revised three sections of the research paper and the student’s personal/professional
development plan. 3 credits.

ORGL 890 Capstone Continuation

Students who have completed all coursework but have not completed their Capstone
project within the required subsequent term must register for this course each subsequent
term until the project is completed. No credit, but cost is equivalent to one credit.
Only two consecutive terms of capstone continuation registration permitted.

ORGTL 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation
is required.

The fee is $100 per term and is processed as a registration. Maintenance of Matriculation
without attending class is limited to one year. Students who have not maintained
matriculation and wish to return to their program within one year after their last course
will be charged the fee for each missed term. Activated U.S. Military Reservists are not
required to pay the fee. No credit.
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MASTER OF SCIENCE IN
PuBLIC ACCOUNTING

Denise M. Stefano, MBA, CPA, CGMA, Chair

914-674-7490
dstefano@mercy.edu

Purpose

The Master of Science in Public Accounting prepares its graduates for employment in a
dynamic profession. The program is offered to qualified candidates who wish to enter or
advance their careers in the profession of public accountancy or in industry, government
or not-for-profit organizations. The program integrates advanced study and research
in auditing, taxation, financial and management accounting with business courses in
the Master of Business Administration Program, which provide depth and breadth to
the learning experience. The Master of Science in Public Accounting is designed for
individuals possessing undergraduate degrees in accounting / business or unrelated fields
of study who wish to enter the public accounting profession and for those professional
accountants who wish to meet the American Institute of Certified Public Accountants
(AICPA) 150-hour curriculum criteria. Candidates who have no business or accounting
background, or who have not completed the necessary prerequisite coursework, will
need to complete the undergraduate prerequisite program prior to being eligible to
start the M.S. degree. Contact the Accounting Department chair for information.
Graduates of the M.S. in Public Accounting Program who aspire to become Certified
Public Accountants will satisfy the New York State licensure requirement with one year
of appropriate professional work experience.

Objectives

The objective of the program is to prepare students for practice in the profession of public
accountancy by enabling them to acquire, develop and apply the knowledge, skills, and
competencies required in this field. Students will be encouraged to integrate and apply
knowledge from accounting and business, think independently, engage in research and
maintain high ethical standards.

Expectations of the Graduate
Graduates of the Master of Science in Accounting program will be able to accomplish
the following;:

e Demonstrate the knowledge and skills required for careers in the field of public
accounting or a related field.

e Demonstrate proficiency in comprehensive analysis, communication and
information technology.

e Pursue careers in the field of public accounting or a related field and compete
successfully.

e Apply knowledge of personal, ethical and social responsibilities toward effective
decision-making
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Admission Requirements

Please refer to the general requirements for admission and matriculation in the Graduate
Admissions section of this catalog.

Program Requirements

Requirements for matriculation and admission into the Master of Science in Public
Accounting include:

1. Abaccalaureate transcript with 120 credits of prerequisite courses in the specific
content areas of accounting, business, and liberal arts and sciences are required
for entrance into the program. Contact the Accounting Department chairperson
for prerequisite course specifics. International students must submit a formal
evaluation of all international coursework; an evaluation by World Education
Services (WES) is preferred..

2. Two-page written Professional Goals Statement stating the reasons for applying
to the program and how the applicant can benefit by its completion.

3. Interview with the Accounting Department chairperson or designee.

Satisfactory GMAT score may be required for applicants with no substantive business
experience or GPAbelow 3.0. The successful completion of the CPA or CMA Examination
or an equivalent examination could be used instead of the GMAT.

Curriculum

The M.S. in Public Accounting Program meets New York State’s requirements for a
150 credit-hours licensure-qualifying program in public accountancy upon successful
completion of the prerequisite and requisite program requirements.

Requirements for the Master of Science Degree in Public Accounting are outlined below.
Courses will be scheduled on a quarter system for cohorts of students.

AccoUNtiNg COUTSES: .....c.cumiiiiiiicicieieeece e 18 credits
ACCT 510 Global Financial Statement Analysis..........cccccocoerrniniiininnnns 3 credits
ACCT 520 Contemporary Issues in AUditing .........ccooeveieiieinicinicennne, 3 credits
ACCT 530 Advanced Accounting Theory and

Applications (Capstone) @ .........ccvcveererreunieereenerreuneeerenserseeeeenens 3 credits
ACCT 540 Advanced Business Entity Taxation ...........cccccccoeiiiiiiinnnnnn, 3 credits
ACCT 550 Cost Management for Controllership.... 3 credits
ACCT 560 Fraud EXamination..........c.ccceuvicueiieciiicininniicicsccesenenenes 3 credits

BUSINESS COUISES: ...oonvieiiieiieieeie ettt ettt e e saeesaessseseesaensans 12 credits
FINC 703 Corporate Financial Policy OR

FINC 710 Corporate Mergers and Acquisitions 3 credits

MBAA 504 Marketing Systems..........c..cccocurvunnee. 3 credits
MBAA 535 Communication Processes 3 credits
MBAA 602 Managerial ECONOMICS........ccocvuivimriiiiiiiieiicceccecines 3 credits

Total 30 credits

Adherence to the schedule will enable students to complete the program in five quarters
of continuous study.
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Transfer Credits

The Master of Science in Public Accounting Program will accept a maximum of six
business transfer credits, which are substantially equivalent to those in the program,
with the permission of Accounting Department chairperson. The courses must have
been completed within the last five years of the student’s first quarter of enrollment in
the program with a grade of B or higher.

Maintenance of Matriculation

It is expected that students will fulfill the requirements for their graduate degree by
registering over successive sessions. For cohort programs, registration is required during
summer session(s). For non-cohort programs, summer registration is not required.
Registration is accomplished by either enrolling in classes or maintaining matriculation.
The Maintaining Matriculation fee is $100 per session and is processed as a registration.
Students who have not maintained matriculation and wish to return to their program
within one year after their last course will be charged the Maintaining Matriculation
fee of $100 for each missed session. Maintenance of matriculation without attending
classes is limited to one year. Activated U.S. Military Reservists are not required to pay
the Maintenance of Matriculation fee.

Capstone Advisement

It is expected that Capstone students shall make satisfactory progress with their
program’s culminating activity. After the student registers for all sections of their
Capstone requirement, they will be given one subsequent term to complete their work.
The Maintaining Matriculation registration must be completed for this subsequent term
if no other courses are taken. After this period, a Capstone Continuation fee (equal to
the cost of one graduate credit) will be charged for each additional term required to
complete the project. Students can only register for Capstone Continuation for two terms.

Astudent's degree will not be released until all Maintaining Matriculation and Capstone
Continuation registration and fees are recorded appropriately on the student’s record.

Maintenance of Good Academic Standing

The cumulative GPA for both good academic standing and degree conferral is a 3.0. A
studentadmitted as a Special Matriculantis required to achieve a 3.0 average or better after
completing a certain number of credits as stipulated by their respective program. Grades
are subject to review by the faculty advisor and Accounting Department Chairperson at
the end of each term. If the academic average falls below 3.0, the student will be placed
on academic probation.

Academic Probation

All students who have a cumulative GPA of below 3.0 will be placed on academic
probation. If a student will not be able to achieve a cumulative GPA of 3.0 within a
reasonable time, the student will be dismissed from the program. If a student received a
grade of F or FW in any course, the student may be subject to dismissal from the college.

For all students on probation future registrations must be reviewed and approved by
the Accounting department chair as well as the school dean.

In all subsequent terms in which the student is on probation, the student is required to
achieve a term GPA of 3.0 or better. If the 3.0 or better is not achieved, the student will
be dismissed. Students who receive a grade of less than B may be required to repeat the
course. Students will be allowed to repeat a course only once.
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Time Limit

Requirements for the M.S. degree must be completed within three years from the
candidate’s date of matriculation (exclusive of time spentin the Armed Forces). Exception
may be madeby the Accounting Department chair if the candidate’s request demonstrates
circumstances beyond the student’s control that temporarily interfere with the ability to
complete the program on time.

Degree Requirements

To be eligible for graduation, students must complete all 30 credits of the program with
a GPA of 3.0 or better. The words “With Distinction” will appear on the diploma of a
student whose GPA, upon meeting all requirements for graduation, is at least 3.75.

— Course Descriptions —
Public Accounting

ACCT 510 Global Financial Statement Analysis

ApproachesInternational Accounting Standards (IAS) and Generally Accepted Accounting
Principles (GAAP) prepared financial statements from a user perspective. Discusses the
conceptsnecessary tointerpret domestic and international corporate financial statements.
Analytic techniques and valuation models are used to assess profitability, cash flows,
and quality of earnings. A comprehensive real-world financial statement analysis project
helps students to apply learned techniques. Prerequisite: ACCT 241 or its equivalent.
3 sem. hrs. 3 crs.

ACCT 520 Contemporary Issues in Auditing

Based on contemporary issues in auditing, comprehensive factual scenarios are used
to discuss the Professional Roles of Independent Auditors. Topics examined include:
internal controlissues, use of analytical procedures and audit planning, auditing high risk
accounts, large scale earnings manipulations schemes, coping with complex or unique
client transactions, ethics, auditor independence and legal liability issues. Requires
students to address actual situations that auditing practitioners have coped with in the
past. Extensive research, group projects, oral presentations, and an audit risk analysis
project are required. Prerequisite: ACCT 420 or its equivalent. 3 sem. hrs. 3 crs.

ACCT 530 Advanced Accounting Theory and Applications

This capstone course provides students with a solid foundation in accounting theory
and research to enable them to function more effectively in their employment situations,
make meaningful contributions to the accounting profession, and meet the challenges of
lifelong learning. The course begins with an in-depth study of accounting theory, moves
on to the instruction of accounting research sources and methodologies including the
Financial Accounting Research System (FARS), and applies both theory and structure
to a variety of current applications in financial reporting. Application of appropriate
research tools and methodologies aid in the completion of written case assignments and
a research paper. Prerequisite: ACCT 241 or its equivalent. 3 sem. hrs. 3 crs.

ACCT 540 Advanced Business Entity Taxation

Provides the students with a working knowledge of advanced business entity taxation.
Students will be able to apply sophisticated tax principles in employment situations
as well as communicate this information to their clients and the public. The Internal
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Revenue Code and Tax Regulations are applied to a research project involving current
tax matters. Utilizes research tools to apply critical thinking skills used to discuss and
interpret tax issues. Provide a working knowledge of international and entity tax issues
along with the termination issues facing businesses. State compliance issues such as
multi-state taxation and sales and use taxes will be covered as well as succession planning
and exempt entity taxation. Prerequisite: ACCT 341 or its equivalent. 3 sem. hrs. 3 crs.

ACCT 550 Cost Management for Controllership

Uses articles on costmanagement from a variety of authors to examine today’s approach to
managementaccounting, activity-based costing systems, capacity costing, environmental
cost management, strategic value chain analysis, improving process performance,
performance measurement, planning and control, theory of constraints, and target
costing. Encourages students to increase their understanding of the relationship between
controllership theory and practice. Requires each student to complete independent
research projects related to material being studied, and to present both a written report
and group oral presentations. Prerequisite: ACCT 240 and ACCT 250 or their equivalents.
3 sem. hrs. 3 crs.

ACCT 560 Fraud Examination

This course helps students better understand the significance of fraud in the modern
accounting world. Students are prepared to identify, detect and prevent financial fraud.
Some topics include the discussion of financial statement, e-business, consumer and tax
frauds. Students will use Financial Statement Fraud Standards, including SAS 99 and
Sarbanes-Oxley. Research based case projects and presentations are required. Prerequisite:
ACCT 241 and ACCT 420 or their equivalents. 3 sem. hrs. 3 crs.

ACCT 890 Capstone Continuation

Students who have completed all coursework but have not completed their capstone
project within the required subsequent term must register for this course each subsequent
term until the project is completed. No credit, but cost is equivalent to one credit. Only
two consecutive terms of Capstone Continuation registration permitted.

ACCT 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation
is required.

The fee is $100 per term and is processed as a registration. Maintenance of Matriculation
without attending class is limited to one year. Students who have not maintained
matriculation and wish to return to their program within one year after their last course
will be charged the fee for each missed term. Activated U.S. Military Reservists are not
required to pay the fee. No credit.
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School of Education

Nancy Heilbronner, Ph.D., Interim Dean

Mary Ellen Hoffman, M.S., Associate Dean for Administration

DEPARTMENT OF CHILDHOOD EDUCATION
Elena Nitecki, Ph.D., Chair

Childhood Education

Early Childhood Education

DEPARTMENT OF SECONDARY EDUCATION
Howard M. Miller, Ed.D., Chair
Adolescence Education

DEPARTMENT OF LITERACY AND MULTILINGUAL STUDIES
Mi-Hyun Chung, Ph.D., Chair
Bilingual Education Extension
Teaching English to Speakers of Other Languages (TESOL)
Teaching Literacy, Birth-Grade 12

DEPARTMENT OF EDUCATIONAL LEADERSHIP

Esther Wermuth, Ed.D., Chair
Educational Supervision - School Building Leadership
Educational Administration - School District Leadership

DEPARTMENT OF SPECIAL EDUCATION

Christine Lang, Ph.D., BCBA-D, Chair
Applied Behavior Analysis Coursework (BCBA)
Teaching Students with Disabilities Coursework

Most programs are also offered online
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EpucATioN PROGRAMS

Nancy Heilbronner Ph.D., Interim Dean
914-674-7648
nheilbronner @mercy.edu

Mary Ellen Hoffman, M.S., Associate Dean for Administration
914-674-7334
mehoffman@mercy.edu

All initial certification programs are nationally recognized by the National Council
for Accreditation of Teacher Education (NCATE) and the Council for Accreditation of
Educator Preparation (CAEP)

Purpose

The programs of study in the School of Education are designed to provide professional
preparation for candidates planning to teach and serve as educational leaders.

Mission Statement of the School of Education

The Mercy College educational unit is dedicated to preparing effective educators,
including teachers and other school professionals who are reflective practitioners,
equipped with the knowledge base, technological skills, research tools, and professional
strategies and insights to empower them to help diverse populations of students succeed
in their learning and community environments. The values of competency, diversity
and ethical practice support the proficient development of candidates enabling them
to become skilled professionals and lifelong learners. The unit is committed to creating
innovative, flexible and accessible programs of study forits candidates, and to developing
partnerships and opportunities for collaboration and clinical experiences within Mercy
College and with external communities.

Goals of the School of Education

The unit goals establish the shared vision, mission, philosophy and guiding principles
agreed to by members of the faculty and other stakeholders in the learning community.
The unit’s proficiencies, strategies and assessments are designed to ensure that candidates
acquire the academic, pedagogical, professional and interpersonal skills required of
teachers and other school professionals who prepare students to succeed in a rapidly
changing global environment. The six goals reflect the integrated knowledge, skills,
and dispositions that together ensure that candidates develop as effective educators and
reflective practitioners. These goals are as follows:

CONTENT KNOWLEDGE: Candidates demonstrate a solid content knowledge base
that enables them to deliver effective educational and professional services based
on current research, theory and practice.
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PEDAGOGICAL AND PROFESSIONAL KNOWLEDGE: Candidates employ
multiple pedagogical and professional strategies and tools to enable them to be
effective practitioners in educational settings and deliver services that promote
students’ intellectual, social and emotional development.

DIVERSITY: Candidates understand the diverse cultural, linguistic, learning and
social strengths and needs of all populations, and incorporate and demonstrate
sensitivity to the richness of diverse cultures when providing educational and
other school-services.

TECHNOLOGY: Candidates employ technology to deliver information, instruction
and professional services to all members of the school community.

REFLECTION: Candidates reflect on professional practice to make educational
decisions and enhance student learning.

DISPOSITIONS: Candidates demonstrate positive dispositions that enable them
to work as effective educators, citizens and practitioners within the school and
broader community.

Thesix unitgoals are supported by the professional literature including theories, research,
wisdom of practice and education policies.

Admission Requirements

Please refer to the general requirements for admission and matriculation in the Graduate
Admissions section of this catalog. Please review the prerequisite preparation for each
program and consult with the program chair or associate dean.

Requirements for admission and matriculation include:

1. A completed application for admission.
2. Official transcripts from all undergraduate and graduate degrees.

3. Arésumé.

Student Classification and Prerequisites

Candidates who meet all prerequisites and admission requirements will be accepted
and classified as matriculants.

Candidates without a sufficient undergraduate background in the liberal arts and
sciences will be required to take recommended prerequisite courses in accordance with
New York State certification requirements. Sufficient college-level background includes:
English, mathematics, science, social studies, information retrieval, artistic expression, a
language other than English, and a 30-credit concentration in a liberal arts and science
academic subject. Candidates will be able to take the necessary prerequisite courses at
Mercy College.

Undergraduate prerequisites for students seeking the initial certificate in Childhood,

Early Childhood, Literacy, TESOL*, and Special Education programs are:
Mathematical PrOCESSES .......c.wuwuiucuiuiiriicieiierieeiscesiesistee e acsssaeseees 6 credits
SCIENEIfIC PIOCESSES .....eeiiiiiiecicicicieieie ettt 6 credits
Historical and Social SCIENCES...........ccceuriviiiiiuiiiiiiirieiccceceeecccceeeeae 6 credits
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Language other than English.........ccccoooiiiinicc, 3 credits®
Information Retrieval ...3 credits
Communications/Humanities / Written Analysis and Expression........... 3 credits

Artistic EXPreSSion.... ..o 3 credits
*TESOL majors require 12 credits of the same language.

A course in Child Development or Developmental Psychology is required.

Candidates should consult with the program chair or designee regarding acceptable
academic concentrations or majors.

Undergraduate prerequisites for candidates seeking the initial certification in Adolescence
Education program are:

COMMUNICATIONS. ...ttt ettt et sbesbe st enbeneene 3 credits
HUMANTHES ittt aesens 3 credits
Written Analysis and EXPIession ... 6 credits
Historical and SOcial SCIENCES ......o.cuvrueririeeieiieieerieerteereeeee et 3 credits
SCIENEITIC PTOCESSES ...ttt 3 credits
Mathematical PTOCESSES ........c.ceuiieieiererereeieeiieeseseteseisassssesesesessasssesesesesessans 3 credits
Artistic EXPIession........ccoceieiiiiiiiiiicce e 3 credits
Information Retrieval.......cccvrieiieueirieieieeieeie e 3 credits
Language other than English........cccccoevieicininicininiceneccceeenns 3 credits

A 30-credit major or equivalent in a liberal arts and science academic subject taught in
secondary schools:

English

Mathematics

Biology

Chemistry

Physics

Social Studies (at least 21 credits must be in the history and geography

of the U.S. and the world)

Candidates must present at least 18 of the 30 required prerequisite credits in the specific
secondary content area or 18 of the required 30 prerequisite credits in the liberal arts and
sciences area for matriculation into a program of study. Transcripts are subject to review
regarding the appropriateness of courses for specific programs of study.

Language Proficiency

Since the ability to communicate effectively in English with pupils in the classroom
is considered paramount, all candidates seeking teacher certification are expected to
demonstrate competencies in oral and written English.

Advisement

Upon matriculation, the candidate is assigned an advisor from the Office of Student
Services. Each candidate must consult with the advisor, program chair or his/her
designee regarding required courses and electives for the program of study selected,
and to develop a plan of study for degree completion.
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Course Load

Full-time candidates may take nine to twelve credits per semester. No candidate may
exceed twelve credits per semester. Part-time candidates may take three to six credits
per semester. Courses are offered during the fall, spring, and summer semesters.

Online Component

The coursesin the programs have amandatory online component thatenables candidates
to interact with the instructor and with one another between class meetings. The purpose
of the online component is to encourage interaction among candidates and enrich the
learning experience using technology as a learning and communication tool.

Transfer Credits

Graduate courses taken at other institutions prior to admission at Mercy College may; if
pertinent to the plan of study, be credited to the graduate degree. Permission to transfer
credits must be requested at the time of admission and official transcripts and course
descriptions must be submitted to the program chair or associate dean for evaluation.
Transfer credit is limited to six semester hours of credit for courses taken within the last
five years in which the student has received a grade of B or better. Transfer credits are not
recorded as part of the GPA. Courses with a grade of B- or below are not transferable.

After matriculation, candidates may not register for courses at another institution with
the intention of transferring credit to Mercy College unless written permission from
the Associate Dean is obtained prior to registering for courses. If prior approval is not
received, transfer credit will not be accepted.

Maintenance of Matriculation

It is expected that candidates will fulfill the requirements for their graduate degree by
registering during successive sessions. For cohort programs, registration is required
during summer session(s). Registration is accomplished by either enrolling in classes or
maintaining matriculation. AMaintenance of Matriculation fee is charged each semester.

Candidates who have not maintained matriculation and wish to return to their program
within one year after theirlast course will be charged the Maintenance of Matriculation fee
for each missed term. Maintenance of matriculation without attending classes is limited
to one year. Activated U.S. Military Reservists are not required to pay the Maintenance
of Matriculation fee.

Maintenance of Good Academic Standing

The cumulative GPA for both good academic standing and degree conferral is 3.0. A
student admitted with specific academic conditions is required to achieve a 3.0 GPA
or better after completing a certain number of credits as stipulated by the student’s
respective program. Grades are subject to review by the associate dean and program
chair at the end of each term. If the academic GPA falls below 3.0, the student may be
dismissed or placed on academic probation.

Academic Probation and Dismissal Review

Please refer to the college policies in the Academic Regulations and Procedures section
of the catalog.
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Incomplete Grades

If, due to an unforeseeable and extenuating circumstance, a teacher candidate has been
unable to complete all course assignments, has been in attendance for the full term, and
has completed the majority of the course assignments, she / he may request an incomplete
grade. The issuance of anincomplete grade is at the discretion of the course professor and
is not automatic. If granted, the “AGREEMENT FORM FOR INCOMPLETE GRADE”
must be completed by both the professor and the teacher candidate.

After receiving the assignment(s) by the specified due date, the professor will grade
the assignment(s), and will contact the registrar and the Associate Dean of Academic
Affairs to have the final grade changed based upon the accomplishment of the course
objectives according to a specified evaluation plan as presented in the course syllabus.

If the assignment(s) are not completed by the specified due date, the professor reserves
the right to change the grade to that which the candidate had earned before requesting
the incomplete, or to let it remain a permanent incomplete as outlined in the Mercy
College Graduate Catalog.

Degree Requirements

1. Successful completion of all required coursework in the selected master’s
program including the appropriate clinical practice experience.

2. A 3.0 cumulative GPA.

3. Successful completion of a capstone requirement. See the specific program for the
capstone requirement.

Time Limit

The School of Education Degree must be completed within five years from the date of
the candidate’s admission (exclusive of time spent in the Armed Forces). Exceptions will
only be made if a candidate requests an extension in writing and receives the approval
of the school dean.

TaskStream Requirement

AllSchool of Education candidates must register for and establish an electronic portfolio
account through TaskStream. TaskStream accounts are free for candidates and faculty.
Courseinstructorshave the information needed to setup orrenew anaccount. Candidates
will contribute assignments to the portfolio throughout their programs of study and will
include the course key assessments and specific assignments as required by the their
degree or advanced certificate program. The key assessments are critical to our program
improvement efforts and to continuing accreditation. Instructors in courses with key
assessments may not submit a final course grade until all necessary assessments have
been uploaded to TaskStream.

The completed e-Portfolio is the capstone requirement in all School of Education degrees

and certificate programs and successful evaluation of the e-Portfolio is required for the
degree or certificate.

Organization of the Program

Candidates in both the Initial and Advanced Teacher certification programs follow a
three-transition point progression through the program leading to the completion of
degree and certification requirements.
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TRANSITION POINT ONE: Admission to Program
Admission is determined by transcript analysis and GPA review.

TRANSITION POINT TWO: Admission to Clinical Practice

Candidates seeking initial certification in Early Childhood, Childhood, Adolescence or
Teaching English to Speakers of Other Languages must complete a clinical practice course
to meet degree and certification requirements. Depending on the candidate’s classroom
employment and teaching experience, he/she will register for one of the following:

EDUC 709 StudentTeachingExperience—Opento candidateswho donotcurrently
possess New York State certification (Initial Candidates)

EDUC 713 Seminar in Teaching — Open to candidates who are employed as teaching
assistants or paraprofessionals.

EDUC 537 Current Critical Issues in American Education - Open to candidates
who are the teacher of record in a private, charter or parochial school.

EDUC 707 Mentoring Seminarin TESOL—Open to candidates in the Professional
M.S. or the Advanced Certificate in TESOL program.

The “Student Teaching Experience” or “Seminarin Teaching” course provides the candidate
with an on-site college supervised classroom experience in a school. Appropriate course
registration is determined by current or prior classroom experience.

Candidates are expected to demonstrate competencies related to content knowledge,
pedagogical and professional knowledge, technology, professional dispositions, and the
ability to work with diverse populations during the student teaching/ clinical practice
experience.

Students will not be admitted into these courses without first passing all necessary state
certification tests and obtaining Program Director approval.

Students in the Advanced Teacher programs in Childhood, Early Childhood, and
Adolescence Education will register for course EDUC 537, “Current Critical Issues in
American Education” and will complete an action research comprehensive project and
may be required to complete additional student teaching and fieldwork hours to meet
certification requirements.

Admission to clinical practice requires candidates to apply for placement the semester
prior to the anticipated course registration. Applications should be submitted in
TaskStream to the Office of Clinical Practice and Certification in the School of Education
at the Dobbs Ferry Campus.

Clinical Practice Application Deadlines:
FALL ..o February 15
SPRING.......cccoevviine October 15

TRANSITION POINT THREE: Completion of Program

Upon completion of the capstone project and all other degree requirements, the School
of Education will process the candidate’s application for certification. All prerequisite
course requirements must be satisfied prior to seeking certification. Program completion
requires a 3.0 GPA. Initial New York State certification also requires achieving qualifying
scores on the Academic Literacy Test (ALST), the Educating All Students Test (EAS),
and the Content Specialty Test (CST), in the area of each certificate being requested and
receiving a passing score on the edTPA assessment.
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Certification Tests

Initial certification candidates must pass all required certification tests prior to their
student teaching semester. Additionally, a candidate in a clinical practice course—EDUC
537, EDUC 709, and EDUC 713—must submit an edTPA examination to Pearson as one
of the course requirements. A candidate will not pass the clinical practice course without
submitting proof of his or her edTPA submission in the form of a receipt from Pearson
by the end of the semester’s grading period.

Mercy College provides support for candidates to prepare for these tests. Workshops
are provided for the ALST, the EAS, and some CSTs. Also, candidates or graduates who
need to retake the edTPA may opt to take a workshop or edTPA course (EDUC 612) for
more support. Interested candidates should contact the School of Education for more
information.

Other certification requirements include:

e Completion of a Child Abuse Awareness seminar;

e Completion of a Violence Identification and Prevention seminar;

e Completion of the Dignity for All Students Workshop (DASA); and
e Fingerprint clearance.

Only United States citizens, or those who declare their intention to become United States
citizens, are eligible for New York State certification.

Recent student performance on the previous certification tests implemented by the state
until 2014, the Liberal Arts and Science Test (LAST), the Written Assessment of Teaching
Skills (ATS-W), and the Content Specialty Test (CST), is presented in the chart below:

2014-2015 Student Performance on the LAST, ATS-W and CST
LAST PASS RATE ATS-W PASS RATE CST PASS RATE
99% 100% 90%
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DEPARTMENT OF CHILDHOOD EDUCATION

MASTER OF SCIENCE IN
EARLY CHILDHOOD EDUCATION, BIRTH-GRADE 2

The 39-credit Master of Science in Early Childhood Education, Birth — Grade 2, offered at
Mercy College, leads to either initial or professional certification. Placement in the Initial
or Advanced Teacher programis determined by a candidate’s undergraduate preparation
and teaching experience. Pre-practice candidates will pursue a course of study leading to
degree conferral and initial New York State certification. The Advanced Teacher program
isopento teacher education candidates who are currently working as teachers of record in
classroomsin private, parochial or charter schools, and are seeking both a graduate degree
and initial certification. A minimum of one year of teaching experience as the teacher of
record is required. Candidates who do not yet have appropriate experience at both the
lower and upper grade levels covered by their prospective certification areas(s) will be
required to fulfill this requirement during this program. This requirementwill be fulfilled
by completing 20 days of supervised student teaching in each area of certification(s) they
are seeking, and do not already have appropriate experience. Professional candidates
must also have completed three years of teaching in the area of the certificate to qualify
for the professional certificate.

Qualified applicants in either the Initial or the Advanced Teacher program may earn
as many as three certifications while pursuing the degree in Early Childhood Education
Birth-Grade 2. Students complete the required courses for degree conferral and the
additional courses specific to the Childhood Education and / or Students with Disabilities
certification(s). Students pursuing additional certificate(s) will be required to complete
additional student teaching and field experiences.

Degree-seeking candidatesin all Early Childhood Education programs mustsuccessfully
complete the education capstone requirement specific to the Early Childhood degree
prior to degree conferral.

Degree candidates seeking initial certification will complete a capstone project and
submit the edTPA in the clinical practice course. Degree candidates seeking either
initial or professional certification in the Advanced Teacher program in Early Childhood
Education will register for the capstone course, complete an action research project, and
may need to complete additional student teaching as indicated above depending on
their teaching experience.

Early Childhood Program Goals

1. Candidates will understand, explain, analyze, and apply major theories and
philosophies that address physical, affective and cognitive development during
the critical early childhood years.

2. Candidates will create high-quality, meaningful learning opportunities that
are based on competencies and content knowledge, utilize developmental
knowledge, employ formal and informal assessment strategies and incorporate
collaboration with all aspects of the broad school community to facilitate
developmental processes and encourage growth to a child’s maximum potential.

3. Candidates will become reflective practitioners who continually reflect on their
practice and actively pursue opportunities for professional growth.
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Master of Science in Early Childhood Education, Birth-Grade 2

Course Requirements for Initial Certification Candidates

Course Numbers and Titles

EDUC 502 Foundations in Education for Students with Disabilities................ 3 credits
EDUC 504 Cultural Perspectives of the Teaching and Learning Process......... 3 credits
OR

EDUC 607 School Law........cccuviuicucuncininicineiniecinen. ...3 credits
EDUC 505 Teaching English as a Second Language...........cccccecureuncuncueccncencnnae 3 credits
EDUC 506 Educational Evaluation and Assessment from

Early Childhood through Adolescence..........cccccocooviviiviiinininiinnnnns 3 credits
EDUC 507 Approaches to Literacy Instruction in Early Childhood

Through AdOIESCENCE..........cuucuueueiciciciicecececee e 3 credits
EDUC 513 Introduction to Early Childhood Education: Foundations,

Methods, and Materials ..........cccceveeeieeeiieeeeeeeeeeeeeeeeeeeevee e 3 credits
EDUC 514 Working with Parents and Families of Children, in Early

Childhood and Childhood .........cccccecucuiiniincincieiecrceceecececs 3 credits
EDUC 522 Language Development and Literacy Acquisition............cccccceueeune 3 credits

EDUC 605 Assessing and Correcting Literacy Problems Practicum in
Early Childhood and Childhood..........c.ccccciuinniinnincincicciecinn. 3 credits

EDUC 617 Literacy Instruction, Birth-Grade 6 3 credits
EDUC 642 Advanced Methods of Teaching Language Arts and Social
Studies in Early Childhood and Childhood Education .................. 3 credits
EDUC 646 Advanced Methods of Teaching Mathematics and Science
in Early Childhood and Childhood Education ...........cc.ceeeneuneuneeee 3 credits
EDUC 537 Current Critical Issues in American Education............ccccceoovvevnnnn 3 credits
Total 39 credits

This degree leads to single certification.

Candidates may pursue additional certification as listed below. Please note that the
tracks listed below are for New York State certification only and are not part of the
degree program.

Track 1 Master of Science in Early Childhood Education: Birth-Grade 2, with
additional certification in Childhood Education, Grades 1-6....42 credits

Track 2 Master of Science in Early Childhood Education: Birth-Grade 2, with
additional certifications in Childhood Education, Grades 1-6, and
Students with Disabilities 48 credits

Track 1: Master of Science in Early Childhood Education, Birth-Grade 2 with additional
certification in Childhood Education, Grades 1-6.

The Master of Science in Early Childhood Education, Birth-Grade 2 leading to initial
certification and additional certification in Childhood Education, Grades 1-6, requires
completion of the above 13 courses for degree conferral and completion of the following
course:

EDUC 573 Learning Technology Across the English language Arts
CUrriculUML . 3 credits

Total 42 credits
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Track 2: Master of Science in Early Childhood Education: Birth-Grade 2, with additional
certification in Childhood Education, Grades 1-6 and Students with Disabilities.

The Master of Science in Early Childhood Education leading to initial certification in
Early Childhood and additional certification in Students with Disabilities and Childhood
Education, Grades 1-6, requires completion of the above 13 courses required for degree
conferral and completion of the following three additional courses:

EDUC 531 Methods and Materials of Teaching Students with Disabilities

from Birth to Grade 6.......cccccvvveveveveeeiiiieeeeeee e 3 credits

EDUC 546 Educational Assessment for Students with Disabilities.................. 3 credits
EDUC 548 Principles and Strategies of Classroom Management for

Students with DiSabilities..........ccceeririeirieierereeieieeere e 3 credits

Total 48 credits

Master of Science in Early Childhood Education, Birth-Grade 2

Course Requirements for Advanced Teacher Program candidates

Course Numbers and Titles

EDUC 502 Foundations in Education for Students with Disabilities .............. 3 credits
EDUC 504 Cultural Perspectives of the Teaching and Learning Process........ 3 credits
OR

EDUC 607 SChOOLl LaW........uiiiiiiiiiiiiiiii i 3 credits
EDUC 505 Teaching English as a Second Language 3 credits
EDUC 506 Educational Evaluation and Assessment from Early Childhood

through Adolescence.............covuiiiicicieiicc s 3 credits
EDUC 507 Approaches to Literacy Instruction in Early Childhood

Through AdOIESCENCE.........cvuvmiieiecerieireiecrei e eieeaeeaes 3 credits
EDUC 513 Introduction to Early Childhood Education: Foundations,

Methods, and Materials...........coevveveeeveeeeeeeeeeeeeeeeeeeeeeeeeee s 3 credits
EDUC 514 Working with Parents and Families of Children, in Early

Childhood and Childhood ..........ccccciiiiiiiiiniiiieiecicsccceienes 3 credits
EDUC 522 Language Development and Literacy Acquisition ...........ccccceeeuee.e. 3 credits

EDUC 605 Assessing and Correcting Literacy Problems Practicum in
Early Childhood and Childhood.........ccccccccvinciniieinininccicinens 3 credits

EDUC 617 Literacy Instruction, Birth-Grade 6 3 credits
EDUC 642 Advanced Methods of Teaching Language Arts and Social
Studies in Early Childhood and Childhood Education ................. 3 credits
EDUC 646 Advanced Methods of Teaching Mathematics and Science
in Early Childhood and Childhood Education ...........ccccecuniuneuneee 3 credits
EDUC 537 Current Critical Issues in American Education............cccccccoeeiin. 3 credits
Total 39 credits

This degree leads to single certification.

Candidates may pursue additional certification as listed below. Please note that the
tracks listed below are for New York State certification only and are not part of the
degree program.
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Track 1 Master of Science in Early Childhood Education: Birth—Grade 2, with
additional certification in Childhood Education, Grades 1-6.......42 credits

Track 2 Master of Science in Early Childhood Education, Birth-Grade 2, with
additional certifications in Childhood Education, Grades 1-6
and Students with Disabilities. 48 credits

Track 1: Master of Science in Early Childhood Education: Birth-Grade 2 with additional
certification in Childhood Education, Grades 1-6.

The Master of Science in Early Childhood Education: Birth-Grade 2 leading to
professional certification and additional certification in Childhood Education, Grades
1-6, requires completion of the above 13 courses for degree conferral and completion
of the following course:

EDUC 573 Learning Technology Across the English language Arts
Curriculum 3 credits

Total 42 credits

Track 2: Master of Science in Early Childhood Education: Birth-Grade 2, with additional
certification in Childhood Education, Grades 1-6 and Students with Disabilities.

The Master of Science in Early Childhood Education: Birth-Grade 21leading to professional
certification in Early Childhood and additional certification in Students with Disabilities
and Childhood Education, Grades 1-6, requires completion of the above 13 courses for
degree conferral and completion of the following three additional courses:

EDUC 531 Methods and Materials of Teaching Students with Disabilities

from Birth—Grade 6. ........cccouvviviuruevereieiieceeiee et 3 credits
EDUC 546 Educational Assessment for Students with Disabilities.................. 3 credits
EDUC 548 Principles and Strategies of Classroom Management for

Students with DiSabilities..........ccceeeueieiririeierereeestseee e 3 credits

Total 48 credits
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MASTER OF SCIENCE IN
CHiLpHOOD EDpUCATION, GRADES 1-6

The 36-credit Master of Science in Childhood Adolescence Education, Grades 1-6, offered
at Mercy College, leads to either initial or professional certification. Placement in the
Initial or Advanced Teacher program is determined by a candidate’s undergraduate
preparation and teaching experience. Pre-practice candidates will pursue a course of
study leading to degree conferral and initial New York State certification. The Advanced
Teacher program is open to teacher education candidates who are currently working
as teachers of record in classrooms in private, parochial, or charter schools, and are
seeking both a graduate degree and initial certification. A minimum of one year of
teaching experience as the teacher of record is required. Candidates who do not yet
have appropriate experience at both the lower and upper grade levels covered by
their prospective certification area(s) will be required to fulfill this requirement during
this program. This requirement will be fulfilled by completing 20 days of supervised
student teaching in each area of certification(s) they are seeking, and do not already
have appropriate experience. Professional candidates must also have completed three
years of teaching in the area of the certificate to qualify for the professional certificate.

Qualified applicants in either the Initial or the Advanced teacher program may earn two
certifications while pursuing the degree in Childhood Education, Grades 1-6. Students
complete the required courses for degree conferral and the additional courses specific to
the certification area(s) desired. Students pursuing additional certificates will be required
to complete additional student teaching and field experiences.

Degree-seeking candidates in all Childhood Education programs must successfully
complete the education capstone requirement specific to the Childhood Education
program prior to degree conferral.

Degree candidates seeking Initial certification will complete an e-portfolio project in
the clinical practice course. Degree candidates seeking either initial or professional
certificationin the Advanced Teacher programin Early Childhood Education will register
for the capstone course, complete an action research project, and may need to complete
additional student teaching as indicated above depending on their teaching experience.

Childhood Education Program Goals

1. Candidates will understand, explain, analyze, and apply major theories and
philosophies that address physical, affective and cognitive development during
the childhood years.

2. Candidates will create high-quality, meaningful learning opportunities that
are based on competencies and content knowledge, utilize developmental
knowledge, employ formal and informal assessment strategies and incorporate
collaboration with all aspects of the broad school community to facilitate
academic achievement to a child’s maximum potential.

3. Candidates will become reflective practitioners who continually reflect on their
practice and actively pursue opportunities for professional growth.
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Master of Science in Childhood Education, Grades 1-6
Course Requirements for Initial Certification Candidates
Course Numbers and Titles

EDUC 502 Foundations in Education for Students with Disabilities................ 3 credits
EDUC 504 Cultural Perspectives of the Teaching and Learning Process........ 3 credits
OR

EDUC 607 SChOOl LaW ..c..iiieiiieeiieeis e 3 credits

EDUC 505 Teaching English as a Second Language ... 3 credits
EDUC 506 Educational Evaluation and Assessment from Early

Childhood through Adolescence..........ccccccveuriniiiniinniinisiiiinnnns 3 credits
EDUC 507 Approaches to Literacy Instruction in Early Childhood

Through AdOIESCENCE.........coucuuvueecicicieeeeeecie e 3 credits
EDUC 605 Assessing and Correcting Literacy Problems Practicum in

Early Childhood and Childhood.........cccccccoviiininiiiinininicicnes 3 credits
EDUC 514 Working with Parents and Families of Children in Early

Childhood and Childhood .........cccccecucieiiniincincieecrcceccecees 3 credits

EDUC 551 Language Arts in Childhood and Early Childhood Education .....3 credits
EDUC 552 Social Studies in Childhood and Early Childhood Education.......3 credits
EDUC 553 Mathematics in Childhood and Early Childhood Education......... 3 credits

EDUC 554 Science in Childhood and Early Childhood Education. 3 credits

EDUC 709 Student Teaching EXPerience ........cecumiereererneenieemernerneeneennenneanes 3 credits
OR

EDUC 713* Seminar in Teaching .........c.ccccovuriiinrincininininiessceciss e 3 credits

Total 36 credits

This degree leads to single certification.

* Required in lieu of student teaching course for eligible candidates.

Candidates may pursue additional certification as follows. However, please note that the
track listed below is for initial certification only and are not part of the degree program.

Track 1 Master of Science in Childhood Education, Grades 1-6, with
an additional certification in Students with Disabilities........... 45 credits

Track 1: Master of Science in Childhood Education, Grades 1-6, with an additional
certification in Students with Disabilities.

The Master of Science in Childhood Education, Grades 1-6, leading to initial certifica-

tion in Childhood Education and an additional certification in Teaching Students with

Disabilities requires completion of the 12 courses listed above and the following three

additional courses:

EDUC 531 Methods and Materials in Teaching Students with Disabilities,
Birth—Grade 6......c.vcueveiiiiiricicieinieieeieisee ettt 3 credits

EDUC 546 Educational Assessment for Students with Disabilities

EDUC 548 Principles and Strategies of Classroom Management for Students
With DISADIIIHES .....ceuvevuiiiiiiciciiieiccic e 3 credits

Total 45 credits

3 credits
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Master of Science in Childhood Education, Grades 1-6
Course Requirements for Advanced Program Candidates
Course Numbers and Titles

EDUC 500 Educational Foundations from Diverse Perspectives .................... 3 credits
EDUC 502 Foundations in Education for Students with Disabilities .............. 3 credits
EDUC 505 Teaching English as a Second Language ...........ccccuecureuvieeincuneiniennaes 3 credits
EDUC 506 Educational Evaluation and Assessment from Early

Childhood through Adolescence............cocucueeeneuncuvcienieneenirrceeennanns 3 credits
EDUC 507 Approaches to Literacy Instruction in Early Childhood

Through Adolescence...........cccovuiiiiicininiinisees 3 credits
EDUC 514 Working with Parents and Families of Children, in Early

Childhood and Childhood 3 credits

EDUC 522 Language Development and Literacy Acquisition ..........c.ccccccco.... 3 credits

EDUC 605 Assessing and Correcting Literacy Problems Practicum in
Early Childhood and Childhood........c..ccooviiirininiiciciniicccianns 3 credits

EDUC 617 Literacy Instruction, Birth-Grade 6 3 credits

EDUC 642 Advanced Methods of Teaching Language Arts and Social
Studies in Early Childhood and Childhood Education ................. 3 credits

EDUC 646 Advanced Methods of Teaching Mathematics and Science
in Early Childhood and Childhood Education 3 credits

EDUC 537 Current Critical Issues in American Education 3 credits
Total 36 credits

This degree leads to single certification.

Candidates can pursue additional certification as follows. However, please note that the
track listed below is for professional certification only and isnot part of the degree program.

Track 1 Master of Science in Childhood Education, Grades 1-6, with
an additional certification in Students with Disabilities........... 45 credits

Track 1: Master of Science in Childhood Education Grades 1-6, with an additional
certification in Students with Disabilities.

The Master of Science in Childhood Education, Grades 1-6, leading to professional

certification in Childhood Education and an additional certification in Teaching

Students with Disabilities requires completion of the 12 courses listed above and

the following three additional courses:

EDUC 531 Methods and Materials in Teaching Students with Disabilities,
Birth—Grade 6.......ccccuveuiniciiiiiciciieie e 3 credits

EDUC 546 Educational Assessment for Students with Disabilities.................. 3 credits

EDUC 548 Principles and Strategies of Classroom Management for
Students with Disabilities...........cco.ovurrirriininieieecceae 3 credits

Total 45 credits
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DEPARTMENT OF SECONDARY EDUCATION

MASTER OF SCIENCE IN
ADOLESCENCE EDUCATION, GRADES 7-12

The 36-credit Master of Science in Adolescence Education, Grades 7-12, offered at Mercy
College, leads to either initial or professional certification. Placement in the Initial or
Advanced Teacher program is determined by a candidate’s undergraduate preparation
and teaching experience. Pre-practice candidates will pursue a course of study leading
to degree conferral and eligibility for Initial New York State certification. The Advanced
Teacher program is open to teacher education candidates who are currently working
as teachers of record in classrooms in private, parochial, or charter schools, and are
seeking both a graduate degree and initial certification. A minimum of one year of
teaching experience as the teacher of record is required. Candidates who do not yet
have appropriate experience at both the lower and upper grade levels covered by
their prospective certification area(s) will be required to fulfill this requirement during
this program. This requirement will be fulfilled by completing 20 days of supervised
student teaching in each area of certification(s) they are seeking, and do not already have
appropriate experience. Professional certification candidates must also have completed
threeyears of teaching, in the area of the certificate, to qualify for the professional certificate.

Qualified applicants in either the Initial or Advanced Teacher program may participate
in courses leading to eligibility for two certifications while pursuing the degree in
Adolescence Education, Grades 7-12. Candidates complete the required courses for
degree conferral and additional courses specific to the certification area(s) desired.
Students pursuing additional certificates will be required to complete additional student
teaching and field experiences.

Degree-seeking students in all Adolescence Education programs must successfully
complete the education capstone requirement specific to their degree program prior to
degree conferral. Degree candidates in the Adolescence Education program leading to
Initial certification must complete an e-portfolio project in the clinical practice course.
Degree candidates in the Advanced Teacher program in Adolescence Education will
register for the capstone course, complete an action research project, and may need to
complete additional student teaching as indicated above.

All candidates in Adolescence Education are encouraged to join the national professional
organization in their respective content fields: the National Council of Teachers of
English, the National Council of Teachers of Mathematics, the National Science Teachers
Association, or National Council for the Social Studies.

Adolescence Education Program Goals:

The goals of the Adolescence Education Program are predicated on the belief that teachers
of students in grades 7-12 need to be grounded in a thorough understanding of one or
more content fields, as well as methods of teaching that engage adolescent learners who
arein their final years of K-12 education and who are preparing to enter the world of civic
responsibility, higher education, and/or the job market. Thus, the program goals are:

1. The candidate will understand, explain, analyze, and apply the major concepts,
principles, theories, and underlying philosophies of adolescence education
programs that address the cognitive and psychological development of
adolescent learners.
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2. The candidate will be able to create learning opportunities and approaches to
assessment that reflect an understanding of adolescent learners in ways that
value and respond to the diversity of the student population and use family and
community resources to extend the curriculum, while addressing the learning
standards of the candidate’s content field of study.

Master of Science in Adolescence Education, Grades 7-12
Course Requirements for Initial Certification Candidates
Course Numbers and Titles

EDUC 500 Educational Foundations from Diverse Perspectives ..................... 3 credits
EDUC 502 Foundations in Education for Students with Disabilities .............. 3 credits
EDUC 505 Teaching English as a Second Language ...........cccocuevuueuervncuenunnns 3 credits
EDUC 506 Education Evaluation and Assessment from Early Childhood

through AdOLESCENCe. .......cucvuuieiciciieieic e 3 credits
EDUC 507 Approaches to Literacy Instruction in Early Childhood

through AdOlESCENCe...........cuiuiiciciicicic e 3 credits
EDUC 511* Methods and Materials in Adolescence Education.............cccccc.... 3 credits

Pertinent to the area of Certification:
A-Mathematics; B-Science; C-Social Studies; D-English

EDUC 517 Educational Psychology and Adolescent Development................. 3 credits
EDUC 518 Methods and Materials in Middle Childhood Education............... 3 credits
EDUC 643 Reading and Writing in the Content Areas, Grades 5-12 ............... 3 credits
EDUC 709 Student Teaching EXperience .........c.ccccovuririunineicininnncncisisiennnnes 3 credits

OR
EDUC 713**Seminar in Teaching........c.ccccovvruiininiinininiicceiesceesssineaes 3 credits
Total 30 credits

* Requires completion of 12 credits of coursework prior to course registration.

** Required in lieu of student teaching course for eligible candidates.

Candidates pursuing a degree in Adolescence Education will also take two courses in
their respective content area as part of the degree requirements. Candidates may register
for the two courses in any semester prior to culminating course and relevant clinical
teaching requirement. These courses will be offered on a rotating schedule during the
fall and spring semesters.

Candidates pursuing certification in English will take:

ENGE 540 Applied English Grammar ..........cccccccvviininnnnnn. 3 credits
ENGE 541 Analyzing Short Fiction ..........ccccoovvnrnciciniennnns 3 credits
Candidates pursuing certification in Social Studies will take one course
focused on the United States and one course with a global focus. The
courses with a focus on the United States are:

HSTE 533 Critical Issues in U.S. HisStory ......cccccooveverierincnnne. 3 credits

HSTE 535 American Government .........ccccocoevvvvccnennnenninnns 3 credits
The courses with a global focus are:

HSTE 534 Critical Issues in Global History............cccccccuevue 3 credits

HSTE 536 Theories of Globalization
Candidates pursuing certification in Mathematics will take:

MTHE 535 Problem Solving in Mathematics........cccocveureueeee 3 credits

MTHE 536 History of Mathematics........ccccveureurieereuniiniennaes 3 credits

... 3 credits
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Candidates pursuing certification in Biology will take
any two of the following:
SCIE 555 Forensic SCIeNCe ..........cocovveururieieveveiiiseieeeens 3 credits

SCIE 556 Oceanography ...3 credits
SCIE 557 Bioengineering 3 credits
Candidates pursuing certification in Physics will take
any two of the following:
SCIE 555 FOrensic SCIENCE .........ccoveuevveririniereeniicieecneiennanns 3 credits
SCIE 556 Oceanography..... .. 3 credits
SCIE 558 Physical SCIENCE........c.cvvvevmrvrieieiiiiicie s 3 credits
Candidates pursuing certification in Chemistry will take
any two of the following:
SCIE 555 FOrensic SCIENCE .........ccovruevvuereinieiineiiicieicneienes 3 credits
SCIE 556 Oceanography..... .. 3 credits
SCIE 558 Physical SCIENCE ...c.cuevevriiiiieieieieieisceceieteisisesecnenas 3 credits
Total Credits for Degree 36 credits

This degree leads to single certification.

Candidates in Adolescent Mathematics, Biology, English, and Social Studies may pursue
additional certification as follows. However, please note that the tracks listed below are
for New York State certification only and are not part of the degree program.

Master of Science in Adolescence Education, Grade 7-12, with an additional
certification in Teaching Students with Disabilities - 45 credits

The Master of Science in Adolescence Education Program leads to initial certification in
Adolescence Education, Grades 7-12, and teaching Student with Disabilities, Grade 7-12,

requires completion of the above 12 course required for degree conferral and completion
of the three courses listed below:

EDUC 532 Methods and Materials for Teaching Students with Disabilities,

Grade 7—12 ..ottt 3 credits

EDUC 546 Educational Assessment for Students with Disabilities...... .......... 3 credits
EDUC 548 Principles and Strategies of Classroom Management for Students

With DISADIIIHES ...vueeeeieciiieeirieieiceiree s 3 credits

Total 45 credits

Master of Science in Adolescence Education, Grades 7-12
Course Requirements for Advanced Program Candidates
Course Numbers and Titles

EDUC 502 Foundations in Education for Students with Disabilities

from Birth through Adolescence..........cccoouvvrriiiiiinincnnininiccs 3 credits
EDUC 505 Teaching English as a Second Language ............ccccecveuveucuecceniuncnnee 3 credits
EDUC 506 Education Evaluation and Assessment from Early Childhood

through Adolescence...........ccocuiiiiiieiniccc s 3 credits
EDUC 507 Approaches to Literacy Instruction in Early Childhood

through AdoleSCenCe............cccuuiiiiciciiiciccc s 3 credits
EDUC 517 Educational Psychology and Adolescent Development.................. 3 credits

EDUC 518 Methods and Materials in Middle Childhood Education 3 credits
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EDUC 590 The Teaching of Writing and the Writing Process...........ccc.cccoceuueune. 3 credits
EDUC 607 School Law ...3 credits
EDUC 643 Reading and Writing in the Content Areas, Grades 5-12 ............... 3 credits
EDUC 537**Critical Issues in American Education ...........cccoccevecuvivicrvicreincnennes 3 credits

Candidates pursuing a degree in Adolescence Education will take two courses in their
respective content area as part of the degree requirements. Candidates may register for
the two courses in any semester prior to registration in EDUC 537.
Candidates pursuing certification in English will take:
ENGE 540 Applied English Grammar ..........cccocvvvieuneuneunneee 3 credits
ENGE 541 Analyzing Short Fiction 3 credits
Candidates pursuing certification in Social Studies will take

one course focused on the United States and one course with
a global focus. The courses focused on the United States are:

HSTE 533 Critical Issues in U.S. HiStory ........cccoouveuivinninnee. 3 credits
Or

HSTE 535 American Government............ccoooeeveenrnvcnerncneinnnn. 3 credits
The courses with a global focus are:

HSTE 534 Critical Issues in Global History.........ccccocueue.e. 3 credits

OR

HSTE 536 Theories of Globalization..............cccccccueueiniiniunne. 3 credits
Candidates pursuing certification in Mathematics will take:

MTHE 535 Problem Solving in Mathematics..........c..ccoovuu... 3 credits

MTHE 536 History of Mathematics........cccccceeviuncmcieniencenn. 3 credits

Candidates pursuing certification in Biology will take
two of the following courses:
SCIE 555 Forensic SCIeNCe ..........cccoevecrueieinininicncieeeecns 3 credits
SCIE 556 Oceanography ...3 credits
SCIE 557 Bioengineering 3 credits
Total 36 credits

Candidates may pursue additional certification as follows. However, please note that
the tracks listed below are for New York State certification only and are not part of the
degree program.

Master of Science in Adolescence Education, Grade 7-12, with an additional
certification in Teaching Students with Disabilities - 45 credits

The Master of Science in Adolescence Education Program leading to professional
certification in Adolescence Education, Grades 7-12, and Teaching Students with
Disabilities, Grade 7-12 (Generalist), requires completion of the above 12 courses
required for degree conferral and completion of the three courses listed below:

EDUC 532 Methods and Materials for Teaching Students with Disabilities,
Grade 7-12 ... s 3 credits

EDUC 546 Educational Assessment for Students with Disabilities 3 credits

EDUC 548 Principles and Strategies of Classroom Management for
Students with Disabilities ........ccccovuvriirinernrineinirecceceens 3 credits

Total 45 credits
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DEPARTMENT OF SPECIAL EDUCATION

The Department of Special Education offers two degree programs and additional
add-on certification options for candidates pursuing degrees in other areas.

MASTER OF SCIENCE IN
TEACHING STUDENTS WITH DISABILITIES IN
EARLY CHILDHOOD AND CHILDHOOD

(Dual Certification)

The 42-credit Master of Science in Students with Disabilities, Birth — Grade 2, and
Grades 1-6 offered at Mercy College, leads to either initial or professional certification in
students with disabilities. Pre-practice candidates will pursue a course of study leading
to degree conferral and initial New York State certification. Candidates who do not
yet have appropriate experience at both the lower and upper grade levels covered by
their prospective certification areas(s) will be required to fulfill this requirement during
this program. This requirement will be fulfilled by completing 20 days of supervised
student teaching in each area of certification(s) they are seeking, and do not already
have appropriate experience. Professional candidates must also have completed three
years of teaching in the area of the certificate to qualify for the professional certificate.

Qualified applicants earn certifications in Students with Disabilities, Birth-2 and Students
with Disabilities 1-6 while pursuing the degree. Degree-seeking candidatesin all Students
with Disabilities programs mustsuccessfully complete the education capstone requirement
specific to the Students with Disabilities degree prior to degree conferral.

Degree candidates seeking initial certification will complete a capstone project in the
clinical practice course and will submit an edTPA exam.

Course Numbers and Titles
EDUC 500 Foundations in Education for Students with Disabilities

from Birth through Adolescence 3 credits
EDUC 502 Teaching English as a Second Language ...........cceceeeureerieeeeunerneenenes 3 credits
EDUC 522 Language Development and Literacy Acquisition............ccccccceueuune 3 credits
EDUC 523 Development and Exceptionalities.........ccccccocririeiicirininiinicnincnes 3 credits
EDUC 529 Diversity, Equity and INCIUSION ........corvieeieiciieecicece 3 credits
EDUC 531 Methods and Materials in Teaching Students with

Disabilities, Grades B-6.........ccccovevueeeeeeeceeeieeieeeeeeeere oo 3 credits
EDUC 534 Differentiated Instruction and Materials...........cccoovviiiiiiiinininns 3 credits
EDUC 546 Educational Assessment for Students with Disabilities.................. 3 credits
EDUC 548 Principles and Strategies of Classroom Management 3 credits
EDUC 617 Literacy Instruction, Birth to Grade 6 ........cccocveveeevcininicrncuncnennnes 3 credits
EDUC 641 AULSII ..ot 3 credits

EDUC 657 Collaboration and Consultation for Students with
Special Needs.......c.ccoiiiiiiiiiiiccccccc s 3 credits
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EDUC 674 Assistive and Learning Technology for Students with

Disabilities and Special Learning Needs...........cccccoovviviiiriinnincnnnnes 3 credits

EDUC 709 Student Teaching EXPETience .........cccuriureeeeeercuriurieeeernerneeeeensenneenene 3 credits
OR

EDUC 713* Seminar in Teaching ..........ccccocveuiiniinninicncceecccssies 3 credits

Total 45 credits
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MASTER OF SCIENCE IN
TEACHING STUDENTS WITH DISABILITIES,
BIrRTH TO S1XTH GRADE AND
EARrRLY CHILDHOOD

(Tri-Certification)

The 48-credit Master of Science Teaching Students with Disabilities, Birth to Sixth Grade
and Early Childhood, leads to either initial or professional certification. Pre-practice
candidates will pursue a course of study leading to degree conferral and initial New York
State certification. Candidates who do not yet have appropriate experience at both the
lower and upper grade levels covered by their prospective certification areas(s) will be
required to fulfill this requirement during this program. This requirement will be fulfilled
by completing 20 days of supervised student teaching in each area of certification(s) they
are seeking, and do not already have appropriate experience. Professional candidates
must also have completed three years of teaching in the area of the certificate to qualify
for the professional certificate.

Qualified applicants earn three certifications: Students with Disabilities, Birth-2, Students
with Disabilities 1-6, and Early Childhood while pursuing the degree. Degree-seeking
candidates in all Students with Disabilities programs must successfully complete the
education capstone requirement specific to the Students with Disabilities degree prior
to degree conferral.

Degree candidates seeking initial certification will complete a capstone project in the
clinical practice course and will submit an edTPA exam.

Course Numbers and Titles
EDUC 500 Foundations in Education for Students with Disabilities

from Birth through Adolescence...........cccccocncuvcueinincincincicincnens 3 credits
EDUC 502 Teaching English as a Second Language ...........cccveeeveeeeuneereeercnnees 3 credits
EDUC 513 Introduction to Early Childhood Education: Foundations,

Methods, and Materials ...........coeveveuieeeeeeeeeeeeeeeeeeeeeeee e 3 credits
EDUC 522 Language Development and Literacy Acquisition ...........ccccceuevuune. 3 credits
EDUC 523 Development and Exceptionalities.............ccccocooiiuiiininiiciiininnns 3 credits
EDUC 529 Diversity, Equity and INclusion ..o 3 credits
EDUC 531 Methods and Materials in Teaching Students with

Disabilities, Grades B-6 .........cccoivueeieeeiieeeieeeeeeeeeeeee e 3 credits
EDUC 534 Differentiated Instruction and Materials........cccccococovvviniiicniicninnee. 3 credits
EDUC 546 Educational Assessment for Students with Disabilities.................. 3 credits
EDUC 548 Principles and Strategies of Classroom Management 3 credits
EDUC 553 Mathematics in Childhood and Early Childhood..........ccccccccoveuunce 3 credits
EDUC 617 Literacy Instruction, Birth to Grade 6 ........cccceuneuviereneniviccrncniane 3 credits

EDUC 641 AULISIN c.cvoviiiieiieiieiicceieeteeietetet ettt ettt sttt seeseesessesens 3 credits
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EDUC 657 Collaboration and Consultation for Students with

Special Needs..........ccviiiiiiiciiic s 3 credits
EDUC 674 Assistive and Learning Technology for Students with
Disabilities and Special Learning Needs...........cccccccovniiiiiinnnnne 3 credits
EDUC 709 Student Teaching EXPerience ...........ccccovrieinininciieisininnecsiens 3 credits
OR
EDUC 713* Seminar in TEaching ........cocueeeeeeveuniurreeimneineerenneeneeenenesseeeseesenncenes 3 credits

Total 48 credits
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ADDITIONAL OPTIONS

The Department of Special Education also offers coursework which may lead to dual
certification for candidates registered in the Early Childhood, Childhood and Adolescence
Education Programs. Candidates will learn about the diverse needs of students with
disabilities and how to provide effective, evidence-based instruction incorporating
inclusionary practices, differentiation and individualization. The coursework provides
candidates with the knowledge and skills necessary to work with a wide range of students
in a variety of settings. The department also offers the coursework hours required to
pursue certification as an Applied Behavior Analyst.

Coursework in Students with Disabilities

The department offers two options to pursue a certificate in Teaching Students with
Disabilities.

Option 1

Candidates admitted to the Master of Science in Early Childhood Education, Childhood
Education or Adolescence Education Programs may choose to add the required nine
credits of coursework to become eligible to receive dual certification in the chosen degree
certificate area and students with disabilities. Additional clinical experience and successful
completion of the Students with Disabilities Content Specialty Test are also required.

Option 2

Candidates who already hold an initial certificate in Early Childhood Education,
Childhood Education or in an Adolescence subject area, may complete the 12 credits of
coursework necessary for Students with Disabilities certification, pass the Student with
Disabilities Content Specialty Test, complete workshops in Autism and in the Dignity
for All Students (DASA), and self-certify for certification in Teaching Students with
Disabilities to the New York State Education Department.
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Course Requirements for Pursuing Students with Disabilities Certification
Course Numbers and Titles
EDUC 502 Foundations in Education for Students with Disabilities

AdOLESCEINICE ...ttt ettt enas 3 credits

EDUC 531 Methods and Materials for Teaching Students with

Disabilities: Birth to Grade 6.......ccccoveeuriiivinieeiriereeceseee e 3 credits
OR

EDUC 532 Methods and Materials for Teaching Students with
Disabilities: Grades 7 t0 12......ccovuveueueeirnnnieieieecinerseeeeeneseees 3 credits

EDUC 546 Educational Assessment for Students With
DiSabilities....c.coivirieiiiiiiieiiiiiiiccctt e 3 credits
EDUC 548 Principles and Strategies of Classroom Management
for Students with DiSabilities ........ceeeeueueueueeririniiceieieeeseeeeeieens 3 credits
Total 12 credits

Candidates will receive training in Applied Behavior Analysis, a science-based approach
to analyzing teaching and learning. The coursework in Applied Behavior Analysis at
Mercy College will provide candidates with the appropriate number of coursework
hours required to become a Board Certified Behavior Analysts. Candidates are required
to make their own arrangements for the remaining requirements to be eligible for Board
Certification. To become eligible for certification in Applied Behavior Analysis, the
Behavior Analysis Certification Board (BACB) requires that candidates earn the appropriate
number of coursework hours, participate in a mentored or supervised experience with a
Board Certified Behavior Analyst and achieve passing scores on the Behavior Analysis
or Associate Behavior Analyst Certification Board Exam.

There are three possible tracks available for candidates to pursue. A candidate’s prior
education and training will determine the appropriate track.

Track 1: Applied Behavior Analysis Track within a Degree Program

The Applied Behavior Analysis Track in the Master of Science Degrees in Childhood
Education and Early Childhood Education offered at Mercy College will permit qualified
applicants to earn teaching certification in Childhood Education, Early Childhood
Education, and Students with Disabilities, along with the required coursework hours
to become Board Certified Behavior Analysts.

Candidates will complete the Core Required Courses and additional courses specific to
the certification area(s) desired. Degree-seeking students must successfully complete all
program requirements prior to graduation.
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Track 2: Post-Master’s Track

The Post-master’s track in Applied Behavior Analysis will permit qualified applicants
with a master’s degree to complete the required coursework hours to become Board
Certified Behavior Analysts. The Behavior Analyst Certification Board (BACB) requires
possession of a minimum a master's degree that was conferred in behavior analysis or
other natural science, education, human services, engineering, medicine or a field related
to behavior analysis and approved by the BACB.

Candidates in Tracks 1 or 2 must enroll in course sections that are designated as BCBA
and are taught by Board Certified Behavior Analysts for the following courses:

Course Numbers and Titles

EDUC 519 Basic Principles of Applied Behavior Analysis.........ccccoveuriniunnnnes 3 credits
EDUC 521 Evidence Based Instructional Methods for BCBA ... ...3 credits
EDUC 524 Single Subject Research Designs in Education for BCBA ................ 3 credits
EDUC 525 Foundations and Ethical Considerations for Practice
as Behavior Analysts for BCBA.........cccccoviniiiiiniiiicccns 3 credits
EDUC 526 Functional Assessment and Positive Behavior Support
FOT BCBA . ..ottt 3 credits
EDUC 527 Verbal Behavior for BCBA .........cccviriiririeirieeiscsieseeesee s 3 credits
Total 18 credits

Additional information to become a Board Certified as a Behavior Analyst is available
from the Behavior Analysis Certification Board at http:/ / www.bacb.com.

Special Education Goals (Based on the Council for Exceptional
Children’s initial preparation Standards)

Candidates in the Bilingual Extension to a Teaching Certificate Program are expected
to acquire the knowledge, skills, and professionalism necessary to use both the native
languages of English language learners and English the English language for instruction.
The candidates will develop expertise in the following areas:

1. Beginning special education professionals understand how exceptionalities
may interact with development and learning and use this knowledge to
provide meaningful and challenging learning experiences for individuals with
exceptionalities.

2. Beginning special education professionals create safe, inclusive, culturally
responsive learning environments so that individuals with exceptionalities
become active and effective learners and develop emotional well-being, positive
social interactions, and self-determination.

3. Beginning special education professionals use knowledge of general
and specialized curricula to individualize learning for individuals with
exceptionalities.
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4. Beginning special education professionals use multiple methods of assessment
and data-sources in making educational decisions.

5. Beginning special education professionals select, adapt, and use a repertoire of
evidence-based instructional strategies to advance learning of individuals with
exceptionalities.

6. Beginning special education professionals use foundational knowledge of the
field and the their professional Ethical Principles and Practice Standards to
inform special education practice, to engage in lifelong learning, and to advance
the profession.

7. Beginning special education professionals collaborate with families, other
educators, related service providers, individuals with exceptionalities, and
personnel from community agencies in culturally responsive ways to address the
needs of individuals with exceptionalities.

4. Develop linguistic knowledge of language as a complex system of language
acquisition and of second language acquisition theories and research.
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DEPARTMENT OF LITERACY AND
MULTILINGUAL STUDIES

MASTER OF SCIENCE IN TEACHING LITERACY
BiRTH—GRADE 12

The Master of Science in Teaching Literacy, Birth-Grade 12 program is designed for
students seeking professional certification in the teaching certificate they presently hold.
Three years of teaching experience are also required for professional certification. This
program leads to dual certification as a literacy teacher in Birth-Grade 6 and Grades 5-12.

The program offers teachers a philosophical foundation with hands on strategies for
developing an awareness that speaking, listening, reading, and writing are interrelated
and how these skills as a whole impact a child’s literacy development. Applicants to the
program must also include a copy of the initial certificate with their application materials.

Teaching Literacy Program Goals

Studentsin the Teaching Literacy Program will acquire the knowledge, skills, and attitudes
necessary to meet the literacy needs of children in urban and suburban settings, and
will be able to do the following:

1. Link theory and practice to create environments conducive to literacy learning.

2. Provide appropriate instruction for students experiencing difficulty in acquiring
literacy skills including students with disabilities and English language learners.

3. Analyze assessment data for instructional decision-making.

4 Communicate information about literacy to parents, caregivers, and school
personnel.

5 Set professional goals and responsibilities.
6. Provide differentiated instruction that focuses on students diversities.

Fieldwork experiences pertinent to the grade level of the certificate are required. Three
years of teaching experience are also required for the professional certification. Degree-
seeking candidates must complete an e-portfolio capstone projectin EDUC 658, “Seminar
in the Organization and Administration of Literacy Programs,” and pass the Content
Specialty Test in Literacy within 27 credits of course registration.

Course Requirements for the Master of Science in Literacy, Birth-Grade 12
EDUC 507 Approaches to Literacy Instruction in Early Childhood

through AdOIESCENCE .......cucvmvieieiciiieic e 3 credits
EDUC 522 Language Development and Literacy Acquisition 3 credits
EDUC 561 Literacy Instruction and Coaching for Diverse Populations.......... 3 credits
EDUC 573 Learning Technology Across the English Language Arts............... 3 credits
EDUC 590 The Teaching of Writing and the Writing Process..........cccoeuveureueeees 3 credits

EDUC 591 Child and Adolescent Literature ............cccceeeeevevevereveeeeierererereeennnns 3 credits
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EDUC 643 Reading and Writing in the Content Area Grade 5-12.................... 3 credits
EDUC 648 Dimensions of Learning and Literacy..........ccccoevuvevirivcniiccrnicnennes 3 credits
EDUC 659 Practicum in Literacy Assessment, Birth-Grade 12
EDUC 660 Practicum in Literacy Instructional Practices, Birth-Grade 12...... 3 credits

3 credits

Capstone Project:

EDUC 658 Seminar in the Organization and Administration of
Literacy Programs..........cccoevviiiniiiiiiiiicccecccccne 3 credits

Total 33 credits

Program Progression:

e Core courses EDUC 507, 561, 573, and 648 should be completed prior to
registering for EDUC 659.

e At the completion of 12 credits, students should register for EDUC 659.
e At the completion of 15 credits, students should register for EDUC 660.

e EDUC 658 should be taken in the student’s last semester and students must have
completed 27 credits, at least one practicum, and have permission from the chair.

Degree-seeking candidates must pass the CST in Literacy in order to enroll in the clinical
course, EDUC 658.

Advanced Certificate in Teaching Literacy, Birth—-Grade 6

The 15-credit Advanced Certificate in Teaching Literacy, Birth—Grade 6, will permit
qualified applicants, who have amaster’s degree and hold a teaching certificate in another
teaching area to earninitial or professional certification in Teaching Literacy, Birth—Grade
6. This certificate requires completion of the five courses listed below, completion of
Content Specialty Test in Literacy, development of an e-portfolio project and completion
of 50 hours of practical experience in EDUC 659. Applicants to this program must also
include a copy of the initial certificate with their application materials.

The five courses are:

EDUC 522 Language Development and Literacy Acquisition................

EDUC 561 Literacy Instruction and Coaching for Diverse Populations .........3 credits

EDUC 590 The Teaching of Writing and the Writing Process.............cccccceeuvcunc. 3 credits

EDUC 617 Literacy Instruction, Birth—Grade 6........ccoccoceveuniunicencnevccrncnanns 3 credits
EDUC 659 Practicum in Literacy Assessment, Birth-Grade 12

(50 hours required) ........co.oveueiniiciee e 3 credits

Total 15 credits

Advanced Certificate in Teaching Literacy, Grades 5-12

The 15-credit Advanced Certificate in Teaching Literacy, Grades 5-12 will permit qualified
applicants, who have a master’s degree and hold a teaching certificate in another area
to earn initial or professional certification in Teaching Literacy, Grades 5-12. This
certificate requires completion of the five courses listed below, completion of Content
Specialty Test in Literacy and completion of 50 hours of practical experience in EDUC
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659. Applicants to this program must also include a copy of the initial certificate with
their application materials.

The five courses are:

EDUC 561 Literacy Instruction and Coaching for Diverse Populations.......... 3 credits

EDUC 590 The Teaching of Writing and the Writing Process ............cc.cccceeueune. 3 credits

EDUC 621 Literacy Instruction and Adolescent Literature, Grades 5-12........ 3 credits

EDUC 643 Reading and Writing in the Content Area, Grades 5-12................. 3 credits

EDUC 659 Practicum in Literacy Assessment, Birth-Grade 12 3 credits
(50 hours required)

Total 15 credits
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MASTER OF SCIENCE IN TEACHING ENGLISH

TO SPEAKERS OF OTHER LANGUAGES
(TESOL)

The Master of Science in Teaching English to Speakers of Other Languages (TESOL)
program may lead to initial or professional certification. Track I candidates in the initial
certificate program must complete the 15-week New York State required student teaching
experience. Track II candidates are required to complete 20 days of clinical practice
experience within an ESL Pre-K-12 school environment. Professional Certification in
New York State requires three years of teaching experience.

Additional admission requirements for the Master of Science in TESOL include 12 credits
of college-level work in a language other than English, or its equivalent, and a 30-credit
undergraduate major in one of the liberal arts or sciences. EDUC 610 Developmental
Psychology, or its equivalent, is a prerequisite for the TESOL Program. Candidates
pursuing additional certificates will be required to complete further clinical practice
and field experiences.

TESOL Program Goals:

Candidates in the M.S. Program in TESOL are expected to acquire the knowledge, skills,
and professionalism necessary to meet the English language and content area needs
of English Language Learners in inclusive or mainstream classrooms, in urban and/
or suburban settings. Program participants, with faculty guidance and support, are
expected to become reflective practitioners and develop expertise in the following areas:

1. Develop the necessary skills, attitudes and sensitivities to understand that
language is a comprehensive and complex system of communication and use
such knowledge to meet the educational needs of English Language Learners
from diverse cultural backgrounds and learning styles, who are foreign born, or
who come from homes where a language other than English is spoken, who are
mainstream or students with disabilities.

2. Understand the importance and impact that culture and cultural identity have on
family relationships, including those of extended families and students.

3. Understand how assessment informs instruction in determining the needs of the
whole child, academically, psychologically, socially, culturally and linguistically
and to apply such knowledge in planning for instruction, based on the students’
linguistic assessment and second-language teaching strategies and in accordance
with the New York State and National Core Learning Standards.

4. Become lifelong learners of emerging research and technologies, able to apply
sound criteria in selecting and adapting materials and approaches that support
the effective teaching of diverse linguistic populations.
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ADVANCED CERTIFICATE IN TEACHING
ENGLISH TO SPEAKERS OF OTHER LANGUAGES

The 12-credit Advanced Certificate in Teaching English to Speakers of Other Languages
(TESOL) permits qualified applicants, who have an M.S. degree in Education, and
who hold a teaching certificate in another discipline, other than TESOL to earn initial
or professional certification in Teaching English to Speakers of Other Languages. This
certificate requires completion of the four courses listed below, a 20-day clinical practice
experience in teaching ESL to English Language Learners (ELLs), documentation of

12 credits in a language other than English, and successful completion of the Content
Specialty Test in ESOL, and completion of the workshop for the Dignity for All Students
Act (DASA).

The four courses are:

EDUC 505 Teaching English as a Second Language ..........cccccueeureurreeecureineennaes 3 credits
EDUC 629 Modern English Structure and the Teaching of English as a

Second Language .........ccccveuriiiiniiciiiciic s 3 credits
EDUC 636 Methods and Materials of Teaching English as a

Second Language ..........coceviiiiiiiiiiiiiicc s 3 credits
EDUC 707 Mentoring Seminar in TESOL ........ccccooooiiiiiiiiiiiie 3 credits

Total 12 credits

Track 1:

Program and Course Requirements for Master of Science in TESOL -
Initial Certificate

The Admission to the Master of Science in TESOL requires 12 credits of college-level
work in a language other than English, or its equivalent, and a 30 credit undergraduate
major in one of the liberal arts or sciences. EDUC 610 Developmental Psychology, or its
equivalent, is a prerequisite for the TESOL Program. The program requires completion
of an e-portfolio, and obtaining a passing score on the CST in ESOL prior to registration
in the clinical practice course, and completion of the following graduate courses:

Course Numbers and Titles

EDUC 501 Education in Today’s SChOOIS..........cccoouumuriniiniiciiinisinicisisiinanes 3 credits
EDUC 504 Cultural Perspectives and the Teaching Learning Process ............. 3 credits
EDUC 505 Teaching English as a Second Language.............ccccccueeuveuriurcucincnnes 3 credits
EDUC 506 Education Evaluation and Assessment from Early Childhood

through Adolescence...........cccoviiriiiniiiniiicini e 3 credits
EDUC 507 Approaches to Literacy Instruction in Early Childhood

through AdOIESCENCE ..........ccoiucucieiiiicieeccc s 3 credits
EDUC 508 Theory and Practice in Bilingual Education ...........ccoceeecuvcuriuercnnnen. 3 credits
EDUC 509 Linguistics and the Study of Language..........ccccccoeuvirinnincinininnnnes 3 credits
EDUC 590 The Teaching of Writing and the Writing Process...........cccccccveuuuece. 3 credits

EDUC 616 Theory and Practice of Second Language Acquisition for
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Students with DiSabiliIes .......c.cceuueucuriuriuriecirciriiriieicircinieccieeieens 3 credits
EDUC 629 Modern English Structure and the Teaching of English as
a Second Language ..........cccoovuviiiiiiieiiiiiiiiiciciecccee e 3 credits
EDUC 636 Methods and Materials of Teaching English as a Second
Language through the Content Areas, Pre-K—12.......cccccovvrrunnnne 3 credits
EDUC 709 Student Teaching EXPerience............ccocucuevercurcucuceeniuncurcueneeseneenennae 3 credits
Total 36 credits

Initial Certificate Program Progression:

e EDUC 505 and EDUC 507 must be completed prior to registering for EDUC
629 and EDUC 636

e EDUC 636 must be completed prior to registering for EDUC 709

e EDUC 709 should be taken in the candidate’s last semester and candidates must
apply for the placement during the semester prior to registration.

Track 2:
Master of Science in Teaching English to Speakers of Other Languages -
Professional Certificate

The Master of Science in Teaching English to Speakers of Other Languages (TESOL) is
designed for those students who hold an initial certificate in another content area and are
seeking professional ESOL certification. The program requires the same prerequisites as
the initial certification program, development of an e-portfolio, passing the CST in ESOL
prior to registration for EDUC 707 and completion of the following graduate courses:

Course Numbers and Titles

EDUC 504 Cultural Perspectives and the Teaching Learning Process.............. 3 credits
EDUC 505 Teaching English as a Second Language...........c..ceeeeeeerreereecrreunean 3 credits
EDUC 506 Education Evaluation and Assessment from Early Childhood

through AdoleSCence...........ccvvviiciciniicc s 3 credits
EDUC 508 Theory and Practice in Bilingual Education ............ccccccecucueincuncnnee 3 credits
EDUC 509 Linguistics and the Study of Language...........ccccveeveeerererneeneeerneuneanes 3 credits
EDUC 590 Teaching of Writing and the Writing Process ...........ccccocuvvuecnrinnnnns 3 credits
EDUC 591 Child and Adolescence Literature..........c..cccoeerueinienrenruciniennenninnnnns 3 credits
EDUC 616 Theory and Practice of Second Language Acquisition for

Students with Disabilities........ccccocoiururiniiiiiiciicieiriicccecceeees 3 credits
EDUC 629 Modern English Structure and the Teaching of English as

aSecond Language ..o 3 credits
EDUC 636 Methods and Materials of Teaching English as a Second

Language through the Content Areas, Pre-K—12........ccoccevoeueuncuneene 3 credits
EDUC 707 Mentoring Seminar in TESOL.........ccccccoiiiiiiiiiiicccceins 3 credits

Total 33 credits
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Professional Certificate Program Progression:
e EDUC 505 should be completed prior to registration for EDUC 636.
e EDUC 636 must be completed prior to registering for EDUC 707.

* A passing score on the Content Specialty Test in ESOL is required prior to
registering for EDUC 707

e EDUC 707 should be taken in the candidate’s last semester and candidates must
apply for placement during the semester prior to registration.
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INTENSIVE TEACHER INSsTITUTE (ITI)
NYSED-SroNSORED ADVANCED CERTIFICATE
IN TEACHING ENGLISH TO SPEAKERS OF OTHER

LaNGuUAGESs (TESOL-SpreciAL EDUCATION)

The 15-credit NYSED sponsored Advanced Certificate in Teaching English to Speakers
of Other Languages (TESOL) permits qualified applicants who hold an approved NYS
base teaching certificate in a NYSED-approved content area/level to earn a NYS initial /
professional / permanent in Teaching English to Speakers of Other Languages certification
to their currentinitial / professional or permanent certificate. These teacher candidates must
meet all program prerequisites and are required to complete all the below listed courses,
demonstrate appropriate experience in teaching ESL students, as well as pass the NYSED
required CST-ESOL examination. A copy of a valid teaching certificate, and completion
of 12 credits in a language other than English are additional admissions requirements.

Candidates for this scholarship incentive need to apply to NYSED.gov for acceptance
to this tuition-free program. For additional information, please contact the Department
Chair for Literacy and Multilingual Studies.

Required Courses

EDUC 505 Teaching English as a Second Language ...........ccccccvvuvecenienrinnunns 3 credits
EDUC 508 Theory and Practice in Bilingual Education ............cccccecvcueiniuncnnee 3 credits
EDUC 561 Literacy Instruction and Coaching for Diverse Populations.......... 3 credits
EDUC 616 Theory and Practice of Second Language Teaching for

Students with Disabilities...........cceueuriiniuricinciniirirccsesceeeicens 3 credits
EDUC 636 Methods and Materials of TESL through the Content Area

Pre-K—12 .ottt s 3 credits

Total 15 credits
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BILINGUAL EXTENSION TO
TEACHING CERTIFICATE

The Bilingual Extension program is offered to candidates who are already certified to teach
in New York State and wish to teach English Language Learners (ELLs) in a bilingual
setting. Upon successful completion of the Bilingual Education Assessment (BEA) and
course requirements for this extension, teacher candidates, holding a NYS base teaching
certificate, will be certified to teach English Language Learners in a bilingual setting. As
partof the required clinical experience, candidates must complete college supervised field
experiences of 50 hours within a bilingual setting. A copy of a valid teaching certificate,
passing score on the BEA test, and a language proficiency assessment are additional
requirements for participation.

Bilingual Extension Program Goals:

Candidates in the Bilingual Extension to a Teaching Certificate Program are expected
to acquire the knowledge, skills, and professionalism necessary to use both the native
languages of English language learners and English the English language for instruction.
The candidates will develop expertise in the following areas:

1. Understand major theories of Bilingual Education and Bilingualism

2. Develop multicultural perspectives and sensitivity to English language learners
from diverse cultural and family backgrounds.

3. Acquire pedagogical skills to teach English language arts, native language arts
and other content areas in a bilingual setting.

4. Develop linguistic knowledge of language as a complex system of language
acquisition and of second language acquisition theories and research.

Course Numbers and Titles

EDUC 505 Teaching English as a Second Language ..........ccccccveueuninrnniicininnes 3 credits
EDUC 508 Theory and Practice of Bilingual Education ...........ccccccceureurcuccuenn. 3 credits
EDUC 509 Linguistics and Language Development, from Birth

through AdUulthood..........ccoiiiiiniiniiciiiccrcrcceceeaes 3 credits
EDUC 602 Native Language Arts and Social Studies in Bilingual

EdUcation .......c.coouiiiiiiicccccc s 3 credits
EDUC 604 Mathematics and Science in Bilingual Education ...........eccecceuvcueenee 3 credits

Total 15 credits
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MASTER OF SCIENCE IN
TEACHING ENGLISH

Offered in Austria to Austrian teachers

The Master of Science in Teaching English is a specialized 30-credit master ’s program
designed for overseas implementation for practicing teachers who wish to gain more
knowledge and practice in the teaching of English to students for whom English is not
their first language. This program is offered online. It is not available for enrollment
by students in other Mercy College education programs. The program is accredited
by Middle States. The program does not lead to New York State teaching certification.

SPECIALIZED PROGRAMS IN EDUCATION

Five Year Teacher Education Programs Leading to Bachelor

of Science and Master of Science

The School of Education offers a unique opportunity to qualified undergraduates in
several varied academic disciplines to complete a bachelor's and master's degree at an
accelerated pace. The Bachelor of Science and Master of Science Degree Programs are
offered to biology, English, mathematics and history majors working toward initial
teacher certification in Adolescence, Early Childhood or Childhood Education, and to
psychology and behavioral science majors working toward initial teacher certification in
Early Childhood or Childhood Education. Please see the Mercy College undergraduate
catalog for more information.
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MASTER OF SCIENCE IN EDUCATIONAL STUDIES

(Non-certification Program)

The 30-credit Master of Science in Educational Studies degree is a unique program
designed for professionals working with children and adolescents who do not wish to
pursue New York State teacher certification. Individuals with at least a baccalaureate
degree may seek this master's degree if they are interested in career advancement or
employment in education-related fields. The program seeks to prepare professional
education experts who are reflective, knowledgeable, empowered to serve diverse
populations and communities, and are equipped with technological and research skills.
The goal of the program is to provide the necessary flexibility and range of options to
develop professional educators with the understanding, strategies, and commitment to
work in a variety of settings.

This degree is available fully online or in person. The program would meet the needs of
Distance Learning students outside of New York State and students interested in careers
in education, but not in teaching public school. Examples of such careers include early
childhood administration, children's publishing and media, children’s library or literacy
services, educational policy, advocacy, and government, preparation for doctoral study,
children’s museum directors, summer camps and youth sports leaders, not-for-profit
organizations, and charter school management or professional development services.

Coursework includes a 9-credit foundation core. Students may then choose an 18-credit
concentration in: Early Education, Secondary Education, or Literacy. A 3-credit capstone
thesis course is required at the end of the program. The program includes elective choices
allowing a substantial focus on the individual's area of interest, and builds up to a creative
yet practical, individualized research project.

Please note that this degree does not lead to New York State teaching certification.
Course Requirements:

Core Courses:

EDUC 500 Foundations of Education from Diverse Perspectives..................... 3 credits
EDUC 502 Foundations in Education for Students with Disabilities
from Birth through Adolescence..........ccccoeueieinrineiniiccniinieens 3 credits

EDUC 506 Educational Evaluation and Assessment from Early
Childhood through Adolescence..........c.ceueecuveereeveuniuniecinenneineenees 3 credits

Concentration Courses (Select 6 courses in the area of interest = 18 credits)
Early Education
EDUC 513 Introduction to Early Childhood Education:

Foundations, Methods, and Materials............ccccoceeevuerveeeeeecniees 3 credits
EDUC 514 Working with Parents and Families of Children,

in Early Childhood and Childhood...........ccccccueunrinriniincnniininna. 3 credits
EDUC 551 Language Arts in Childhood and Early Childhood

EdUcation ......ccccoviiiiiicccctc e 3 credits
EDUC 552 Social Studies for Early Childhood and Childhood...............cc......... 3 credits

EDUC 553 Mathematics for Early Childhood and Childhood...............ccccc...... 3 credits
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EDUC 554 Science for Early Childhood and Childhood..........ccccccveuriniinninnnes 3 credits
EDUC 642 Advanced Methods of Teaching Language Arts and

Social Studies in Early Childhood & Childhood Education......... 3 credits
EDUC 646 Advanced Methods of Teaching Mathematics and Science

in Early Childhood & Childhood Education .........c.ccccecuviriununce. 3 credits
Secondary Education
EDUC 511a Methods and Materials in Adolescence Education -

MaAthematiCS.....o.vuuiuiiiciiiiicie et 3 credits
EDUC 511b Methods and Materials in Adolescence Education -

SCIEIICE. ....oviei it 3 credits
EDUC 511c  Methods and Materials in Adolescence Education -

Social Studies........cccooviiiiiiiiiiiic e 3 credits
EDUC 511d Methods and Materials in Adolescence Education -

ENGIISH oottt 3 credits
EDUC 517 Education Psychology and Adolescent Development................... 3 credits
EDUC 518 Methods and Materials in Middle Childhood Educa-

HOM. . 3 credits
EDUC 590 Teaching of Writing and the Writing Process.........ccocveveeeerneenenns 3 credits
EDUC 607  SChOOl LaW ..o 3 credits
EDUC 643 Reading and Writing in the Content Areas...........ccccccvevrinieriunnnnes 3 credits
Literacy
EDUCS505 Teaching English as a Second Language ............cecceeveurierreuneineenenns 3 credits
EDUC 507  Approaches to Literacy Instruction in Early Childhood

through AdOLESCENCE ..........vuuiumiciiiiiicceeeieee e 3 credits
EDUC522 Language Development and Literacy Acquisition ..........ccccceeuue 3 credits
EDUC 591 Child and Adolescent Literature.........c..ceveeeueureerreereeniunmenennennenns 3 credits
EDUC 617  Literacy Instruction — Birth to Grade 6 ........cccccovuvivvnciicininiinnnnes 3 credits
EDUC 648 Dimensions and Learning and Literacy 3 credits
EDUC 721 Thesis COUTSE........cccuiuiiiiiiiiisiiiiesisiseessises s 3 credits

Total 30 credits
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— Course Descriptions —

Education

EDUC 500 Educational Foundations from Diverse Perspectives

This course provides a critical overview of the historical, legal, financial, organizational
and philosophical groundings of education. Candidates will examine, debate and
speculate about a variety of issues as they impact schools and teachers now and into the
future. These basic concepts of education are examined from the diverse perspectives of
race, gender, disabilities, and language learners. Aspects of education such as funding,
instructional strategies, and due process procedures will be examined from a social
justice perspective. Concerns such as equity and access, alternative ways of knowing,
funds of knowledge, and other cultural factors will be examined. The role of the teacher
as facilitator of critical thinking and as promoter of socially responsible action in the
society will be considered. Ten hours of fieldwork required. 3 credits.

EDUC 501 Education in Today’s Schools

This course provides a critical overview of the forces (historical, legal, financial,
organizational and philosophical) that provide for the foundation of education. Itexamines
the structure, culture, and the curriculum of “A Place Called School.” It will provide
a forum for students to examine, debate, and speculate about the controversies that
impact schools and teachers now and into the future. It explores the current educational
challenges including charter schools, global education, technology, bilingual education,
diversity, racism, sexism, school violence, and child abuse. Ten hours of fieldwork
required. 3 credits.

EDUC 502 Foundations in Education for Students with Disabilities

This course offers a comprehensive perspective onstudents with disabilities and provides
an in-depth understanding of disabilities and the impact of those disabilities on learning
and behavior. Candidates examine disability categories, current trends, effective planning,
and the historical, legal and social foundations of education for students with disabilities.
Candidates explore life span issues, community agency partnerships, career issues, and
support services needed by students with disabilities and their parents. Fifteen hours
of fieldwork required. 3 credits.

EDUC503 Methods and Materials for Teaching Students with Disabilities from Birth
through Adolescence

Prerequisite: EDUC 502

This course examines curriculum and instruction from the perspective of Early Childhood,
Childhood, and Adolescent teachers of students with disabilities whose individual
learning needs require teachers to go beyond typical models of general classroom
instruction to give students with disabilities access to the general education curriculum
and assessments. Teachers identify, examine and practice a variety of effective teaching
strategies for the education of students with disabilities. Teachers learn to differentiate
and individualize instruction and engage in collegial collaboration. They examine
learning processes, lesson and unit planning, motivation and communication in order
to stimulate and sustain student interest, involvement, and achievement. Fifteen hours
of fieldwork required. 3 credits.
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EDUC 504 Cultural Perspectives and the Teaching Learning Process

Required for TESOL and bilingual students only, other students will need chair’s
permission. In this course, candidates will investigate those multicultural factors that
have the greatest impact on teaching and learning: cultural, racial, ethnic, language and
socioeconomic diversity. As a result of scholarly research, classroom presentations and
group discussion, students will be able to prepare lesson plans that are culturally and
ethnically responsive to diverse learners and that center on issues of social justice and
civic action. This course will focus on the selection and integration of teaching strategies,
assessment and curriculum in order to reflect language, ethnicity, gender and other
components of culture. In addition, students will integrate into the course appropriate
learning and performance standards as described in New York State curriculum guides.
Research and site-based observations of diverse classrooms will help students acquire
the background knowledge, skills, and attitudes needed to effectively teach students
who arelearners of diverse cultural, ethnic and linguistic backgrounds, including special
needs. Ten hours of fieldwork required. 3 credits.

EDUC 505 Teaching English as a Second Language

This courseintroduces students to the historical, legal, theoretical and practical frameworks
of teaching English to learners of English as a Second /Other Language, in pre-school
through 12th grade classrooms, inthe U.S.A. Course contentincludeslanguage acquisition
theories for children and adults, as well as for students with special needs, inclusive of
considerations of Standard English as a second or third language for children who speak
other languages, or dialects at home. Research and site-based observations of area ESL
classrooms will help students acquire the background knowledge, skills, and attitudes
needed to effectively teach students who are learners of English as a Second Language.
Student identification, academic placement, and a variety of successful instructional
approaches & strategies, that motivate all students to learn, will be explored. Classroom
discussion will address issues faced by professionals in the field of teaching English as a
Second Language, effective instructional models, assessment materials, approaches and
teaching practices used in teaching all language skills, and recognition of the psycho-
social problems involved in second language acquisition and development. Ten hours
of fieldwork required. 3 credits.

EDUC 506 Educational Evaluation and Assessment from Early Childhood through
Adolescence

Study of testing concepts and the application of assessment to the classroom setting. The
focus is on relating assessment principles to standards-based instruction, identifying
appropriate performance standards, effectively communicating these standards, and
providing appropriate feedback to students. Included are planning of summative
assessments, the construction and use of multiple choice, true-false, and essay type
items, performance assessments and portfolios, student observation techniques and
ratings scales, and the use and interpretation of standardized test data. Ten hours of
fieldwork required. 3 credits.

EDUC 507 Approaches to Literacy Instruction in Early Childhood through
Adolescence

Examination and analysis of effective literacy instruction for students at all levels. This
courseincludes the exploration of appropriate techniques for diverselearners. Techniques
for continued assessment in reading, remediation and enrichment will also be discussed.
Requires practical application of methods in classroom and field assignments such as
observation records, tutoring, and diagnostic evaluation and analysis. Ten hours of
fieldwork required. 3 credits.
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EDUC 508 Theory and Practice in Bilingual Education

This course is designed to prepare bilingual and ESOL teachers to successfully work
with language minority students, in the context of bilingual / ESL programs. It includes
the study of the historical, psychological, social, cultural, political, theoretical and legal
foundations of bilingual education programs in the United States. Students will examine
and analyze different bilingual program models so that they may apply such knowledge
to the implementation of pedagogically effective practices for second language learners
using both the L1 and L2, in curriculum implementation. Communication with parents
and families concerning students” academic and social outcomes will be highlighted.
In addition, the use of community resources, programs and services to effectively
improve instruction in bilingual programs will be discussed. This course supports Mercy
College’s commitment to preparing educational professionals to work in diverse urban
and suburban school communities and incorporates INTASC standards for licensing of
new teachers. Ten hours of fieldwork required. 3 credits.

EDUC 509 Linguistics and Language Development

This course introduces students to the essential concepts of Language Development
and modern linguistic components that are most relevant to first and second language
pedagogy. Training is given in the fundamentals of phonology, morphology, syntax, and
pragmatics. Students will also study key concepts of sociolinguistics in order to gain a
solid understanding of the social and cultural dimensions of language. These include:
the history of the English language, language change and variation, and the relationship
between dialects and ethnicidentity. Finally, candidates will gain familiarity with current
researchinlanguage developmentand classroom practice, including language acquisition
and literacy development. Ten hours of fieldwork required. 3 credits.

EDUC 511A Methods and Materials in Secondary Mathematics Education
Prerequisite: completion of 12 credits of coursework

Offered fall and spring only

Examinationand analysis of curriculum materials and instructional strategies for teaching
and learning mathematics in grades 7-12. Includes content-specific lesson planning that
addresses the New York State Learning Standards, demonstrations, simulated activities,
and field activities in 7-12 classrooms. Fifteen hours of fieldwork required. 3 credits.

EDUC 511B Methods and Materials in Secondary Science Education

Prerequisite: completion of 12 credits of coursework

Offered fall and spring only

Examination of perspectives, philosophies, theories, methods, materials, and the
application of an inquiry-based approach, assessment and management strategies to
the teaching and learning of secondary science education (grades 7-12). Fifteen hours
of fieldwork required. 3 credits.

EDUC 511C Methods and Materials in Secondary Social Studies Education
Prerequisite: completion of 12 credits of coursework

Offered fall and spring only

Examinationand analysis of curriculum materials and instructional strategies for teaching
and learning social studies in grades 7-12. Includes content specific lesson planning that
addresses the New York State Learning Standards, demonstrations, simulated activities,
and field activities in 7-12 classrooms. 5 hours of fieldwork required. 3 credits.
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EDUC 511D Methods and Materials in Secondary English Education

Prerequisite: completion of 12 credits of coursework

Offered fall and spring only

Examination and analysis of curriculum materials and instructional strategies for teaching
and learning English in grades 7-12. Includes content-specific lesson planning that
addresses the New York State Learning Standards, demonstrations, simulated activities,
and field activities in 7-12 classrooms. Fifteen hours of fieldwork required. 3 credits.

EDUC 513 Introduction to Early Childhood Education: Foundations, Methods,

and Materials

This course presents an overview of the foundations in early childhood education.
Candidates will address processes of developmental change including a study of the
three domains that are integral to early childhood education: affective, cognitive, and
psychomotor, for the period of birth-grade 2. The significance and effectiveness of
past and present trends regarding the different types of early childhood programs will
be discussed. Attention will also focus on the importance of play for the learning and
development of the child. Ten hours of fieldwork required. 3 credits.

EDUC 514 Working with Parents and Families of Children, in Early Childhood and
Childhood

This course examines how working with parents/ caregivers helps teachers to develop
a better understanding of their students, and ways to develop appropriate strategies
for successful collaborations with parents in schools and communities. This course also
includes analyses of parenting styles, family structures and dynamics, techniques for
improving communication between parents/ caregivers, teachers, and children, as well
as strategies for using community-based resources to support families and children. Ten
hours of fieldwork required. 3 credits.

EDUC 515 Educational Psychology and Middle Childhood Development

A study of human development and behavior during middle childhood. Theories
pertaining to physical, emotional, social and intellectual development will be explored.
Analyses of issues of autonomy, social responsibility, peer relationships, intellectual
maturity, societal and familial expectations, and how these impact on the ability of the
middle school child to develop mastery skills will be examined. Participants will report
on ongoing assessment, instructional intervention, and progress of individual students.
Ten hours of fieldwork delete required. 3 credits.

EDUC 516 Curricular Assessment and Behavior Management for Students
with Disabilities

Prerequisite: EDUC 502

This courseis designed to develop the conceptual and technical skills required by teachers
to help them implement meaningful strategies for effective learning by students with
disabilities. Candidates will develop the professional skills necessary for the observation
and assessment of behavior. Emphasis is on instruments and assessment methods
which provide direction for instructional and behavior management, including but
not restricted to: traditional psychometric instruments, curriculum based assessment,
clinical observation, interviews, norm and criterion referenced assessments, informal
assessment measures, and other alternate assessment techniques, with a consistent
emphasis, on the assessment of students with disabilities. In addition, candidates with
learn to plan, evaluate, and implement behavior management programs for individual
students in a variety of learning environments. Theoretical formulations and practical
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applications of behavior techniques, especially as they apply to management and control
of behavior in the school are stressed. Ethical considerations regarding behavior change
procedures are discussed.

Fifteen hours of fieldwork is required. 3 credits.

EDUC 517 Educational Psychology and Adolescent Development

Theories of personality are reviewed and compared to formulations regarding
individuation, autonomy, values, and other maturational and societal issues. Antagonistic
and other divergent behaviors are examined, and appropriate interventions will be
suggested for classroom application, with an emphasis on improving instruction in
language related areas. Ten hours of fieldwork required. 3 credits.

EDUC 518 Method and Materials in Middle Childhood Education

Examination, analysis and application of the major concepts, principles, theories, and
research with respect to middle childhood philosophy, school organization, curricula,
instruction, and assessment. Includes creative lesson planning for teaching with respect
to NMSA and INTASC standards; practical field-based experiences related to young
adolescence, professional teacher roles, family and community involvements. Ten hours
of fieldwork required. 3 credits.

EDUC 519 Basic Principles of Applied Behavior Analysis for BCBA

For learning to proceed optimally, the setting must be one where behaviors (social,
emotional, and cognitive) are managed. This course will provide students with practical
skills to plan, implement, and evaluate behavior management programs for both
individuals and groups of children in a variety of learning environments. Considered
will be techniques such as behavior modification, self-control, social skills training,
assertiveness training, conflict resolution techniques, and effective education programs.
This course is the first course in the Applied Behavior Analysis course sequence. 3 credits.

EDUC 521 Evidence Based Instructional Methods for BCBA

Study and analysis of effective teaching strategies for the education of students with
disabilities. Candidates will identify strengths and discuss methods of individualizing
instruction and collaboration. They will examine learning processes, lesson and unit
planning across the curriculum, motivation, communication and classroom management
inorder to stimulate and sustain studentinterest, cooperation, and achievement. Students
willdiscuss effective ways of partnering with parents and other staff members. Fieldwork
required. This course is part of the Applied Behavior Analysis course sequence. 3 credits.

EDUC 522 Language Development and Literacy Acquisition

This course focuses on child development from Birth-Grade 6, with an emphasis on oral
language developmentas the foundation for literacy acquisition. Special emphasisis placed
upon emergent literacy and effective techniques for encouraging growth in receptive
and expressive communication in young children. Research focusing on the relationship
between language and literacy is reviewed. Ten hours of fieldwork required. 3 credits.

EDUC 523 Development and Exceptionalities

The objective of this course is to prepare teacher candidates for the analysis and
understanding of development in order to better teach in inclusive settings.
Developmental theories and practices will be explored in the context of both special
and general education. Topics include comprehensive views of development
focusing on biological, physical, cognitive, language, social and emotional, and
moral dimensions. Special attention to the needs and characteristics of students with
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disabilities will be included as well as their specific social, emotional and behavioral
challenges. 10 hours of fieldwork required.(3 credits).

EDUC 524 Single-Subject Research Designs in Education for BCBA

This course will provide an in-depth study of the topics related to classroom instruction
and the essential theory, logic, concepts, principles, methods, and ethics of single subject
research. The focus of the course is measurement of behavior, single-subject design
tactics, and displaying and interpreting behavioral data. Students will learn to create a
research question and survey the related literature; select a single-subject design tactic
and graphicdisplay, visually analyze and interpret data; and report the findings. 3 credits.

EDUC 525 Foundations and Ethical Considerations for Practice as Behavior Analysts
for BCBA

An examination of the basic issues and trends affecting the behavior analyst working
with individuals in the home-based, school or agency setting. The nature and scope of
the philosophy underlying Applied Behavior Analysis, and the relationship between
applied behavioral analysis and professional ethical practices as defined by the Behavior
Analyst Certification Board are considered. The variety of home, agency, and school
settings in which behavior analysts seek employment is investigated with a view to the
specific guidelines that apply to those settings. Professional norms as confidentiality,
informed consent, etc. are explained. 3 credits.

EDUC 526 Functional Assessment and Positive Behavior Support for BCBA

This course will provide an in-depth study of topics related to classroom instruction and
school operation such as classroom management, grouping, discipline, administration,
supervision, school policy, school-wide instructional approaches and / or other practical
aspects of classroom instruction and school operation. This course will provide an in
depth study of the following principles, issues, approaches, and strategies for classroom
instruction and school from abehavior analytic perspective: School-wide Positive Behavior
Support and Functional Behavior Assessment. 3 credits.

EDUC 527 Verbal Behavior for BCBA

This course provides a behavior analytic account of verbal behavior, which includes
thinking, speaking, feeling, reading, writing, and many other behaviors that define
humans as uniquely human; and that are essential to consider when addressing or
accounting for behavioral difficulties of individuals or groups. Foundations and theories
of verbal behavior are explored. Students learn to identify and implement basic verbal
operants and the variables that make them more or less likely to occur, Students also
learn to assess verbal behavior, and to design instructional procedures to teach various
verbal operants. Research in the field of verbal behavior is also considered. 3 credits

EDUC 529 Diversity, Equity and Inclusion

Pre-co requisite: EDUC 502

Candidates will explore aspects of diversity such as gender, culture, Gay, Lesbian, Bi-
Sexual, Transgender and Queer (GLBTQ), ability, language and poverty and analyze
how they relate to equity in education in the United States. Candidates will also
investigate how these aspects of identity create inequity and barriers to inclusion.
Removal of these barriers will also be examined. Candidates will reflect upon how
their identity and experiences influence how they view issues related to diversity

and equity and how they can remove potential barriers to inclusion in their own
teaching practice. 10 hours of fieldwork are required and include researching a barrier
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to inclusion in their school/community and creating a plan to improve access and
inclusion.

EDUC 531 Methods and Materials in Teaching Students with Disabilities,
Birth—-Grade 6

Prerequisite: EDUC 502

This course requires the study and analysis of effective teaching strategies for the
education of students with disabilities from Birth-Grade 6. Candidates will identify
strengths and discuss methods of individualizing instruction and collaboration. They will
examinelearning processes, lesson and unit-planning across the curriculum, motivation,
communication, and classroom management in order to stimulate and sustain student
interest, cooperation, and achievement. Candidates will discuss effective ways of
partnering with parents and collaborating with other staff members. Fifteen hours of
fieldwork is required. 3 credits.

EDUC532 Methods and Materials in Teaching Students with Disabilities, Grades 7-12
Prerequisite: EDUC 502

This course examines curriculum and instruction from the perspective of secondary
education teachers of students with disabilities whose individual learning needs require
teachers to go beyond typical models of general classroom instruction to give students
with disabilities access to the general education curriculum and assessments. Candidates
identify, examine, and practice a variety of effective teaching strategies for the education of
students with disabilities. Candidateslearn to differentiate and individualize instruction
and engage in collegial collaboration. They examine learning processes, lesson and unit
planning, motivation, and communication in order to stimulate and sustain student
interest, involvement, and achievement. Fifteen hours of fieldwork is required. 3 credits.

EDUC 534 Differentiated Instructional Methods and Materials

Prefco requisite: EDUC 502. This course focuses on a variety of teaching methods,
materials, and instructional strategies that teachers can use to assist learners with
mild to moderate disabilities across a variety of educational settings. Candidates
will develop a series of three in-depth lesson plans and supporting materials based
on a wide selection of differentiated instructional strategies. We will pay particular
attention to the selection, differentiation, and use of strategies and materials that
support the learning of students with exceptional learning needs as well as those
from culturally diverse backgrounds. 10 hours of fieldwork required. 3 credits.

EDUC 537 Current Critical Issues in American Education

Prerequisite: Passing scores on all appropriate certification tests (ALST, EAS, CSTs)
This course examines current educational issues and trends, and how these impact
instructional practices in terms of: pedagogical and professional knowledge, addressing
student diversity, using educational technology, shaping reflective teaching and
professional decision-making, and demonstrating appropriate professional dispositions.
These issues and trends will be assessed through a variety of classroom activities and
a culminating school-based action research project. Candidates who do not yet have
appropriate experience teaching in all areas, and atboth the lower and upper grade levels
covered by their prospective certification area(s) will fulfill this requirement during this
course by completing 20 school days of supervised student teaching, and 50 hours of
fieldwork in each area of the certification(s) they are seeking, and do not already have
appropriate experience.
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Candidates in the course who are applying for initial teaching certification must submit
an edTPA examination to Pearson as one of the course requirements. A candidate will not
pass the clinical practice course without submitting proof of his or her ed TPA submission
in the form of a receipt from Pearson by the end of the semester’s grading period. If a
candidate does not submit an edTPA receipt prior to the end of the semester, he or she
may request an incomplete grade in the course from the clinical supervisor. Once the
edTPA receiptis submitted to the supervisor, the incomplete grade will be changed to the
grade earned in the course based on the grading criteria outlined in the course syllabus.
Candidates with an 1-20 are exempt from this requirement. 3 credits.

EDUC 546 Educational Assessment for Students with Disabilities

Prerequisite: EDUC 502

This course is designed to prepare teacher candidates to effectively assess students with
disabilities in both general and special education settings. Students will develop the
professional skills necessary for the observationand assessment of academicand behavioral
performance. Emphasis is on those instruments and assessment methods that provide
direction forinstructional and behavior management, including;: traditional psychometric
instruments, curriculum-based assessments, clinical observations, interviews, norm-and
criterion-referenced assessments, informal assessment measures, and other alternate
assessment techniques, with a consistent emphasis on the assessment of students with
disabilities. Ethical considerations regarding assessment policies and procedures are
reviewed. Fifteen hours of fieldwork required. 3 credits

EDUC 548 Principles and Strategies of Classroom Management

Prerequisite: EDUC 502

This course is designed to develop the conceptual and technical skills required by
teachers to help them implement meaningful instructional and behavioral strategies for
effective learning by students with disabilities. Students will develop the professional
skills necessary for the observation and assessment of behavior. Emphasis is on those
instruments and assessmentmethods that provide direction forinstructional and behavior
management. In addition, students will learn to plan, implement, and evaluate behavior
management programs for individual students in a variety of learning environments.
Theoretical formulations and practical applications of behavioral techniques, especially
as they apply to management and control of behavior in the school, are stressed. Ethical
considerations regarding behavior change procedures are discussed. Fifteen hours of
fieldwork required. 3 credits.

EDUC 551 Language Arts in Childhood and Early Childhood Education

This course examines research-based knowledge of language learning and its influence
on listening, speaking, reading, writing, and nonverbal communication. The course
emphasizes techniques and theoretical frameworks forbuilding acomprehensive literacy
curriculumand adopting a variety of instructional practices, such as: diagnosticand reading
comprehension assessments, guided reading strategies, writing and reading workshop
models, integrated visual and performing arts, and reading and writing in the content
areas. This course also focuses on early literacy acquisition emergent literacy, phonemic
awareness, word study, and invented spelling. Ten hours of fieldwork required. 3 credits.

EDUC 552 Social Studies in Childhood and Early Childhood Education

This course examines research-based knowledge of teaching methods and strategies in
early childhood and elementary social studies. Emphasis is placed on techniques and
theoretical frameworks for building a comprehensive social studies curriculum and
adopting a variety of instructional practices, including inquiry, authentic intellectual
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work, concept formation, integration of visual and performing arts, and deliberation/
structured academic controversy. The course prepares teachers to help their students
fulfill the duties of citizenship in a participatory democracy. Ten hours of fieldwork
required. 3 credits.

EDUC 553 Mathematics in Childhood and Early Childhood Education

This course examines and applies a constructivist approach to the teaching and learning
of mathematics including effective teaching practices that use knowledge of individual
and group motivation and behavior to foster active engagement in learning, self-
motivation, and positive social interaction. The nature of mathematics, inquiry-based
practices, and content related to school mathematics will be explored. This course places
a general emphasis on the New York State Curriculum Standards. Ten hours of fieldwork
required. 3 credits.

EDUC 554 Science in Childhood and Early Childhood Education

This course examines and applies the constructivistapproach to the teaching and learning
of science, including effective teaching practices that use knowledge of individual and
group motivation and behavior to foster active engagement in learning, self-motivation,
and positive social interaction. The nature of science, inquiry-based practices, and content
related to life, physical, and earth science will be explored. Ten hours of fieldwork
required. 3 credits.

EDUC 561 Literacy Instruction and Coaching for Diverse Populations

Candidates will develop competencies enabling them to provide appropriate instruction
for students experiencing difficulties in acquiring literacy skills. These include students
receiving academicinterventionservices, and those in compensatory and special education
programs. Ten hours of fieldwork required. 3 credits.

EDUC 565 The Writing Process and Instructional Strategies, Grades 5-12

This course addresses theories of writing instruction and assessment that influence current
classroom practices, including teaching of the writing process, instruction in formal
and informal assessment, including holistic scoring and portfolio evaluation, and the
teacher’s role in guiding student writing. Coursework emphasizes practice in reading,
and responding to writing. Five hours of fieldwork required. 3 credits.

EDUC 573 Learning Technology Across the English Language Arts Curriculum
This is a hands-on course focusing on applications of learning technology to enhance
the teaching and learning of English Language Arts as defined in the Common Core
Standards. Effective use of technology for teaching theliteracy skills of listening, speaking,
reading, and writing to native English speakers and students who are English language
learners will be discussed. Criteria for evaluating software and a variety of approaches to
integration of technology into the curriculum will be explored asitapplies to the age / grade
level and content area of the students’ teaching certificates. The course will also examine
techniques to enable students to collaborate with and support other staff in their schools
to develop their own skill in of technology. Ten hours of fieldwork required. 3 credits.

EDUC 590 The Teaching of Writing and the Writing Process

Theinterrelationship of teaching and writing are examined. Process writing and interactive
methodologies will be reviewed. Emphasis will be placed on defining and describing
the interactive writing process within the broader language and literacy. Ten hours of
fieldwork required. 3 credits.
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EDUC 591 Child and Adolescent Literature

This course examines child and adolescent literature, including picture books, poems,
fiction, non-fiction, and trade books. It promotes using literature for literacy instruction
by discussing curricular and pedagogical issues of literacy instruction such as reading
for information, vocabulary development, and the reading-writing connection. It is also
designed to develop a critical and a multicultural perspective by examining diverse
literature resources. Ten hours of fieldwork required. 3 credits.

EDUC 602 Native Language Arts and Social Studies in Bilingual Education

This course examines the current pedagogical methodology in the teaching of language
arts and social studies from early childhood through the elementary grades. The course
will promote the concept of inclusion to better serve the needs of a diverse classroom.
Concepts and principles of effective classroom instruction and assessment will be
discussed as applicable to students in a bilingual classroom setting. Bilingual classroom
observations are required. Twenty-five hours of fieldwork required. 3 credits.

EDUC 604 Mathematics and Science in Bilingual Education

This course provides opportunities for the investigation of curriculum content and
approaches for the creative teaching of mathematics and science in bilingual education
settings, which will be taught in context with other academic areas and real-world
experiences. Following a constructivist paradigm, it provides an in-depth understanding
of the nature of mathematics and science, the importance of mathematical and scientific
processes, teaching mathematics and science through inquiry, and societal considerations.
The use of appropriate technology and teaching pedagogy is promoted to allow bilingual
students to take an active role in the learning process in bilingual classroom environments.
Twenty-five hours of fieldwork required.

EDUC 605 Assessingand Correcting Literacy Problems Practicum in Early Childhood
and Childhood

Prerequisite: EDUC 507

Offered in fall and spring only

This course includes the study and practice of assessment of pupils’ literacy abilities
and the instructional techniques that are useful for developing literacy abilities with
disabled and diverse readers. It includes the review of the multiple causalities of literacy
problems and discussion of testing procedures useful for evaluating these factors in
literacy difficulties. Specific strategies for developing literacy skills in a variety of skill
areas are presented. This course requires working with individual and small groups
of students in a college-supervised laboratory setting. Twenty-five hours of fieldwork
required. 3 credits.

EDUC 607 Education Law

This course provides candidates with a framework for understanding the legal issues
surrounding public education in the United States. Students’ rights and teachers’ legal
rights willbe examined and information onnumerous court cases pertaining to education
will be discussed. This course will also cover the legal framework and include topics
such as state agencies, local school boards, law, finance and contemporary issues such
as tenure, charter schools, and related issues. Analyzing case-law on both a general and
case-specific basis will also be a part of class discussion and candidate research. 3 credits.
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EDUC 610 Developmental Psychology

Review and analysis of research and theories of human development, growth, and
behavior throughout the life span: childhood, adolescence and the adult years. Focus
is on critical issues involved in relation to typical and atypical development. Topics
included: effective instruction and development of cognitive / academic skills, candidate
diversity in developmentand learning, information processing, learning styles, strategies
for working with culturally diverse populations, and student performance monitoring
and measurement of development. Fifteen hours of fieldwork required. 3 credits.

EDUC 611 Topics in Education
Special courses developed by the School of Education that address pertinent issues in
education. 3 credits.

EDUC 612 edTPA Support

This course is designed to allow students to explore, practice, and review the essential
components of theedTPA. Componentsinclude backwards planning, writing of objectives,
designing assessments, designing evaluation criteria, providing feedback to students,
assessing students' learning needs, engaging studentsinlearning, identifying evidence of
professional practice, and analytical writing. Students will also explore edTPA supports
thatare provided and how to use them for support during the edTPA assessment process.
This course culminates in students creating their own edTPA portfolio in conjunction
with a clinical placement. 3 credits.

EDUC 616 Theory and Practice of Second Language Teaching for Students with
Disabilities

This course focuses on the historical, philosophical, and legal foundations for bilingual
special education. Itintends to develop in students an understanding of the pedagogical
considerations forming the foundation of education of students who are English language
learners, and who experience a variety of disabling conditions. Particular emphasis is
placed on program design, multicultural perspectives, sociocultural considerations and
psycholinguistic concerns. Students will become familiar with current research findings,
and will investigate current practical applications (methods and materials) of developing
native language and English language skills for English language learners who have
special needs. Fifteen hours of fieldwork required. 3 credits.

EDUC 617 Literacy Instruction, Birth-Grade 6

Candidates will learn the connection between how children learn and the effective
teaching of the reading and writing processes, and will master strategies needed to teach
beginning reading and writing. Emphasis will be placed on, but notlimited to, phonemic
awareness, phonics skills, word identification and vocabulary, study and comprehension
strategies, and building meaning. Candidates will engage in various learning activities
through which they will learn and implement strategies designed to individualize their
approach to teaching reading and writing to take advantage of each student’s strengths,
interests, and readiness. Candidates will also learn about assessment approaches that
support differentiated instructional practices. Ten hours of fieldwork required. 3 credits.

EDUC 621 Literacy Instruction and Adolescent Literature, Grades 5-12

Students become proficient in identifying the factors affecting reading comprehension
and in the use of appropriate strategies for developing comprehension. Emphasis is
placed on correct preparation for successful reading, as well as in being able to read for
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information, vocabulary development, and the reading-writing connection. Students will
use a variety of literature resources, including biographies, chapter fiction books, novels,
poems and short stories. Ten hours of fieldwork required. 3 credits.

EDUC 627 The Writing Process and Instructional Strategies, Birth—Grade 6
Theinterrelationship of teaching and writing are examined. Process writing and interactive
methodologies will be reviewed. Emphasis will be placed on defining and describing the
interactive writing process within the broaderlanguage and literacy-learning curriculum.
Written composition is an integral part of course evaluation. Ten hours of fieldwork
required. 3 credits.

EDUC 629 Modern English Structure and the Teaching of English as a Second
Language

Prerequisite: EDUC 507

This course is designed to help candidates develop an enhanced understanding of the
grammatical system of the English language. In an in-depth study of the English syntax,
focusing on grammatical structures, candidates will gain knowledge of the grammatical
system and develop an ability to apply their knowledge to the teaching of English as a
second language. Emphasis is placed on applying concepts, theories, and research in
classroom practices to facilitate the acquisition of English as a second language. Ten
hours of fieldwork required. 3 credits.

EDUC 636 Methods and Materials of Teaching English as a Second Language
through the Content Area Pre-K-12

Prerequisite: EDUC 505

Examination and analysis of curriculum materials and instructional strategies for creative
teaching and learning in grades Pre-K-12. Includes content specific lesson planning that
addresses the New York State Student Content Learning Standards with emphasis on
English Language Arts, English as a Second Language, and content area instruction.
Course content includes demonstrations, simulated activities, and field observations
in Pre-K-12 ESL classrooms. The course also examines how the teaching of English
to non-native speakers can be integrated with the teaching of cognitive skills in all
content areas. Students will be offered a variety of methods and materials to integrate
ESL standards throughout all content areas for classroom use. The course also analyzes
the applicability of applied linguistic studies to such teaching and the appropriateness
of various methods and techniques to different developmental and skill levels. Special
attention is given to curriculum development, planning and executing instructional
activities. Additional emphasis is given to the selection of materials and the design of
evaluation instruments for measuring cognitive development in the core subject areas.
Ten hours of fieldwork required. 3 credits.

EDUC 641 Autism

Pre-co requisite: EDUC 502

This course provides a thorough foundation in the education of diverse learners with
Autism Spectrum Disorder (ASD). The focus is on understanding and addressing the
unique and complex challenges individuals on the autism spectrum face in their learning,
development and sociocultural experiences. The course offers a cross-disciplinary
perspective drawing from a variety of sources in the field including: child development/
psychology, speech, language and communication, occupational therapy, medical/
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biological as well as education. Session highlights include: historical and theoretical
underpinnings; etiology; definitions; characteristics; developmental and learning profiles;
assessment frameworks and procedures; current and emerging practices; individualized
educational supportsand service delivery models. 10hours of fieldwork required. 3 credits.

EDUC 642 Advanced Methods of Teaching Social Studies in Early Childhood and
Childhood Education

This advanced methods course, is designed for master’s candidates who are already
teachers of record. This course examines research-based teaching methods and strategies
forintegrating English language arts and social studies in early childhood and childhood
education. The course emphasizes techniques and theoretical frameworks for building
robustinterdisciplinary curricula thatengage students while facilitating their acquisition
of the skills and content-knowledge required to meet the Common Core standards in
both English Language Arts and Social Studies. This course also prepares classroom
teachers to help students understand and fulfill the duties of citizenship in a participatory
democracy. Ten hours of field work required. 3 credits.

EDUC 643 Reading and Writing in the Content Areas, Grades 5-12

Students are guided in an in-depth exploration of the teaching of reading and writing
through the content areas identifying literacy skills that can be successfully taught
through specific content areas. Students will develop critical thinking and reasoning
skills through an exploration of content area texts and primary sources. Ten hours of
fieldwork required. 3 credits.

EDUC 646 Advanced Methods of Teaching Mathematics and Science in Early
Childhood and Childhood Education

This is an advanced course designed for master’s students who are already teachers of
record. The course examines effective practices for the teaching and learning of mathematics
and science, which integrate technology, particularly the SMART Board and Web-based
simulations and excursions. The course places a particular emphasis on the needs of
teachers and students as mandated by the Common Core Mathematics Standards and
the associated grade level tests. NOTE: Suitable settings for this course are online or in
a SMART college classroom, preferably a classroom with a SMART Board. Ten hours of
fieldwork required. 3 credits.

EDUC 648 Dimensions of Learning and Literacy

Perspective on the interdisciplinary views of how children learn, including students
with special needs. Students will understand the cognitive (memory, perception, critical
thinking), social (group uses ofliteracy, literacy as a cultural tool), and linguistic (language
systems, language variation) interrelationships in the development of literacy. Ten hours
of fieldwork required. 3 credits.

EDUC 657 Collaboration and Consultation for Students with Special Needs
Prerequisite: EDUC 502

This course is designed to prepare teacher candidates to engage in collaborative
school consultation and teamwork, as well as working with families, in order to best
serve the educational needs of students. Candidates will explore contexts, content,
processes, and practices to support collaboration and consultation within the school
environment. 15 hours of fieldwork required whereby candidates will engage in
learning activities directly applicable to the learning objectives of this course. 3 credits.
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EDUC 658 Seminar in the Organization and Administration of Literacy Programs
Prerequisite: 27 credits in Literacy including at least one practicum and permission of the
program chair. Offered fall and spring only

This course focuses on the organization and implementation of reading programs and
services. It includes needs assessment, program planning, curriculum construction,
organization, assessment, staff development, program evaluation, analysis of management
techniques, and the development of skills necessary to implement reading programs and
instruction for a total school population. Included in the role of the literacy teacher in
organizing and enhancingliteracy programsis the communication of literacy information
results to teachers, school personnel, parents and regulatory agencies. A 10-hour,
supervised field-based project is required. A range of practicum options is available,
such as applied projects, practical and/or research based activities that explore how to
develop, deliver, and evaluate reading and writing instruction for all students. Project
design is based on individual needs, and career objectives and goals. Twenty hours of
fieldwork required. 3 credits.

EDUC 659 Practicum in Literacy Assessment

Prerequisite: 12 credits in Literacy or permission of the program chair

Offered fall and spring only

In this course students are engaged in weekly supervised field-based assignments in a
school or clinical laboratory instruction on campus. The practicum assignments ensure
that each candidate has diverse experiences in literacy assessment of English language
learners, emergent readers and writers, students with disabilities, and socioeconomically
disadvantaged students at the early childhood and childhood levels, and grades five to
twelve. Fifty hours of fieldwork required. 3 credits.

EDUC 660 Practicum in Literacy Instructional Practices

Prerequisite: 15 credits in Literacy or permission of the program chair

Offered fall and spring only

This course focuses on teaching systematic and sequential literacy skills to early
childhood, childhood, and adolescent pupils who have not learned to read in a manner
that is commensurate with their abilities, and who display a multitude of individual
difficulties. Theoretical concepts and diagnostic data are used to understand and build
teacher-pupil relationships, develop prescriptions forinstruction, selectand create varied
materials, implement, instruction, and evaluate progress at the early childhood levels,
and grades five to twelve. Lectures and weekly supervised field-centered assignments
in a school or clinical laboratory instruction on campus encourage the development of
individual and small group approaches to literacy instruction. Fifty hours of fieldwork
is required. 3 credits.

EDUC 706 School Internship and Seminar in Bilingual Education

A course in which students receive hands-on experience in effective instructional
planning and delivery, school organization, and the management of bilingual classes.
Students will incorporate successful native and second language learning strategies in
their daily planning, incorporating NYS standard mandates as well as community needs
and resources. In weekly seminars, students will examine their classroom experiences
cooperatively, enhancing studentlearning outcomes by incorporating database strategies
and appropriate studentassessment techniques thatinform instruction. Seminar discussion
willinclude the examination and analyses of the historical and social contexts of language
minority education in the United States, with emphases on bilingual education and the



School of Education / 99

instruction of English as asecond language in elementary, middle, and high school settings.
Students will consider the needs of the students’ ethnic and linguistic community in their
planning for effective classroom instruction. Candidates who are finishing their graduate
studies while beginning to teach will be mentored by a college faculty member with the
school district’s consent. Provisions are made during the weekly seminar sessions for
cooperative investigation, assessment, and reflection of field experiences. The course
incorporates INTASC standards for licensing new teachers. Fifty hours of field work in
bilingual K-12 settings. 3 credits.

EDUC 707 Mentoring Seminar in TESOL

Fall and spring only

Prerequisite: Passing scores on state certification tests.

The professional semester is comprised of a mentored teaching experience and the
corresponding seminar. It is the capstone course of the TESOL graduate education
program. Mentored experience is defined as a full-day, full-time, school-based experience
that is mentored by both certified, experienced teachers and school administrators, as
well as a college field supervisor. The experience is designed to reflect the reality of the
TESOL classroom. The seminar focuses on issues relative to the INTASC Standards for
Licensing Beginning Teachers, as well as those of NCATE, TESOL and CEC. Pertinent
issues and topics related to the expectations expressed in the Standards form the basis
for presentations, group discussions and/or video analysis. Seminar topics incorporate
effective instructional planning strategies, school organization, materials’ review and
adaptation and the management of ESL program classes. Provisions are made for
cooperative examination and reflection of field experiences and assessment of instructional
outcomes. Twenty days of appropriate in school experiences are required. 3 credits.

EDUC 708 Thesis Project

Prerequisite: Completion of all other required Education courses

(For professional certificate.)

This course will provide a culminating experience under the guidance of amentor. Students
may choose to write a research-based theoretical paper following an appropriate research
manual style, or engage in an action-based project. Action research can be performance-
based, authentic, portfolio, or outcome-based. The topic selected by the student may be
developed from one pursued in a previous course, or it may be new. The course will
conclude with individual student presentations. 3 credits.

EDUC 709 Student Teaching Experience

Requires director 's approval

Prerequisites: Completion of 30 credits of coursework

Passing scores on all appropriate certification tests (ALST, EAS, CSTs)

The professional semester is comprised of the student teaching experience and the
corresponding seminar. It is considered the capstone course of the graduate education
program. Student teaching is defined as a full-day, full-time, school-based experience
that is supervised by both certified, experienced teachers and a college field supervisor.
The experience is designed to reflect the reality of the classroom. The weekly seminar
addresses issues relative to the INTASC Standards for Licensing Beginning Teachers.
Therefore, pertinentissues and topics related to the expectations expressed in the Standards
will form the basis for presentations, group discussions and /or video analysis. Specific
emphasis will be placed on reflective journal. Online students living within 60 miles of
a Mercy Campus must register for this course on an in-person basis. 3 credits.
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Candidates must submit an edTPA examination to Pearson as one of the course
requirements. A candidate will not pass the clinical practice course without submitting
proof of his or her edTPA submission in the form of a receipt from Pearson by the end of
the semester’s grading period. If a candidate does not submit an edTPA receipt prior to
the end of the semester, he or she may request an incomplete grade in the course from the
clinical supervisor. Once the edTPA receiptis submitted to the supervisor, the incomplete
grade will be changed to the grade earned in the course based on the grading criteria
outlined in the course syllabus. Candidates with an 1-20 are exempt from this requirement.

Online students living within 60 miles of a Mercy Campus must register for this course
on an in-person basis. 3 credits.

EDUC 713 Seminar in Teaching

Requires director 's approval

Prerequisites: Completion of 30 credits of coursework

Passing scores on all appropriate certification tests (ALST, EAS, CSTs)

Submission of OT-11 form(s) and a letter from the school administration attesting to the
length and certificate area of the teaching assistant/ paraprofessional experience

The course will focus on classroom strategies designed to provide classroom behavior
management strategies that facilitate the learning environment and create a climate
conducive to effective instruction. Students are expected to develop the skills necessary
to become innovative problem solvers capable of good classroom management. Open
ended discussions will center on emerging problems common to practicing teachers as
well as otherissues that affect classroom life. Students are expected to test the suggestions
in the authentic environment of their respective classrooms. Student will be observed
teaching at each level of the certificate in his/her classroom by a college field supervisor.

Candidates must submit an edTPA examination to Pearson as one of the course
requirements. A candidate will not pass the clinical practice course without submitting
proof of his or her edTPA submission in the form of a receipt from Pearson by the end of
the semester’s grading period. If a candidate does not submit an edTPA receipt prior to
the end of the semester, he or she may request an incomplete grade in the course from the
clinical supervisor. Once the edTPA receiptis submitted to the supervisor, the incomplete
grade will be changed to the grade earned in the course based on the grading criteria
outlined in the course syllabus. Candidates with an 1-20 are exempt from this requirement.

Online students living within 60 miles of a Mercy Campus must register for this course
on an in-person basis. 3 credits.

EDUC 721 Thesis Project

Prerequisite: Completion of all other required Education courses

(For professional certificate.)

This course will provide a culminating experience under the guidance of amentor. Students
may choose to write a research-based theoretical paper following an appropriate research
manual style, or engage in an action-based project. Action research can be performance-
based, authentic, portfolio, or outcome-based. The topic selected by the student may be
developed from one pursued in a previous course, or it may be new. The course will
conclude with individual student presentations. 3 credits.
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EDUC 890 Capstone Continuation

Students who have completed all coursework but have not completed their capstone
project within the required subsequent term must register for this course each subsequent
term until the project is completed. No Credit, but cost is equivalent to one credit. Only
two consecutive terms of capstone continuation registration permitted.

EDUC 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation
is required. The fee is $100 per term and is processed as a registration. Maintenance of
matriculation without attending class is limited to one year. Students who have not
maintained matriculation and wish to return to their program within one year after
their last course will be charged the fee for each missed term. Activated U.S. Military
Reservists are not required to pay the fee. No credit.

Content Courses for Certificate Area in Secondary Education Programs

ENGE 540 Applied English Grammar

Fall only

This course is a comprehensive study of English grammar and usage, with a focus on
the analysis of the structure and relationship of words, phrases, and clauses in core
sentences. It includes strategies for sentence-combining and essay-writing to improve
clarity of language and effectiveness of style.

ENGE 541 Analyzing Short Fiction

Spring only

This course explores the historical and structural development of the short story as well
as major practitioners of the craft. While the formalist approach will predominate with a
close reading on the text for emphasis on structure, other approaches will be explored.
Where appropriate, regional or historical approaches will be considered, as well as
gender and class. The course examines the characteristic elements of fiction and some
of the changing ways in which fiction relates to reality.

HSTE 533 Critical Issues in U. S. History

Fall only

This course is designed to familiarize secondary social studies education candidates
with the major themes in U.S. history from the founding of the nation to the recent past,
consistent with the National Standards for Social Studies Teachers developed by the
National Council for the Social Studies. Among the topics to be covered are the Constitution
and the Bill of Rights, the rise of sectionalism and disunion, the Reconstruction Era,
American expansionism, Progressivism, the Great Depression and the New Deal, and
the Cold War and post-Cold War Era. Candidates construct their own organization and
units of U.S. history. Ten hours of fieldwork required. 3 credits.

HSTE 534 Critical Issues in Global History

Spring only

This course is designed to familiarize secondary social studies education candidates
with the major themes in global history from the ancient world to the recent past,
consistent with the National Standards for Social Studies Teachers developed by the
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National Council for the Social Studies Among the topics to be covered are the Classical
Civilizations, the Medieval Period, the European Renaissance and Enlightenment, Western
Industrialization and Imperialism, and the histories of Europe, China, Japan, India, the
Middle East, Africa, and Latin America. Candidates construct their own organization
and units of global history. Ten hours of fieldwork required. 3 credits.

HSTE 535 American Government

Fall only

This course is designed to familiarize students with the origins, development, structure,
and functions of the American national government. Among the topics to be covered
are the constitutional framework; federalism; civil rights and liberties; political parties,
campaigns and elections; the three branches of government, including the bureaucracy;
and domesticand foreign policy. Upon completion, students should be able to demonstrate
an understanding of the basic concepts and participatory processes of the American
political system. 3 credits.

HSTE 536: Theories of Globalization

Spring only

This courseintroduces students to theoretical approaches tounderstanding and explaining
globalization. Through a comprehensive and critical overview of the complexities and
controversies surrounding the multiple dimensions of globalization, students will draw
out the common threads between competing theories, as well as to pinpoint the problems
that challenge our understanding of globalization. The course sheds new light on several
crucial current issues, such as the changing shape of democracy and citizen engagement
with governance, the global economy and liberalization, and problems relating to empire
and cultural hegemony. Key terms and topics include globality, globalism, creolization,
economic liberalism, world-systems analysis, world polity theory, world culture theory,
globalization and the environment, and theories of global flows. 3 credits.

MTHE 535 Problem Solving in Mathematics

Allof mathematicsinvolves problem solving, yetin most courses, the activities of invention
and discovery, which lead to problem solutions, is implicit in the discourse, but not often
taught. This course will examine in detail the very processes that can be applied to finding
solutions. Development of effective problem-solving strategies based on problems from
content areas of mathematics to include numeration, algebra, geometry, data analysis,
measurement, statistics, probability, discrete mathematics, pre-calculus, and calculus.
The focus of this course is to increase students’ abilities to use knowledge and experience
when encountering new and unexpected situations. Develop higher level thinking skills,
learn to formulate, analyze, and model problems. This course is intended primarily for
prospective mathematics teachers. Ten hours of fieldwork is required. 3 credits.

MTHE 536 History of Mathematics

Offered fall

This course explores the history of mathematics tracing the contributions made by various
cultures to the growth and development of mathematical ideas. Chronologically and
topically, mathematics concepts are studied from their recorded beginnings in Egypt
and Mesopotamia, Greece, ancient and medieval China, India, Islam to early modern
mathematics in Renaissance Europe. It reveals how the developments in mathematics
have shaped the cultures that devised them. 3 credits.
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MTHE 537 Advanced Euclidean Geometry
This course is designed to help candidates develop extensions and generalization of
elementary geometry, including higher geometry of triangles, circles, quadrilaterals;
constructions, and classical problems, as well as the use of the axiomatic system, and
understanding and presentation of proofs. Candidates will also learn to use Geometer’s
Sketchpad as an investigative tool. 3 credits.

MTHE 538 Methods of Teaching and Assessing Secondary School Mathematics

The course is designed to prepare teacher candidates to teach mathematics at the
secondary school level. The purpose of the course is to examine curricula, materials,
methods, and the integration of content, methodology, assessment practices, and other
related aspects of mathematics instruction at the secondary school level. Topics include
curricularmodels and mathematical tasks, planning for instruction, assessment standards
for school mathematics, adapting instruction for diverse learners including students
with special needs and English language learners, classroom management, cooperative
learning, motivational techniques, assessment, use of computers and calculators, use
of manipulative materials, and communication with parents. Students will discuss the
NCTM Standards, the New York State Learning Standards for Mathematics, Science, and
Technology, and the ‘new” Common Core State Standards as they relate to mathematics
instruction. Another major component of this course is exploring assessment and
evaluation practices, which are integral tools in the teaching and learning of mathematics.
Assessment reflects the mathematics that all students need to know an be able to do.
Assessmenthelps guide instruction and contributes significantly to all students'learning.
Therefore, teacher candidates will explore a variety of applications of assessment and
evaluation to the classroom setting. Topics include measurement concepts, types of
tests, (norm reference, criterion reference, aptitude, and teacher-made tests), concepts
of test validity and reliability, student observations, rating scales, analyzing samples of
student work, self-evaluation as well as other assessment techniques appropriate for
Englishlanguagelearners, and diverselearners. The activities presented will include case
studies and real-world models, which will enable students to work collaboratively on a
variety of assessment issues, classroom projects, and individual presentations, thereby
promoting a student-centered environment. Ten hours of fieldwork is required. 3 credits.

MTHE 539 Differentiated Instructional Strategies for Secondary School Mathematics
This course focuses differentiated instructional techniques in the secondary mathematics
classroom. Differentiated instruction is teaching with student’s diverse learning styles
in mind. It means starting where the students are rather than adopting a standardized
approach to teaching that seems to presume that all learners of a given age or grade
are essentially alike. Thus, differentiated instruction is “responsive” teaching rather
than “one-size-fits-all” teaching. Teacher candidates will explore various instructional
modalities and approaches to what students need to learn, how they will learn it, and /
or how they can express what they have learned in order to increase the likelihood that
each student will learn as much as he or she can as efficiently as possible. The course
is based on the work of Carol Ann Tomlinson, and emphasizes instruction projects
around the Content, Process, and Product that meet the needs of all levels of students
in the class. Diversified learning will be viewed as a positive experience for students.
Moreover, teacher candidates will explore models of culturally responsive teaching,
and how teaching students from a variety of educational, cultural, and socioeconomic
backgrounds enhance the learning climate for all students. The effective use of hands-on
materials, technology, cooperative grouping, problem solving, questioning techniques,
and assessment strategies will be explored in this course. 3 credits.
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MTHE 540 Enriching the Teaching of Secondary School Mathematics

This course is designed to help motivate students and pique their interest in mathematics.
Hence, it is important to expose students to enrichment topics in mathematics that will
help encourage them to find the subject matter interesting, appealing and motivational.
Oftentimes, students view mathematics as a procedural discipline consisting of rules
and standards algorithms, which, of course are important but can be easily forgotten
— this is not the essence of mathematics. One of the benefits of exposing students to
enrichment topics in mathematics is to emphasize conceptual understanding, which a
studentisless likely to forget. If conceptual understanding is emphasized, then a student
can reconstruct a procedure that may have been forgotten. Also, if teachers are going to
focus on the conceptual understanding of mathematical topics, they musthave conceptual
understandings of the mathematics themselves. One of the biggest challenges as we have
been moving from procedurally oriented teaching to conceptually oriented teaching
has been ensuring that the teachers have the necessary mathematical understandings.
Each enrichment activity presented in this course is an extension of the ‘mandated’
mathematics curriculum. Moving out of the confines of the syllabus to related topics
and studying them in-depth can open up new areas of interests for students, which can
be long-lasting and self-sustaining. Also, the enrichment units presented in each class
sessionlend themselves to project-based learning, where students can work cooperatively
to conjecture, validate, and prove a given mathematical situation. The overall purpose
of this course is to stimulate the student to pursue mathematics study more seriously
later on, or to motivate the student to improve his or her understanding of mathematical
concepts, ideas, and principles. 3 credits.

MTHE 541 Mathematics for Elementary Level Educators

This course is designed to develop content knowledge expertise for candidates to teach
mathematics at the early childhood and elementary school level. Candidates will explore
and deepen their understanding of key mathematics concepts addressed in Grades
K-6. Topics will include numeration, the base ten system, whole number computation,
number theory, rational numbers, geometry, measurement, statistics, ratios, proportions,
integers, and algebra. 3 credits.

MTHE 550 Colloquia for Teaching and Learning Secondary School Mathematics I
This course will focus on classroom strategies designed to create a climate conducive to
effectiveinstructioninsecondary school mathematics. This courseislinked to theinternship
experience where teacher candidates will have the opportunity to discuss, implement,
and reflect on the latest research-based teaching practices and how theoretical models
compare to practical experiences. In addition, teacher candidates will be introduced to
the New York State Mathematics Core Curriculum, the NCTM Standards and Principles,
and the ‘new’ Common Core State Standards, which will provide the framework for each
seminar forboth mathematics contentand process. Mercy College mathematics education
faculty, clinicians and guest speakers will be invited to selected sessions to facilitate
discussions and share their expertise and experience, which will center on emerging
problems common to practicing mathematics teachers as well as other issues that affect
classroom life. Teacher candidates are expected to implement the suggestions discussed
in their colloquium sessions in their respective classrooms. 3 credits.

MTHE 551 Colloquia for Teaching and Learning Secondary School Mathematics II
This course will focus on classroom strategies designed to create a climate conducive to
effective instructionin secondary school mathematics. This courseislinked to the internship
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experience where teacher candidates will have the opportunity to discuss, implement,
and reflect on the latest research-based teaching practices and how theoretical models
compare to practical experiences. In addition, teacher candidates will be acquainted with
the Common Core State Standards in Mathematics, which will provide the framework
for each seminar for both mathematics content and process. Mercy College mathematics
education faculty, clinicians and guest speakers will be invited to selected sessions to
facilitate discussions and share their expertise and experience, which will center on
emerging problems common to practicing mathematics teachers as well as other issues
that affect classroom life. Teacher candidates are expected to implement the suggestions
discussed in their colloquium sessions in their respective classrooms. 3 credits.

SCIE 555 Forensic Science

Fall only

The course is designed to enhance the student’s understanding of the interdisciplinary
sciences that apply the principles of physics, chemistry, and biology to forensic analysis
of evidence. This course is taught in three modules, focused respectively on physical,
chemical, and biological analysis of evidence. Topics include impact and injury, ballistic
trajectories and blood spatter, death and decomposition, and drugs and toxicology
fingerprint analysis, forensic serology, DNA analysis, and forensic autopsy. Laboratory
activities exploring the scientificanalysis of forensicevidence will be integrated within the
modules including DNA analysis by polymerase chain reaction and cadaver dissection.
3 credits.

SCIE 556 Oceanography

Spring only

Explore physical, earth, and life science content as you study the Blue Planet’s most
visible feature, and learn to infuse the ocean into science curriculum areas. Study seafloor
features, physical and chemical properties of water, marine ecosystems and organisms,
and marine technologies as you participate in hands-on and technology-based activities.
Examine modern socio-scientific issues such as coastal development, pollution, and
management of energy resources as you consider the ocean’s critical role in the Earth
System. Ten hours of fieldwork required. 3 credits.

SCIE 557 Bioengineering

The goal of this course is to analyze concepts and in biology, general engineering and
bioengineering to further develop teacher candidates” understanding of and ability to
apply science content to real world applications. The methods employed by this course
will focus on utilizing hands-on and online-based activities and resources, including
virtual activities and real-world bioengineering problems and discoveries. These methods
and resources will bring the nature of scientific and engineering practices to life. 3 credits.

SCIE 558 Physical Science

The goal of this course is to familiarize students with the cross-curricular concepts of
physical science, including matter, astronomy, kinematics, dynamics, energy and waves.
Topics include: atomic structure and trends of the periodic table; celestial motion; one-
dimensional motion; forces; energy transfer; and technical applications of waves in
modern society. The methods employed by this course will focus on utilizing inquiry,
hands-on and online-based activities and resources, including virtual activities and
real-world observations and applications. These methods and resources will bring the
nature of science to life. 3 credits
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DEPARTMENT OF EDUCATIONAL LEADERSHIP

The Department of Educational Leadership offers two degrees: an M. S. in Educational
Supervision leading to a certification in School Building Leadership and an M. S. in
Educational Administration leading to certifications in School Building Leadership and
School District Leadership. An Advanced Certificate in School District Leadership is
also offered.

Admission Requirements

1. For the M. S. in Educational Supervision, an undergraduate degree in a related
field from an accredited institution, with a GPA of at least 3.0. is required. For the
M. S. in Educational Administration, a Master’s degree in a related field is also
required.

2. Initial or professional teacher or pupil personnel certification.
3. Two years of paid teaching or specialty area experience.

4. Aresumé.

Degree Requirements

1. Successful completion of the all required course work plus six credits of
internship / clinical practice experience.

2. A3.0 GPA is required for degree conferral.

3. Successful completion of a TaskStream e-portfolio project.

Candidates in the degree programs must also meet with the chair or advisor to plan
his/her courses prior to course registration and to establish a plan of study for degree
completion.

To obtain School Building Leadership certification, all candidates must pass the following
New York State Teaching Examinations; Educating all Students (EAS) and School Building
Leader Exam (Parts I and II).

To obtain School District Leadership certification, all candidates must pass the following
New York State Teaching Examinations; Educating all Students (EAS) and School District
Leader Exam (Parts I and II).
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MASTER OF SCIENCE IN
EDUCATIONAL SUPERVISION

Purpose

The 30 credit Master of Science Degree in Educational Supervision leads to certification
in School Building Leadership and prepares practicing teachers and other eligible school
personnel to be effective motivated, and visionary school-building leaders. They will
work in a range of positions including assistant principal, principal, executive director,
director, staff developer, and curriculum supervisor.

The New York State School Building Leader certification requires successful completion
of the Master of Science in Educational Supervision program, a passing score on the
New York State School Building Leadership Examination (Parts I and II), and on the
Educating All Students (EAS) exam.

School Building Leadership Goals
Graduates of the School Building Leadership Program will act with integrity and
fairness, and in an ethical manner as they demonstrate the following knowledge, skills,
and dispositions:

1. Establish, articulate and sustain a vision of student learning and professional

growth that is shared and supported by stakeholders to become effective school
building leaders.

2. Implement effective management of school operations and resources for a safe,
effective and efficient learning environment.

3. Collaborate with family and community organizations to respond to diverse
needs and mobilize community resources to promote school goals.

4. Understand, respond to, and influence the larger social, cultural, legal, and
economic trends impacting the school.

Course Numbers and Titles

EDSA 510  Using Data for Instruction and Educational Policy ... ...3 credits
EDSA 520  Curriculum and Teaching: Theories into Practice...........cceeuvcuneeee 3 credits
EDSA 535 Family and Community Engagement...........ccccccooviviiiiiinnninnns 3 credits
EDSA 540 Leadership in Instructional SUpervision ............ccccoeeuveveinincennnnes 3 credits
EDSA551  Organizational Dynamics and Cultures of School Systems ......... 3 credits
EDSA 555 Educational Finance and Management. ............cccccceeveiicciininnne 3 credits
EDSA 560 Legal Aspects of the Administration of Schools............cccccccovuuune. 3 credits
EDSA 580  Clinic for School and District Administrators ...........cccccoeueereunnnnes 3 credits
EDSA 590  School Building Internship I.........ccccocuviiririninciniiccieiccisninns 3 credits
EDSA 591  School Building Internship IT .........ccccocoeuiiiniiniicininincieecnienennes 3 credits

Total 30 credits
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MASTER OF SCIENCE IN
EDUCATIONAL ADMINISTRATION

Purpose

The 36-credit Master of Science Degree in Educational Administration will lead to
certifications in both School Building Leadership and School District Leadership.
Graduates will be qualified to serve at the building or district level as principal, assistant
superintendent, superintendent, and in other multi-building supervisory positions in
public and private education.

The New York State School District Leader certification requires successful completion
of the Master of Science in Educational Administration program, a passing score on
the New York State School District Leadership Examination, and on the Educating All
Students (EAS) exam.

School District Leadership Goals

Graduates of the School District Leadership Program will act with integrity and fairness,
and in an ethical manner as they demonstrate the following knowledge, skills, and
dispositions:
1. Utilize current research findings to evaluate and modify programs and
procedures within the school system.

2. Become knowledgeable in the use and application of technology within the
classrooms; at the school building level and from a district-wide perspective.

3. Establish, articulate, and sustain a vision of student learning and professional
growth that is shared and supported by all stakeholders to become effective
school building leaders.

4. Identify and implement district-wide professional and in-service programs to
develop the human capital that will provide the knowledge, skills, and abilities
of caring, critical and reflective professionals who are responsive to the needs of a
diverse society.

Course Numbers and Titles

EDSA 510  Using Data for Instruction and Educational Policy ....................... 3 credits
EDSA 520 Curriculum and Teaching: Theories into Practice.. 3 credits
EDSA 535 Family and Community Engagement...................... ...3 credits
EDSA 540 Leadership in Instructional SUpervision ............ccccceeeercuvcucuncenes 3 credits
EDSA 551 Organizational Dynamics and Cultures of School Systems.......... 3 credits
EDSA 555 Educational Finance and Management. ..........cccccceviviiiiiiiinninne 3 credits
EDSA 560 Legal Aspects of the Administration of Schools...........cccccecuniunecs 3 credits
EDSA 580  Clinic for School and District AdminiStrators ..........ccccecuvceceencenee 3 credits
EDSA 590  School Building Internship L........cccccvcvieicininicencininieeneineennes 3 credits
EDSA 592  Administrative Internship IL ... 3 credits
EDSA 597  Government and Policy Issues for School District Leaders.......... 3 credits

EDSA 598  Functions of Human Capital in Educational Administration. .....3 credits
Total 36 credits
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Advanced Certificate in School District Leadership

The 12 credit Advanced Certificate in School District Leadership will permit qualified
applicants who have earned a Master of Science in School Building Leadership and
have completed at least 48 graduate credits, to extend the School Building Leadership
Certificate to School District Leadership through the completion of the four courses
listed below. Candidates must also pass Part I and Part II of the School District Leader
Assessment. Three years of teaching or pupil-personnel experience is also required for
admission to the program.

Course Requirements for School District Administrator Advanced Certificate

EDSA 592  School District Administration Internship in
Clinical Practice Settings........ccoooveurierircnieiicicee e 3 credits
EDSA 594 School District AdminiStration ...........ceveeereeeureieerneeereeeierneeernerenennes 3 credits
EDSA 595 Advanced Human Resource Strategies for District Office
Administration ... 3 credits
EDSA 596 Special Education Law .........ccoceuieiiicieiiiiiice 3 credits
Total 12 credits

Program Progression

Completion of EDSA 594, 595, and 596, is required prior to registration for EDSA 592
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— Course Descriptions —
Educational Leadership

EDSA 510 Using Data for Instruction and Educational Policy

This class will study the essential concepts, principles, and methods employed in the field
of education research. Focus will be on formulation and development of improvement of
one problem affecting student achievement for investigation in the student’s workplace;
survey of the related literature; selection and use of one or more appropriate methods
for gathering evidence coupled with statistical analysis for experimental and control
groups; interpretation of data; and reporting and implications of the findings. Eighteen
hours of fieldwork required. 3 credits.

EDSA 511 Perspectives on Leadership

This course exposes participants to various theories of leadership, to have them examine
their own experience in working with a leader, to have them probe their own sources
of motivation in seeking to exercise leadership, and to have them develop specific
leadership skills and approaches. (For students who completed an equivalent research
course.) Fifteen hours of fieldwork required. 3 credits.

EDSA 520 Curriculum and Teaching: Theories into Practice

This course stresses the developmental mental processes, the principles of curriculum
development, the role of school personnel, curriculum goals and objectives, the
characteristics of excellent teachers, the problems that new teachers face, the mentoring
process, what administrators can do to keep good teachers, what students must learn,
differentiated instruction, multicultural education, and data driven decision making.

The learning activities for this course are designed to prepare each student with essential
knowledge and competencies for effective instructional leadership and curriculum
development and the supervision of teachers in implementing effective pedagogical
strategies in this millennium. Eighteen (18) hours of fieldwork. (3 credits).

EDSA 535 Organization of the Community Relations Program

This course studies the nature of interest groups in urban and suburban areas seeking
to influence schools. Focuses on the role of school administrators in developing school
community and school-home programs and the involvement of school and community
personnel in a program to further the educational aims of the community. Eighteen
hours of fieldwork required. 3 credits.

EDSA540 Leadership in Instructional Supervision

This examines the new standards procedures, processes, and practices specifically
related to the administration of the teaching-learning process, an understanding of
staff motivation as a contributing factor to the success of the teaching-learning process
and will gain insight as to how to integrate technology into all curriculum areas. The
observation process is studied in detail. Eighteen hours of fieldwork required. 3 credits.

EDSA 551 Organizational Dynamics and Culture of School Systems

This course is designed for students in K-12 educational leadership. This course will
explore the different theories that guide educational leadership practices in school
systems. The focus of this course explains organizational administrative behavior in
school systems, with special emphasis on structure, politics, decision making, and
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quality outcomes. The class will include discussion and analysis of cases, examination
of experiences in schools and districts, and the application of theory to practice. Eighteen
hours of fieldwork. (3 credits).

EDSA 555 Educational Finance and Management

Federal, state, and local support of education will be analyzed. The influence of economic,
political, and demographic factors on the financing of education will be explored.
Principles and practices of sound school business management will be emphasized
in relation to basic accounting and budget procedures. The construction of individual
school budgets and their relationship to the district budget will be considered. Twelve
hours of fieldwork. (3 credits).

EDSA 560 Legal Aspects of the Administration of Schools

This course will study the legal framework (National and New York State) within which
public education operates. Areas considered are church-state relations, state agencies,
local school boards, financing education, tort liability, teacher-personnel administration,
the Taylor Law, tenure, desegregation, and the constitutional rights and freedoms of
students. Eighteen hours of fieldwork required. (3 credits).

EDSA 580 Clinic for School Administrators

The clinic provides a university setting in which present and prospective administrators
can consider currentissues, problems and opportunities in contemporary school systems.
Areas of review will include productivity and accountability, economicand demographic
trends, governance and the changing family structure. Fifteen hours of fieldwork are
required. (3 credits).

The clinic provides a university setting in which present and prospective administrators
can consider currentissues, problems and opportunities in contemporary school systems.
Areas of review will include productivity and accountability, economicand demographic
trends, governance and the changing family structure. Fifteen hours of fieldwork are
required. (3 credits).

EDSA 590 School Building Internship I

EDSA 591 School Building Internship II

The internship experience is intended to provide candidates with a minimum of 500
hours of significant field experiences and clinical internship practices for school building
leadership candidates within a school environment to synthesize and apply current
knowledge and develop the professional skills specified in the Education Leadership
Constituent Council (ELCC) standards.

The internship provides an opportunity for candidates to discover their own strengths,
talents, leadership styles, needs, and interests. This training enables candidates (under
the auspices of an experienced supervisor and college instructor) to apply supervisory
and administrative skills to pragmatic school situations and experience the ongoing
responsibilities of a practicing, effective school leader.

The internship is completed in two semesters, EDSA 590 (Internship I) and EDSA 591
(Internship II). Candidates for leadership are expected to fulfill a minimum of 250 hours
in each semester, for a total of 500 hours. Internship I and Internship II must be taken
during different semesters (fall, spring or summer).
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EDSA 592 Administrative Internship II (District-level Candidates Only)

This three credit cooperatively guided administrative experience focuses on decision-
making and problem solving at the central office level and leads to certification as a School
District Leader (SDL). The internship hours in the course are in addition to the hours
earned in EDSA 590, School Building Internship I. It requires 250 hours of administrative
tasks and activities outlined in an internship proposal designed collaboratively between
theinternand the on-site supervisor. The competencies are described in the Handbook for
Administrative Interns. The intern will secure an administrative internship ina central /
district office and devote no less than fifteen (15) hours a week to internship activities.

EDSA 594 School District Administration

This course studies the roles and responsibilities of the superintendent of schools, central
office administrators, and the Board of Education. Major topics include: organizational,
professional and legal issues in school district administration; the school district
administrator and organizational decision-making; emerging responsibilities in working
relationships among school district administrators and the board and community; and
critical economic, political, and social issues confronting educational leadership in a
technological world. Fifteen hours of fieldwork required. 3 credits.

EDSA 595 Advanced Human Resource Strategies for District Office Administrators
This course focuses on positions in the central such as superintendent, assistant
superintendentor director. Advanced strategies will be provided through lecture, readings,
and hands-on activities stressing hiring procedures to ensure a diverse staff. Advanced
intervening techniques, performance appraisal, termination, the 3020-A process, and
understanding the collective bargaining process. Other topics include transcendental
leadership, transformationalleadership, legal and ethical issues, contractadministration,
and grievance procedures. Additionally, the course will provide insight and assistance
in the development of caring, critical, reflective professionals responsive to the needs of
a diverse society. 15 hours of fieldwork required. 3 credits.

EDSA 596 Special Education Law

This course engages school districtleadership candidates in an in-depth exploration of the
legal issues related to the identification, evaluation, placement, and delivery of services
for students with disabilities. The course also examines the current legal frameworks of
IDEA, NCLB, and case law to address questions of discipline of students with disabilities.
Particular attention is paid to the substantive principles that undergird the procedural
requirements and safeguards afforded to students with disabilities and their parents/
legal guardians under IDEA. Fifteen hours of fieldwork is required. 3 credits.

EDSA 597 Governance and Policy Issues for School District Leaders

To be effective, educational leaders in the 21st century must understand educational
policy and the processes by which it is developed, implemented, and assessed. They
must have the ability to use power responsibly to advocate for students, families, and
schools and to raise their voices on educational issues. This course is a critical inquiry
into the policy making process of policies that affect educational institutions, schools
and organizations. Candidates will examine policy analysis, conflict theory, political
theories, political structures, practical politics, and policy environments at the federal,
state, and local levels. The course explores the impact of economics, demographics,
political culture, values and ideology. This course will provides knowledge that can
empower educational leaders in becoming proactive and influencing policy making in
responsible ways. 18 hours of fieldwork required.
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EDSA 598 Functions of Human Capital in Educational Administration

This course is designed for those preparing for positions in school administration, with
particular emphasis on human resource administration on the building and central office
level. The scope of the course will consist of the functions of human capital, specifically
in the areas of strategic human planning, recruiting, hiring, evaluating staff; contract
administration, negotiations and critical issues of human resource/human capital
administration in the 21st century. The following topics will be covered:

e Strategic Human Resources Planning

e Analyzing staffing trends for public school districts

¢ Identifying policy decisions relative to staffing allocations

* Recruiting, selecting and hiring process for a diverse workforce
* Developing effective Induction, orientation and mentoring programs
e Staff Development/Adult Learning

e Performance Evaluation

e Rewards/ Progressive Discipline/ Termination

* Contract Administration

e Critical Issues in the administration of Human Resources

* Legal Issues related to Human Resources

In addition, it is expected that the course will provide insight and assistance in the
development of caring, critical and reflective professionals responsive to the needs of a
diverse society. Eighteen hours of fieldwork is required. (3 credits).

EDSA 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation is
required.

The fee is $100 per term and is processed as a registration. Maintenance of matriculation
without attending class is limited to one year. Students who have not maintained
matriculation and wish to return to their program within one year after their last course
registration will be charged the fee for each missed term. Activated U.S. Military Reservists
are not required to pay the fee. No credit.
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MASTER OF SCIENCE IN
CoMMUNICATION DISORDERS

Helen Buhler, Ph.D., CCC-SLPF, Program Director
hbuhler@mercy.edu
914-674-7743

Gloria Schlisselberg, Ph.D., CCC-SLP, Clinic Director
gschlisselberg@mercy.edu
914-674-7340

Purpose

Speech-language pathologists provide habilitation and rehabilitation services to
individuals across the life span who demonstrate disorders in communication. These
disorders may include language, articulation, phonology, voice, motor, memory, fluency,
swallowing, attention and/or hearing deficits. The profession is built upon basic and
applied physical and social sciences, educational principles and clinical research. The
curriculum of this Program offers students a variety of opportunities for academic,
clinical, research and specialized area experience reflecting that foundation. The program
prepares students to work in a variety of different health care settings including hospitals,
rehabilitation centers, outpatient programs, schools, community centers and private
practice. Graduates are eligible to begin their Clinical Fellowship (CF) in accordance
with requirements of the American Speech-Language-Hearing Association (ASHA) and
are eligible to apply for state licensure.

Objectives

The Master of Science Program in Communication Disorders (CD) offers a comprehensive
combination of academic and clinical education for students to become speech-language
pathologistsinaccordance with ASHA certification guidelines and licensure requirements
of New York State. The objective of the programis to instill in students the solid theoretical,
clinical and research components of speech-language pathology.

The program seeks to:
e Develop academic and clinical excellence through commitment to teaching,
research and service.

* Promote a culture of scholarship and respect of individuals.

e Provide a foundation of knowledge and skills that foster competent,
autonomous, clinical practice for the professional lifetime.

Expectations of the Graduate

Graduates of the Mercy College Master of Science Program in Communication Disorders
are expected to:
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Demonstrate understanding of anatomic, biologic, neurologic, physiologic and
psychologic bases of speech, language and hearing.

Demonstrate understanding of the nature of communication disorders.

Demonstrate knowledge of the professions of Speech/Language Pathology and
Audiology.

Recognize the relevance of cultural and linguistic diversity in all aspects of the
profession.

Exhibit competency in academic and clinical skill areas.
Exhibit understanding of scientific inquiry and research methods.
Demonstrate ability to counsel clients and families.

Demonstrate knowledge of hearing problems across the life span and in a variety
of populations.

Demonstrate knowledge of assessment techniques for identifying hearing loss.
Demonstrate ability to screen hearing ability according to ASHA guidelines.

Demonstrate ability to develop and execute appropriate aural rehabilitation
programs within the scope of practice of speech-language pathology.

Undergraduate Prerequisites

L]

L]

Anatomy and Physiology of the Speech and Hearing Mechanisms
Phonetics

Speech and Hearing Science

Introduction to Communication Disorders (Speech Pathology I)
Introduction to Audiology

Normal Speech and Language Development

Introduction to Linguistics

These seven courses plus the four listed below must have been completed during the
last 10 years or are in the process of being completed during the spring semester of the
application process.

The following courses must be completed during the application process or within the
first year of Graduate School:

L]

L]

*%

Statistics®
Aural Rehabilitation®
Physical Science**

Biological Science™

May be taken for undergraduate credit during the first year of graduate study.
Required for ASHA Certification; must be taken prior to graduation.

Only grades of “C” or better in any of the above-noted 11 courses will be accepted.
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Admission Requirements

Please refer to the general requirements for admission and matriculation in the Graduate
Admissions section of this catalog.

Application Requirements:

Requirements for matriculation and admission into the Master of Science Program in
Communication Disorders include:

1.
2.

10.

11.

Transcripts for all undergraduate and graduate programs attended.

Minimum GPA of 3.2 in the undergraduate major. Applicants with a lower
average may be considered for admission if their last two years of grades show
steady improvement. The student may be required to complete a specified
number of credits as a part-time student with an overall GPA of 3.0.

Minimum GPA of 3.2 in the seven primary prerequisite courses.
Completion of online "Prerequisite Checklist."

Oral communication skills necessary to provide services to a wide range of
clients.

Adequate written communication skills.

"Personal Statement" in response to the question, “Why do you want to be a
speech/language pathologist?” Any or all of the following information may
be included: life experiences affecting career choice, future career goals and/or
where the applicant sees her/himself in ten years in the field.

The statement is to be double-spaced in a font of 12 and no more than two
type-written pages in length.

Completion of application.
Résumé.

Two letters of recommendation, at least one letter must be from Communication
Disorders faculty member who has taught the applicant in class and can attest
to applicant’s capacity to successfully complete graduate study. The other letter
must be from a Communication Disorders faculty member who has taught

the applicant and/or an academic clinical supervisor (who has supervised

the applicant planning for, implementing and documenting speech /language
therapy).

Submission of entire application packet is due by February 1 (Applications are
accepted for fall admission only).

Thenumber of applicants accepted islimited by the training facilities available; therefore,
applicants who otherwise meet minimum requirements for matriculation may not
necessarily be admitted.

1.
2.

Documents will be reviewed by the Admissions Committee of the CD Program.

Applications will be reviewed and ranked according to GPA, essay, résumé, and
letters of recommendation.

Representatives of the CD Admissions Committee will interview highest ranked
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applicants before final acceptance decisions are made. Interview requirement
may be waived for students in the undergraduate or prerequisite CD programs.

4. Applicants whose native language is not English must submit scores for the Test
of English as a Foreign Language (TOEFL). The minimum acceptable TOEFL
score is 600.

5. Intent to enroll as full- or part-time student must be indicated on application.

6. Request for acceptance of up to six transfer credits must be submitted at the
time of application. A transcript of these courses must be included with course
outlines and will be evaluated after acceptance to the program.

7. Students accepted into the program will be required to pay a nonrefundable
$250 deposit at the time of acceptance. This fee will be applied to the fall tuition
payment.

8. Students accepted into the program may be required to take a "pre-clinic”
workshop for a specified fee. Students can test out of pre-clinic by passing an
assessment to be administered at Orientation.

Advising

Upon acceptance into the Master of Science Program in Communication Disorders,
students will be assigned a faculty member who will serve as their advisor. Students
accepted into the program will be required to pay a non-refundable deposit of $250 at the
time of acceptance. This fee will be applied to the fall tuition payment. The advisor will
meet with students to counsel them on Program and ASHA certification requirements,
and to develop a plan of study and a future professional development plan.

Program Design

The Graduate Program in CD is designed for full-time and part-time students and can be
completed in two years and two summers for full-time students. The program consists of
academic and clinical components that are organized in a progressive sequence. Courses
are primarily offered in the evening. Some courses may be offered in various scheduling
formats. Clinical practicum schedules require days, evenings and/or Saturdays. The
College defines full-time as nine credits. For the purpose of completing the CD program
in two years (including two summers), the student must follow the projected curriculum
sequence established by the program. Part-time students must follow the required course
projections.

Students who graduate from the program may sit for the National Examination in
Speech-Language Pathology (Specialty Area Test of the Praxis Series by the Educational
Testing Service). Students then complete their Clinical Fellowship (CF). Upon successful
completion of the degree, the examination, and the CF, the individual will be certified
as a Speech-Language Pathologist by ASHA.

Successful completion of the educational and clinical requirements of the graduate
program will prepare students for eligibility for the New York State License as a Speech-
Language Pathologist.
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Degree Requirements

Requirements for the Master of Science Degree in Communication Disorders include:

Required Coursework 44 credits
Elective COUrSEWOTIK .....o.eoiiuiirieiieirieeeiecieeseeee e 6 credits
Clinical EAUCAtION ...c.vvveviiiiiiiiiiieie ettt eieeenene 7 credits

Total Credits 57 credits

In order to qualify for graduation, students must demonstrate competency by:
a) Completing program requirements.

b) Passing a summative assessment which can be waived with a passing score on the
PRAXIS examination. Otherwise students must take a comprehensive exam.

To be eligible for graduation students must complete all coursework with a GPA of 3.0
or better. The words “With Distinction” will appear on the diploma of a student whose
GPA, upon meeting all requirements for graduation, is 3.85 or above.

Curriculum
Year 1

Fall Semester

CMDS 510 Neuroanatomy of Human Communication..........c..cccceveverierincnnnes 3 credits
CMDS 515 Advanced Speech and Hearing Science and Instrumentation....... 3 credits
CMDS 520 Language Disorders in Children 3 credits

CMDS 555 Diagnostic Process in Communication Disorders............c.ccccceueuuee 4 credits

Spring Semester

CMDS 525 Disorders of Articulation and Phonology ........c.ccccceeinrucinininnnnnes 3 credits
CMDS 530 Advanced AUdiology ........cccoeuieuiiciniiiniiiciniiecce s 3 credits
CMDS 540 Dysphagia and Acquired Motor Speech Disorders .........c.cocueuee. 4 credits
CMDS 550 Communication Disorders in Adults............cccoovviiiiiiiiiinins 3 credits
CMDS 620 Introduction to Clinical Practicum in Speech-Language

PathOlOZY ..ouvuemieieciciciieeieeicic e 1 credit
CMDS 621 Advanced In-House Clinical Practicum in Speech-Language

PatholOZY ....cvucvuiiiiiciciiiriiciciei ettt 1 credit
Summer Semester
CMDS 505 Professional ISSUES ...........ccueviciiiiciniiiciicic s 1 credit
EIECHVE e 3 credits
CMDS 640 Clinical Practicum in Audiology ..........ccccocvviiiiininininiiiiicccccine 1 credit
Year 2
Fall Semester
CMDS 535 Fluency DisOrders...........ccccciuiiiiiiiiciiiiiiiiiicceeiciecccccieeeens 3 credits
CMDS 587 Language, Learning and Literacy in School-Age Children............ 3 credits

CMDS 600 Research Methods in Communication Disorders 4 credits

CMDS 611 Research Colloquittm L.........cc.ccocucueeiuiuniuciciinieneicieciesesceseeeeeseeeenas 2 credits
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CMDS 630* Clinical Practicum in Speech-Language Pathology III ................... 2 credits
Spring Semester

CMDS 545 V0ice DiSOTAErs.........cvvururiiueiiicieiiieiiiciiciscsc i 3 credits
ELeCHVE oo 3 credits
CMDS 612 Research Colloquitm IL.......ccccoviuiimiiiniiiiiniciscsesssesienans 2 credits

* CMDS 635 may replace CMDS 625 or 630 to fulfill student teaching experience.

Teacher of Students with Speech and Language Disability
(TSSLD) Certification

The programisregistered with the New York State Education Department to offer Teacher
of Students with Speech and Language Disabilities (TSSLD) certification. Students who
wish to obtain the academic and clinical requisites for Initial TSSLD certification must
complete the following requirements in addition to program requirements:

1. Twelve credits in Education, which include three credits in Foundations of
Education, three credits in Special Education, and six credits in Literacy.

2. Thirty-six credits in Speech/Language Pathology and Audiology.
3. Student Teaching: a minimum of 150 “direct contact” hours.
4. Achievement of passing grades on New York State Teacher Certification exams:
a. Educating All Students (EAS) test
b. Academic Literacy Skills Test (ALST)
5. Completion of Workshops:
a. Child Abuse Identification
b. School Violence Prevention
¢. Human Dignity (DASA)

6. Fingerprint Clearance.

Attendance

Attendance and punctuality in all classes and clinical education assignments is required,
unless the student is excused for extenuating and extraordinary life circumstances. A
maximum of three undocumented absences from class will result in failure in the course
and may jeopardize the student’s standing in the program. Absence from a clinical
assignment is subject to the rules and regulations of the institution.

Student Classification

Astudent will be classified as a matriculant when admitted to the CD Program. Students
may attend the program on a full-time or part-time basis. However, all students must
fulfill a full-time residency requirement of one semester that may be fulfilled during the
summer. Students must complete all degree requirements within five years from the
time of acceptance. A maximum of six transfer graduate credits comparable to graduate
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courses offered at Mercy College will be accepted. Request for transfer credit must be
made at the time of application. Once matriculated, all graduate courses and clinical
hours must be completed at Mercy College.

Maintenance of Good Academic Standing

The cumulative GPA for both good academic standing and degree conferral is a 3.0.
Grades are subject to review by the faculty advisor and program director at the end of
each term. If the academic average falls below 3.0 the student will be placed on academic
probation and may be subject to dismissal from the CD program.

Clinical Probation and Continuation

Students who earn a grade of below B in CMDS 620 will be placed on Clinical Probation
and will have to repeat CMDS 620 the following semester. Continuation in the program
is contingent upon obtaining a grade of B or above in CMDS 620 and CMDS 621.
Furthermore, students who fail CMDS 620 or CMDS 621 in the fall or spring semester
will not be allowed to register for academic classes in the following semester.

Academic Probation

Allstudents whohave acumulative GPA of below 3.0 will be placed on academic probation
and will be subject to dismissal from the program. If a student receives a grade of F or
FW in any course, the student may be subject to dismissal from the College.

For all students on probation, future registrations must be reviewed and approved by
the Director of the student’s program as well as the school dean.

In all subsequent terms in which the student is on probation the student is required to
achieve a term GPA of 3.0 or better. If the 3.0 or higher is not achieved the student will
be dismissed. Students who receive a grade of less than B may be required to repeat the
course. Students will be allowed to repeat a course only once.

Essential Functions

The program has adopted a list of Essential Functions that outlines the necessary
communication, motor, intellectual / cognitive, and behavioral / social attributes deemed
necessary for program completion and clinical practice within the field. Students are
expected to review this list and sign a form stating that they are or are not capable of
performing the skills and abilities listed.

Program Accreditation

The graduate program in Communication Disorders is accredited in Speech-language
Pathology by the Council for Academic Accreditationin Audiology and Speech-Language
Pathology (CAA) of the American Speech-Language-Hearing Association (ASHA)2200
Research Boulevard #310, Rockville, Maryland 20850, 800-498-2071 or 301-296-5700.

Maintenance of Matriculation

It is expected that students will fulfill the requirements for their graduate degree by
registering over successive sessions. For cohort programs, registration is required during
summer session(s). For non-cohort programs, summer registration is not required.
Registration is accomplished by either enrolling in classes or maintaining matriculation.
The Maintenance of Matriculation fee is processed as a registration.
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Students who have not maintained matriculation and wish to return to their program
within one year after their last course will be charged the Maintenance of Matriculation
fee for each missed session. Maintenance of matriculation without attending classes
is limited to one year. Activated U.S. Military Reservists are not required to pay the
Maintenance of Matriculation fee.

Capstone Advisement

It is expected that Capstone students shall make satisfactory progress with their
program’s culminating activity. After the student registers for all sections of their
Capstone requirement, they will be given one subsequent term to complete their work.
The Maintaining Matriculation registration must be completed for this subsequent term
if no other courses are taken. After this period, a Capstone Continuation fee (equal to
the cost of one graduate credit) will be charged for each additional term required to
complete the project. Students can only register for Capstone Continuation for two terms.

Astudent’s degree willnotbe released until all Maintenance of Matriculation and Capstone
Continuation registration and fees are recorded appropriately on a student’s record. A
student who fails to register for a semester without having obtained a leave of absence
is considered to have withdrawn from the College and must apply for re-admission.

Transfer Credits

Graduate courses taken at other institutions prior to admission at Mercy College may,
if pertinent to the plan of study, be credited to the graduate degree. Transfer credit is
limited to six credits taken within the last five years in which the student has received
a grade of B or above.

Transfer courses taken prior to admission will not be computed in the quality point
average.

Time Limit

Requirements for the degree must be completed within five years from the candidate’s
date of matriculation (exclusive of time spent in the Armed Forces). Exception may be
made by the director of the program if the student’s request demonstrates circumstances
beyond his or her control that temporarily interfere with the ability to complete the
program on time.
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— Course Descriptions —
Communication Disorders

CMDS 505 Professional Issues in Speech-Language Pathology and Audiology
Offered summer semester only

This course provides an introduction to issues related to the professional practice of
speech-language pathology and audiology. These issues affect the delivery of service
according to the political, cultural, linguistic, economic, social, health care and educational
priorities of the country. The course will acquaint students with strategies for coping with
a variety of professional clinical issues and continuous changes in the field. Information
pertaining to professional ethics, credentials, contractual aspects of the client-clinician
relationship, malpractice, legislation, managed health care, copyright, documentation,
patient rights and scope of practice will be included. 1 credit.

CMDS 510 Neuroanatomy of Human Communication

Offered fall semester only

Prerequisite: Undergraduate course in Anatomy and Physiology of Speech and Hearing
Mechanisms

Ananalysis of the structure and function of the brain and the brainstem germane to speech,
language, hearing, auditory perception and related disorders is presented. Classification
of brain function, organization of speech and motor function, and specific clinical
correlates of CNS dysfunction are included. Additional course fee may apply. 3 credits.

CMDS 515 Advanced Speech and Hearing Science and Instrumentation

Offered fall semester only

Prerequisite: Undergraduate course in Speech and Hearing Science

A study of the application of acoustic and physiological principles to the production
and perception of speech and voice in children and adults is included in this course.
Relationship of normal speech and voice production to pathologies found in children and
adults is presented. Relationship of normal speech perception to perceptual problems
found in children with hearing losses (i.e., conductive and sensorineural hearing loss) is
also presented. Applications of various instrumentation in the diagnosis and treatment
of these production and perceptual disorders in children are reviewed. 3 credits.

CMDS 520 Language Disorders in Children

Offered fall semester only

This course will provide students with information regarding theory, processes,
development, assessment, and treatment of children with language/communication
delays, disorders and differences. Individual and group therapy methods will be
discussed as they relate to clinical, home-based and school therapy as well as collaborative
classroom environments. Theoretical and clinical issues will be presented and discussed
using evidenced-based practice research. 3 credits

CMDS 525 Disorders of Articulation and Phonology

Offered spring semester only

Application of the study of the underlying phonological and articulatory systems
involved in language learning, language use and the foundations of literacy from
preschool to school-age children. Units include research in normal articulation and
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phonological development, the oral-motor and articulatory processes and their impact
on the phonological systems. Options for clinical and school environments in assessment,
treatment principles and facilitative techniques that pertain to children acquiring native
language, culturally and linguistically diverse, and individuals with speech-language
disorders will be provided. 3 credits.

CMDS 530 Advanced Audiology

Offered spring semester only

Prerequisite: CMDS 510

This course will prepare the speech language pathology student with an understanding
of advanced principles governing audiology, inclusive of central auditory processing
problems and their effects on language and reading. In addition to the ability to read and
understand audiometric data, students will also be able to discuss the impact of hearing
loss on the individual's speech communication ability, as well as potential linguistic,
social and cultural effects. An overview of the educational audiologist will be provided,
along with the essential aspects of classroom noise measurement and management and
the use of personal and sound field FM systems. 3 credits.

CMDS 535 Fluency Disorders

Offered fall semester only

This course will provide a study of fluency and its disorders. Diagnosis and management
of children and adults who demonstrate fluency disorders (e.g., developmental stuttering,
cluttering, neurogenic stuttering) will be explored. Differential diagnosis of stuttering
and cluttering (a language-based fluency disorder) will be particularly helpful to the
school-based clinician who is treating school-age children with a variety of speech
and language problems. Cultural and linguistic differences among individuals will be
discussed. 3 credits.

CMDS 540 Dysphagia and Acquired Motor Speech Disorders

Offered spring semester only

Prerequisite: CMDS 510

Diagnosis and treatment of motor speech disorders, with primary emphasis on dysphagia
and secondary emphasis of dysarthriaand apraxia are presented. The use of augmentative
systems for persons with severe motor speech dysfunction will be included. In-depth
exploration of instrumentation used in dysphagia assessment will be provided. Although
the course is primarily adult-oriented, attention will be given to oral motor assessment
across the life span. Several multicultural issues that relate to treatment of clients with
dysphagia and motor speech disorders will be explored. This course requires several
offsite clinical assignments. 4 credits.

CMDS 545 Voice Disorders

Offered spring semester only

Prerequisite: CMDS 515

A study of normal and disordered phonatory processes of voice are included. Attention
is given to procedures, materials, and instrumentation used in diagnosis and treatment
of individuals of all ages with voice disorders. Specific management of children in
educational settings, laryngectomies, clients with neurogenic disorders and the geriatric
population will be discussed. 3 credits.
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CMDS 550 Communication Disorders in Adults

Offered spring semester only

Prerequisite: CMDS 510

Differential diagnosis, treatment, historical perspective and theories of aphasia and
related disorders in adults are included. Developments in neurogenic rehabilitation
such as psychosocial and functional approaches, as well as evidenced-based practice,
and practical clinical applications of theoretical issues are emphasized. The social,
emotional, perceptual, physical, and cognitive factors associated with atypical aging
and their effects on communication will also be studied. The role of professionals who
work with these adult populations, as well as family interaction will be included. Issues
relating to patients and families from a variety of cultures will be discussed. 3 credits

CMDS 555 Diagnostic Process in Communication Disorders

Offered fall semester only

Theoretical and practical approaches to the evaluation of speech, language and hearing
disordersacross thelife span areidentified. Procedures for intake and case history, selection
criteria for assessment methods, consideration of cultural and linguistic variables, test
scoring and interpretation, and report writing will be presented. Diagnostic variables
and requirements related to school-age populations will be included. Emphasis will be
placed on the use of diagnostic information to develop an intervention plan. Students
will be required to administer several diagnostic tests. 4 credits.

CMDS 587 Language, Learning and Literacy in School-Age Children

Offered fall semester only

Prerequisite: CMDS 520

This course will integrate the study of students who are language-learning disabled and
of the multifaceted role of the Speech-Language Pathologist (SLP) in school settings. A
focus of the course will be the impact of language disorders in school-age children and
adolescents on their acquisition of academicskills required for the development of literacy
skills, written language, cognitive, and social aspects of communication. An emphasis
will be placed on the relationship between spoken and written language and the roles
and responsibilities of the school-based SLP related to reading and writing in school-
age children and adolescents. A comprehensive overview of service delivery models;
collaborative management strategies; informal and formal assessment; national and state
legislation and regulations; rights and responsibilities of staff, parents and teachers; and
Individualized Educational Plan (IEP) planning will be provided. 3 credits.

CMDS 600 Research Methods In Communication Disorders

Offered fall semester only

Prerequisite: a statistic course

This course encompasses the study of research design and methods used in speech-
language pathology and audiology. The critical analysis of research and professional and
scientific writing will be emphasized. The course will include development of a proposal
for a research project. This proposal will be done as a group project for the class to use as
abasis for generating an application for the Institutional Review Board (IRB). In addition,
students will complete the on-line course offered by the NIH in the Protection of Human
Subjects in research. Research to be addressed includes the developmental processes,
speech and language acquisition and disabilities, multicultural issues, diagnostic and
intervention strategies in clinical and school environments, instructional and assistive
technology, validation of instructional strategies and program evaluation. A scheduled
series of labs will instruct students in the application of statistics in communication
research analysis. 4 credits.
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CMDS 611 Colloquium I

Offered fall semester only

Corequisite: CMDS 600

As a follow-up to the Research Methods course, this course is designed to facilitate
successful participation as an investigator in a research project. Students will develop
a research project, either individually or in small collaborative groups, in conjunction
with a faculty mentor. In this course, students will develop the following components of
research: literature review, research design and methodology, and initial data collection
including initial consultation with statistician. If course requirements are not completed,
students will be registered for CMDS 890 Capstone Continuation. 2 credits.

CMDS 612 Colloquium II

Offered spring semester only

Prerequisite: CMDS 611

This course is a continuation of the research project began in CMDS 611. In this course,
students will develop the following components of the project: continue data collection,
analyze dataincluding statistical analysis, develop results, and discuss findings. Students
are required to present the final project, including a Power Point presentation, to a group
of faculty and peers. If course requirements are not completed, students will register for
CMDS 890 Capstone Continuation. 2 credits.

CMDS 620 Introduction to Clinical Practicum in Speech-Language Pathology
Prerequisite: Completion of 25 observation hours and determination of eligibility by
Clinic Director

The first of a two-course sequence, this practicum serves as an introductory experience in
the prevention, evaluation, and treatment of clients across the life span with communication
disorders. Students will have an opportunity to apply theoretical information, clinical
diagnostic and treatment models, as well as relevant research findings to the clinical
process. The practicum is conducted in the Mercy College Speech and Hearing Center
and is supervised by Communication Disorders faculty and clinical educators. A seminar
class will meet weekly to review clinical procedures, conduct peer supervision, and
discuss professionally related topics. Additional course fee may apply. 1 credit.

CMDS 621 Advanced In-House Clinical Practicum in Speech-Language Pathology
Prerequisite: Successful completion of CMDS 620 (a grade of B or better) and determination
of eligibility by Communication Disorders Clinical educators

This course serves as continuation of the two-course, in-house practicum experiencein the
prevention, evaluation, and treatment of clients across the life span with communication
disorders. In this second course, clients assigned to student clinicians will increase in
complexity, students will conduct evaluations in a team setting, and a greater degree of
independence in session planning and implementation will be expected. The practicum
is conducted in the Mercy College Speech and Hearing Center (with the possibility of
community outreach) and is supervised by Communication Disorders faculty and clinical
educators. Additional course fee may apply. 1 credit.

CMDS 630 Clinical Practicum In Speech-Language Pathology III

Prerequisites: CMDS 625 or 635

Supervised clinical practicum and seminar with children and/or adults located off-
campus at affiliated practicum sites. 2 credits.
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CMDS 635 School-based Clinical Practicum In Speech-Language Pathology
Prerequisite: CMDS 620 and CMDS 621

Supervised clinical practicuminaschoolsetting equivalent toa student teaching experience
is required. May be used to fulfill child-based clinical externship requirement. 2 credits.

CMDS 640 Clinical Practicum In Audiology

Supervised clinical practice in assessment of disorders of the auditory system is observed
and practiced. This practicum is designed to meet the certification requirements for the
minor area of study. The course may be repeated. Prerequisite: CMDS 530 Advanced
Audiology and undergraduate course in aural rehabilitation. 1 credit.

CMDS 800 Preclinic

Offered fall and spring semesters

Asix-hour pre-clinic workshop may be required for incoming Communication Disorders
graduate students to develop knowledge of clinical procedures as well as the mechanics
of clinical writing. A placement exercise is administered during Orientation to determine
which students will be exempt from enrolling in this workshop. There is no credit
assigned to this workshop, however, an additional fee is required.

CMDS 890 Capstone Continuation

Students who have completed all coursework but have not completed their capstone
project within the required term must register for this course each subsequent term
until the project is completed. This course carries no credit, but cost is equivalent to one
credit. Only two consecutive terms of capstone continuation registration is permitted.

CMDS 891 Clinical Practicum Continuation

Students who have not successfully fulfilled the requirements for Clinical Practicum
(i.e., CMDS 620, 621, 625, 635, or 630) will register for CMDS 891 each term. No credit,
but cost is equivalent to 1/2 credit.

CMDS 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation
is required.

The fee per term is processed as a registration. Maintenance of matriculation without
attending class is limited to one year. Students who have not maintained matriculation
and wish to return to their program within one year after their last course will be charged
the fee for each missed term. Activated U.S. Military Reservists are not required to pay
the fee. No credit.

ELECTIVES

CMDS 590 Special Topics in Communication Disorders

Offered spring and summer semesters

Students may select two elective courses on topics pertinent to Communication
Disorders. Topics include: Adult Neurogenic Disorders; Autism Spectrum Disorders/
Early Intervention; Alternative Augmentative Communication / Pediatric Feeding; Motor
Apraxia/Sensory Integration Disorders; Auditory Processing Disorders; Bilingualism,
Counseling. 3 credits.
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NURSING PROGRAMS

Peggy C. Tallier, M.P.A., Ed.D., RN, Program Director
ptallier@mercy.edu
914-674-7865

Overview

The Master of Science Degree Program in Nursing prepares nurses for roles in advanced
leadership and education. Graduate study in nursing is grounded in the theoretical and
research bases of the discipline, which provide a foundation for advanced practice and
doctoral work.

Graduate Nursing Program Goals

The graduate nursing program is designed to prepare students in nursing administration
and nursing education to:

a. Assume leadership roles to enact change and improve quality outcomes
b. Commit to lifelong learning to advance a culture of excellence.

c. Build, lead, and coordinate collaborative interprofessional teams

d. Design and implement innovative nursing practices

e. Navigate and integrate care services across the health care system

f. Translate evidence into nursing practice and disseminate knowledge

g. Prepared for doctoral study

Expectations of the Graduate

Graduates of the Mercy College Master of Science Degree Programs in Nursing will be
expected to do the following:

1. Assess findings from nursing, bio-psychosocial fields, genetics, public health,
quality improvement and organizational sciences for the continued betterment of
advanced nursing practice across diverse settings

2. Develop leadership behaviors that emphasize interprofessional collaboration,
systems thinking, and business and financial acumen toward the improvement of
health care systems

3. Design advanced nursing practices that recognize regulation and national
benchmarks to identify actual or potential failures in processes and systems and
create a just culture which ensures continuous quality improvement and safety

4. Participate in or lead collaborative teams in evidence based practice, quality
improvement initiatives, and ethical conduct of research using translational
research to generate and disseminate knowledge to improve care outcomes

5. Evaluate the use of safe and effective information technologies to support
decision making, coordination of care, education of health care staff, clients and
caregivers in order to achieve optimal health outcomes
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6. Promote health and guide the health delivery system using advocacy and policy
processes that advance values and improve health outcomes of populations and
the health care delivery system

7. Lead and coordinate interprofessional teams across care environments in order to
reduce barriers, facilitate access to care and improve health outcomes

8. Design and implement evidence-based clinical prevention strategies that are
patient centered and culturally responsive to promote health, prevent disease
and reduce risk among individuals and populations at the local, national and
global levels

9. Construct a variety of care experiences using informatics to evaluate nursing
outcomes, and assist diverse clients to manage within a complex health delivery
system while understanding the foundations of nursing care and the art and
science of nursing practice as it relates to individuals, families and populations
with a commitment to life-long learning

Admission Requirements
Please refer to the general requirements for admission and matriculation in the Graduate
Admissions section of this catalog.

Program Requirements
Requirements for matriculation and admission into the Master of Science Programs in
Nursing include the following:

1. A completed Mercy College application
2. Baccalaureate transcript with a nursing major from a professionally accredited

program (or for baccalaureate degrees in other fields, see the Bridge Program
below)

3. Copy of current RN registration in the U.S.A.

Bridge Admission Requirements

RNs with bachelor’s degrees in a field other than nursing may apply for admission to the
master’s programs. All admission and program requirements to the master’s programs
must be met. The applicant must complete the following courses with a grade of B or
above prior to admission into the graduate programs:

1. NURS 371: Statistics for Nurses

2. NURS 363: Nursing Research

3. NURS 401: Community Health Nursing: Advocacy for Population Health
4

. NURS 502: Computer Technology or NURS 510 or NURS 503 (one graduate
course only)

Advisement

Upon admission students are assigned a faculty advisor. The faculty advisor or the
program director is available to meet with the student to assess the credit requirements
necessary for completion of the program and to develop a long-term plan of study.
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Transfer Credits

Graduate courses taken at other institutions prior to admission at Mercy College may,
if pertinent to the plan of study, be credited to the graduate degree. Transfer credit is
limited to six credits taken within the last five years in which the student has received
a grade of B or above.

Transfer courses taken prior to admission will notbe computed in the quality pointaverage.

Maintenance of Matriculation

It is expected that students will fulfill the requirements for their graduate degree by
registering over successive sessions. For non-cohort programs, summer registration is
not required. Registration is accomplished by either enrolling in classes or maintaining
matriculation. The Maintenance of Matriculation fee is processed as a registration.

Students who have not maintained matriculation and wish to return to their program
within one year after theirlast course will be charged the Maintenance of Matriculation fee
for each missed term. Maintenance of matriculation without attending classes is limited
to one year. Activated U.S. Military Reservists are not required to pay the Maintenance
of Matriculation fee.

Capstone Advisement

It is expected that Capstone students shall make satisfactory progress with their
program’s culminating activity. After the student registers for all sections of their
Capstone requirement, they will be given one subsequent term to complete their work.
The Maintaining Matriculation registration must be completed for this term if no other
courses are taken. After this period, a Capstone Continuation fee (equal to the cost of one
graduate credit) will be charged for each additional term required to complete the project.

Astudent’s degree willnotbe released until all Maintenance of Matriculation and Capstone
Continuation registration and fees are recorded appropriately on a student’s record.

Practicum Requirements

All students must complete the following in order to start the practicum experiences.
Copies of these documents/ clearances must be submitted electronically to the faculty
member who is assigned to teach the course. For items #1-3 name each file (document)
with your last name and document type, for example: Jones Malpractice Insurance

1. Current malpractice insurance that extends through practicum period
2. Current BCLS

3. Copy of current NY State RN license verification from New York State Office
of Professions website or any other State within the U.S.A. in which you will
engage in the practicum experience

4. Completed background check and drug screen: See website below. Associated
fees for these clearances must be paid by the student.

¢ Go to www.certifiedbackground.com, select "student”, then enter the
package code for the Mercy College Nursing Program (Code MH11 for
both thebackground check and drug test). Follow the procedures detailed
on the website.

¢ Send anemail to your faculty whenboth clearanceshave been completed.
Faculty will check the web portal and verify that you have been cleared.
DO NOT submit copies of the drug screen and background check unless
you are requested to do so by your faculty.
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When a clinical education contract is in place, and you have been cleared by the
community / health agency (i.e., background and drug testing), you will be informed
by your faculty of any additional requirements for your preceptor site that may include
health clearance, required education, etc. It is the student’s responsibility to provide all
documents needed for clinical / health care clearance.

The agency may requestany / all of the following PRIOR TO starting the on-site practicum:

1. Lab report with titers for MMR Varicella Hepatitis B, C

2. Proof mask fitting; Vaccination for seasonal flu, T-Dap, Hepatitis B, pneumonia
or declination, color vision screening. Note: some agency polices require mask
use with flu declination.

3. Recent PPD or negative chest X-ray

4. HIPAA, infection control &/or corporate compliance education verification.

It is recommended that you start assembling copies of lab values and documentation of
necessary requirements. Upon confirmation of necessary requirements from the agency,
name each file (document) with your last name and document type, for example: Jones
Titers.

Maintenance of Good Academic Standing

The cumulative GPA for both good academic standing and degree conferral is a 3.0. A
student admitted as a Special Matriculant is required to achieve a 3.0 average or better
after completing a certain number of credits as stipulated by their respective program.
Grades are subject to review by the faculty advisor and program director at the end of
each term. If the academic average falls below 3.0 the student will be placed on academic
probation.

Academic Probation

Allstudents who have a GPA below 3.0 will be placed on academic probation. If astudent
will not be able to achieve a cumulative GPA of 3.0 within a reasonable time, the student
will be dismissed from the program. If a student receives a grade of F in any course the
student may be subject to dismissal from the College.

For all students on probation, future registrations must be reviewed and approved by
the Director as well as the school dean.

In all subsequent terms in which the student is on probation the student is required to
achieve a term of 3.0 or better. If the 3.0 or higher is not achieved the student will be
dismissed. Students who receive a grade of less than B may be required to repeat the
course. Students will be allowed to repeat a course only once.
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Degree Requirements

To be eligible for graduation students must complete all coursework with a GPA of 3.0
or better. The words “With Distinction” will appear on the diploma of a student whose
GPA, upon meeting all requirements for graduation, is 3.75 or above.

Time Limit

Requirements for the degree must be completed within five years from the candidate’s
date of matriculation (exclusive of time spent in the Armed Forces). Exception may be
made by the director of the program if the student’s request demonstrates circumstances
beyond his or her control that temporarily interfere with the ability to complete the
program on time.
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MASTER OF SCIENCE IN NURSING/
NURSING ADMINISTRATION

Overview

The Nursing Administration Program prepares nurse administrators for interprofessional
practice in today's complex, changing, dynamic health care environment. Application
of advanced nursing management principles is applied in the final practicum course.

Program Design

The program is designed for both full and part-time students taking three to nine credits
per semester. The curriculum is organized so that the core courses are offered prior to the
specialization courses. Specialization courses are offered prior to the practicum course.
All courses are offered either on site or online.

Capstone Requirement

The Nursing Administration Program requires completion of a written comprehensive
Capstone project as part of the degree requirements.

Degree Requirements

Requirements for the Nursing Administration Program include:

Core ....covuunee .. 15 credits
SPECIAliZAION. . .veviiieiirieicieicicitre ettt 21 credits
Total 36 credits
Nursing Administration Curriculum
L. Core
NURS 502 Computer Technology©............ccocueiniuniiicininiieicienreisceeeeeeeens 3 credits
NURS 503 Health POLICY ....coueuieeieeriiiiieeieiniierieeeieiseienieneiseiessesesseasseessesssssseesaes 3 credits
NURS 510 DiIVEISIEY .ocvuveiiiieiiicieicieieicie et 3 credits
NURS 514 Philosophical and Theoretical Foundations of Nursing ................. 3 credits
NURS 520 Research Perspectives and Methods............cccccvcniucininciniincucincenns 3 credits
IL. Specialization
NURS 601 Capstone - PartI.... ...3 credits
NURS 602 Capstone - Part Il .........ccooovmeinininiicceecccc e 3 credits
NURS 642 Nursing and Health Care Management ............ccccecureeriereunerneenenes 3 credits
Or

NURS 643 Nursing and Human Resources Management for the
Health Care Organization...........cccceeueeieicuniiniesieiciseesiecesseeceeinns 3 credits
NURS 644 Nursing and Health Care FINancing.........cccceeveveevrcuneeniernennernennees 3 credits
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NURS 646 Strategic Planning for the Health Care Organization for
Nurse Administrators...........cccvieieiiiciiici s 3 credits

NURS 648 Measuring and Enhancing Organizational Performance in
Health Care Delivery Systems for Nurse Administrators  ............ 3 credits

NURS 700 Nursing Administration Practicum and Role Development.......... 3 credits

Total 36 credits
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MASTER OF SCIENCE IN NURSING/
NURSING EDUCATION

Overview

The Nursing Education Program prepares Nurse Educators for faculty positions in
Associate and Baccalaureate Degree Programs, and for staff development positions in health
care agencies. Students are prepared to use state of the art technology in the planning,
implementing and delivery of educational programs.

Program Design

The program is designed for both full- and part-time students taking three to nine credits
per semester. The curriculum is organized so that the core courses are offered prior to the
specialization courses. Specialization courses are offered prior to the practicum course.

Capstone Requirement

The Nursing Education Program requires completion of a written comprehensive Capstone
project as part of the degree requirements.

Degree Requirements
Requirements for the Nursing Education Program include:

Core ... ... 15 credits
SPECIALIZATION. c.. ettt 21 credits
Total 36 credits
Nursing Education Curriculum
I. Core
NURS 502 Computer Technology©..........cccovvrniiiinininnciinicccssscienans 3 credits
NURS 503 Health POLCY ......vuuruiuciiecieicieieecereecieeieeeeceseese e seesesseecnan 3 credits
NURS 510 DIVEISIEY ..o 3 credits
NURS 514 Philosophical and Theoretical Foundations of Nursing ................. 3 credits
NURS 520 Research Perspectives and Methods............cccocveininincincininincinnnnns 3 credits
II. Specialization
NURS 601 Capstone - Part L.........ccccociiiiiiiiiiiiiccccecccceeiene 3 credits
NURS 602 Capstone - Part IL.........cccoooeioiiiniiniiiiceecne ....3 credits
NURS 604 Integrated Health Assessment for Nurse Educators ..........c.cccc...... 3 credits
NURS 606 Curriculum ProCess .........ccccuierueiiniiiiciiicieiieseseniscessssse s 3 credits
NURS 609 Instructional Strategies............ccccovueiiiiiiiiiiniiiiicceiicccceeene 3 credits
NURS 614 Student Evaluation ..........c.ccoceviiiniininiciniceceecces 3 credits
NURS 700 Nursing Education Practicum and Role Development..................... 3 credits

Total 36 credits
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— Course Descriptions —
Nursing

NURS 502 Computer Technology

Prerequisites: Matriculation in graduate nursing program or permission of Nursing
Program director

This course integrates a variety of innovative computer technologies that supportnursing
and evidence-based practice. The course emphasizes computer technology needed for
research, nursing administration and nursing education. This course also addresses
nursing informatics for the advanced practice nurse. Principles of distance learning,
use of the internet and the integration of computer technologies are explored. 3 credits.
This is a core course and it must be taken at Mercy College.

NURS 503 Health Policy

Prerequisite: Matriculation in graduate nursing program or permission of Nursing
program director

This course is designed to provide an overview of the politics and economics of health
care. Key policy issues are presented as well as the organization of the health care system,
health care financing and barriers to care. Special emphasis is placed on the role of the
masters prepared nurse in shaping health care policy. 3 credits.

NURS 510 Diversity

Prerequisite: Matriculation in graduate nursing program or permission of Nursing
Program director

This course examines diversity in culture, ethnicity, religion, social class, gender and sexual
orientation and the influence such diversity has on health behaviors. An understanding
and appreciation of the varied perspectives and experiences will enable both the Nurse
Educator and Nurse Administrator to provide competent care, educate patients and
students, develop organizations and affect changes on local, national and international
level. 3 credits.

NURS 514 Philosophical and Theoretical Foundations of Nursing

Prerequisite: Matriculation in graduate nursing program or permission of Nursing Program
director and NURS 502, 503

This course explores the development of nursing as a scholarly discipline. Theories and
models related to the phenomena of concern to nursing are explored and evaluated with
application made to nursing practice, education and administration. Students develop an
understanding of the ethical and moral issues relevant to contemporary nursing. 3 credits.

NURS 520 Research Perspectives and Methods

Prerequisite: NURS 371 or undergraduate statistics within the past seven years, NURS
502, 503, 510, 514

This course focuses on the principles and methods of quantitative and qualitative research
as applied to nursing and the ethical implications inherent in conducting research. The
steps of the research process are examined in-depth by critically analyzing published
studies of interest to nursing. The vital role of research in evidenced based practice,
quality management and outcomes evaluation is explored. 3 credits.
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NURS 525 Independent Study

This is an original course of study planned by the student in conjunction with a graduate
faculty member to provide the graduate student the opportunity to pursue an area of
educational interest or to conduct a project that advances professional preparation.

1-3 credits.

NURS 601 Capstone—Part I

Prerequisite: NURS 502, 503, 510, 514, 520

This capstone course is devised for students to synthesize their nursing education by
beginning, under the guidance of a faculty mentor, a capstone project. In this course,
studentsidentify a topicof interest related to nursing education or nursing administration.
Oncethe topicisidentified, students develop proposal thatincludes purpose, significance,
literature review and methodology. The proposal will be written and formatted according
to the Nursing Program and American Psychological Association Guidelines. 3 credits.

NURS 602 Capstone-Part II

Prerequisite: NURS 502, 503, 510, 514, 520, 601

This capstone course is devised for students to synthesize their nursing education by
beginning, under the guidance of faculty, a capstone proposal. In this course, students
complete the research proposal started in Capstone Part I, and focuses on the research
methodology, design, and IRB. The research proposal will be written and formatted
according to the American Psychological Association (APA) guidelines (6th edition).
3 credits.

NURS 604 Integrated Health Assessment for Nurse Educators

Prerequisite: NURS 502

This course enhances physical assessment skills necessary for the Nurse Educator.
Assessment goals and strategies are developed for application with students in acute
and primary care settings. Written, oral and curricular presentations aid in the teaching
of students. 3 credits.

NURS 606 Curriculum Processes

Prerequisite: NURS 502, 503, 510, 514, 520

This course focuses on curriculum development and evaluation within the context of
continuously evolving nursing, health care and educational systems. The mission and
philosophy of the educational setting are considered, as are external accreditation criteria.
Program and course design and evaluation models and procedures are examined. 3 credits.

NURS 609 Instructional Strategies

Prerequisite: NURS 502, 503, 510, 514, 520, 606

This course provides an overview of educational theory, methods and strategies for
classroom, clinical and online instruction. The influence of student diversity on the
teaching /learning process is examined. Ethical and legal issues inherent in classroom
and clinical teaching are explored. Methods to assess teaching effectiveness are examined.
3 credits.

NURS 614 Student Evaluation

Prerequisites: NURS 502, 503, 510, 514, 520, 606

This course focuses on evaluating student performance in classroom, laboratory, and
clinical settings. Major emphasis is on the examination of current evaluation models,
the establishment of measurable outcomes and the development and critique of tools
designed to evaluate classroom and clinical performance. 3 credits.
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NURS 642 Nursing and Health Care Management

Prerequisite: NURS 502, 503, 510, 514, 520

This course focuses on the responsibility of nursing administrators for decisions affecting
health care services. Such decisions are shared by many people, including nursing
administrators, at several organizational levels. This course will study the management
of health care services and lead the student to better insights about organizational design
and behavior. Today’s health care managers are faced with many challenges: consumer
demands for comprehensive services, payers’ desires for efficiency and cost control,
requests for the latest technologies with a renewed emphasis on quality care. Nurse
administrators must pursue strategic goals to ensure progress. Such challenges call for
excellent management and imaginative leadership that embrace customer mindedness,
financial strength and productivity. 3 credits.

NURS 643 Nursing and Human Resource Management for the Health Care
Organization

Prerequisite: NURS 502, 503, 510, 514, 520

This course presents an examination of the role and responsibilities of nurse administrators
inhumanresource managementin health care;job analysis and evaluation; compensation
administration; performance evaluation; employee benefit programs; labor relations;
motivation; training programs. 3 credits.

NURS 644 Nursing and Health Care Financing

Prerequisite: NURS 502, 503, 510, 514

The course will present financial transactions that are typical for a health care organization
and the construction of the financial statements. By comparing the results of these
statements with industry benchmarks, the student nurse administrator will be able to
determine if the organization is financially strong or weak as compared to its peers.
Cash flow and expense budgets will be developed and the methods to track and report
on their results will be evaluated. The latest developments in health care finance such
as contract negotiations will be considered. 3 credits.

NURS 646 Strategic Planning of the Health Care Organization for Nurse
Administrators

Prerequisite: NURS 502, 503,510,514,520, 644

This graduate course in Health Care Strategic Planning for Nurse Administrators will
focus on the analysis of the principles of strategic planning in the health care industry;
how it has evolved; study of the external organizational strategies; internal capability
analysis; formulation of organizational strategies; feasibility studies; development of
operational plans, programs, and activities; resource allocation and utilization; critical
elements of strategic planning; evaluation of strategic planning results; why strategic
planning is anecessity; national, state, area wide and local strategic planning; the methods
by which institutions evaluate and control opportunities to achieve goals and objectives
in a highly competitive and resource-restrained health care environment with both free
market and regulated marked characteristics; strategic planning as the basic tool for
institutional survival. 3 credits.
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NURS 648 Measuring and Enhancing Organizational Performance in Health Care
Delivery Systems for Nurse Administrators

Prerequisite: NURS 502, 503,510,514,520, 644

This course is designed to enable the student to understand and be able to apply concepts
and processes of quality improvementin health care delivery systems. Particular emphasis
will be place on the history and role of the Joint Commission. Quality-oriented concepts
such as Core Measures, PRO, TQM, CQL PI, DRG, Managed Care, and Outcomes
Measurements will also be addressed. 3 credits.

NURS 700 Nursing Education OR Administration Practicum and Role
Development

Prerequisite: NURS 502, 503, 510, 514, 520 and NURS 601, 602, 604, 606, 609, 614 for
Nursing Education; or NURS 601, 602, 642 or 643, 644, 648 for Nursing Administration;
permission from program director

Students develop advanced practiceroles either as an administrator or educator. Students
work with staff or nursing students to develop advanced nursing practice roles within
institutions and to broaden accountability for solving health problems and promoting
quality care for patients and their familiesin primary, secondary and / or tertiary settings or
educational institutions. The application of research knowledge and skills is emphasized.
Additionally, students identify and discuss issues encountered in the development and
implementation of advanced nursing practice roles. Role theory is utilized to understand
role change and adaption to role stress. This course is taken concurrently with the
practicum 2 hrs. clinical/ 1 hr. lecture /120 practicum hours. 3 credits.

NURS 890 Capstone Continuation

Students who have completed all coursework but have not completed their capstone
project within the required subsequent term must register for this course each subsequent
term until the project is completed. No credit, but cost is equivalent to one credit.

NURS 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation
is required.

The fee is processed as a registration. Maintenance of matriculation without attending
class is limited to one year. Students who have not maintained matriculation and wish
to return to their program within one year after their last course registration will be
charged the fee for each missed term. Activated U.S. Military Reservists are not required
to pay the fee. No credit.
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MASTER OF SCIENCE IN
OccuPATIONAL THERAPY

Jeanine Stancanelli, O.T.D., O.T.R., Interim Program Director
jstancanelli@mercy.edu

914-674-7817

Purpose

Occupational therapy is a health, education and rehabilitation profession thathelps people
maximize potential and build skills that are important for independent functioning,
health, well-being and participation in communities. Occupational therapy practitioners
work with people of all ages who may need specialized assistance in learning skills to
enable them to lead independent, productive and satisfying lives.

Occupational therapy includes: (1) administering and / or interpreting standardized
and non-standardized assessments for the purpose of identifying areas of function and /
or dysfunction; (2) evaluation and treatment of motor, cognitive, sensory, psychosocial
impairments contributing to difficulty in daily living; (3) customized treatment programs
aimed atimproving abilities to carry out daily life activities within the home, community,
school, or work; (4) comprehensive evaluation of home and job environments and
recommendations on necessary adaptations and environmental modifications to prevent
injury or enhance independent functioning; (5) design, training and recommendations
in the use of specialized tools, adaptive equipment, assistive technology and orthotics;
(6) teaching methods that prevent injury or promote and maintain healthy habits and
routines; and (7) the provision of consultative, educational or research services.

Occupational therapists work with people experiencing daily living problems that may
result from the effects of normal aging, disability or illnesses such as stroke, spinal cord
injuries, cancer, autism, cerebral palsy or developmental problems, congenital conditions,
and mental illness. Occupational therapists work in a wide range of practice settings
including hospitals, rehabilitation centers, nursing facilities, home health agencies,
outpatient rehabilitation programs, psychiatric facilities, private and public schools,
community centers and private practices. There are expanding opportunities for
occupational therapists in the areas of health promotion and prevention within private
practices, industry, social and public or community agencies.

Objectives

The Graduate Program in Occupational Therapy is a full-time 60-credit weekend
program designed to prepare graduates to apply for licensure in Occupational Therapy
and to practice at an entry level. Classes are completed in 20 months and are followed
by twenty-four weeks of full-time clinical fieldwork. Entry into the M.S. degree program
requires a bachelor degree and prerequisite courses. Students without a bachelor degree
can apply for a B.S. in Health Sciences that includes prerequisites or pre-professional
occupational therapy courses.
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The Occupational Therapy Program is organized around development stages and
incorporates three strands of knowledge within courses in the curriculum. The strands
are 1) theimportance of engagement in occupation in promoting health and participation;
2) client centered occupational therapy evaluation and intervention approaches focused
on the interaction of the person, environment and occupation; and 3) exploration and
application of available evidence based knowledge and information to support critical
thinking and clinical decision making. All three strands contain themes that are reflective
of the program’s philosophy and mission. The program provides students with entry-
level proficiency in occupational therapy practice with people of all ages, cultures and
disabilities. The program places a strong emphasis on encouraging clinical reasoning
and critical thinking and is designed to reinforce the self-directed learning style inherent
in the professional role. The Occupational Therapy Program is committed to preparing
practitioners who can competently fulfill responsibilities of the professional role within
a changing health care world.

Expectations of the Graduate
Upon completion of the program, graduates are expected to:
e Master entry-level proficiencies in occupational therapy knowledge and practice

skills with individuals of all ages.

 Display professional behaviors, cultural competence, ethical values and a
commitment to maintaining currency with professional knowledge and practice.

® Use a dynamic process of inquiry to guide evidence based clinical decisions to
competently fulfill the responsibilities of the occupational therapist's role within
a complex and changing health care environment.

e Demonstrate a commitment to advocate with professional colleagues for diverse
populations of clients” access to health, educational, and rehabilitative services to
foster life and community participation.

Admission Requirements

Please refer to the general requirements for admission and matriculation in the Graduate
Admissions section of this catalog.

Program Requirements

The Occupational Therapy Program begins in the fall of each academic year. Applications
are accepted for consideration from May 15th through July 10th. To apply to the
occupational therapy program students must submit:

1. A completed graduate college application.

2. Abachelor’s degree transcript from an accredited college or university or a
minimum of 90 undergraduate credits (including 48 credits of general education
requirements).

3. A personal statement addressing why the applicant has chosen occupational
therapy as a career.

4. Two letters of professional reference (with required letter of recommendation
form).

5. A course prerequisite form.
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Students with a minimum of 90 undergraduate credits can apply to the program for
provisional acceptance up to one yearinadvance of entry into the program. The bachelor’s
degree must be completed before beginning the master’s program. The prerequisite
GPA as well as the overall GPA or GPA from the last degree will be considered in the
admission process.

* Admission applications will be accepted between May 15th and July 10th.
Requirements for admission include completion of at least 20 credits of
prerequisite courses by the end of the summer term of application (including at
least two science courses) and a prerequisite GPA of 3.0. Students with an overall
GPA of 3.0 or higher from the last degree (or overall GPA if the bachelor’s degree
is in progress) will be given preference in the admission process. Preference is
also given to students with additional prerequisite coursework completed and
grades of B or above in at least two core HLSC Science courses.

e All students must present a realistic plan to complete remaining prerequisite
courses prior to enrollment into the program (admission prerequisite completion
checklist form must accompany application). Students are required to complete
all prerequisite courses listed below prior to starting the Graduate Program in
Occupational Therapy. Acceptance is provisional upon successful completion of
remaining prerequisites with a prerequisite GPA of 3.0 and a grade of B- or higher
in HLSC 344 Group Process and a grade of C or higher in prerequisites.

A maximum of 35 students will be accepted into each class.

Students may transfer general prerequisite courses from other colleges that are considered
equivalentasevaluated by the admissions department. Students may be required to provide
a copy of the course outline and required assignments for review by the Occupational
Therapy Program Admissions Committee. Program Specific Prerequisites should be
taken at Mercy College within the last five years. Exceptions may require a competency
exam and /or additional documentation at the time of application.

GENERAL PREREQUISITES
Anatomy & Physiology I and II with a Lab including vertebrae dissection

(BIOL 130 and 131)* ......ccoovoierereeereeeieiereereteeceeees e es e 8 credits
Social and Behavioral Sciences (Intro to Sociology, Anthropology or

Cultural DIVETSItY)......cocuvieviriiiiiiiiiiicirseieeiee e 3 credits
Abnormal Psychology (PSYN 212) 3 credits
Developmental Psychology (PSYN 233).......c.cccccccuriiiirininniiniininisscessienns 3 credits

Statistics for the Social and Behavioral Sciences (BHSC 370) ........cccccoevveeveverevenne 3 credits
OR a Statistics course at the 200 level or higher

PROGRAM SPECIFIC PREREQUISITES

Group Process for Health Professionals (HLSC 344).......... 3 credits

Overview of Occupational Therapy Practice (HLSC 210).......c.ccveuneucueeceneuncunne 3 credits
Human Anatomy with Cadaver (BIOL 303) .......cccccveuriureererreenieerennenneeeeenrenneanns 4 credits
Pathology for Rehabilitation (HLSC 302) ........cccocviuiinimiminninininciinisisiscinninnnns 3 credits
Clinical Kinesiology and Applied Physics (HLSC 314).......cccccouvinrniniiniincennnnes 4 credits

Applied Neuroscience for the Rehabilitation Professional (HLSC 410)............. 4 credits
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Standard Safety Precautions for the Health Care Professional (HLSC 205)....... 1 credit

Introduction to Professional Literature and Scientific Writing (HLSC 225)....... 1 credit

Scientific Writing (HLSC 402)........cccovuerreremriemriiieeiersieieeeeeeseesenesessesesensesensesees 2 credits

Introduction to Occupational Therapy (HLSC 420).......cccoceueurrerrcmnerreeneenrenninns 3 credits
(OTAs take for two credits)

** General Bio I or II (4 credits with a lab) including with a grade of B or higher from a four-year
institution, can substitute for A&P II for students with a bachelor’s degree.
The prerequisite courses are offered at Mercy College days, evenings and weekends.
Please note that students must qualify to take ENGL 111 to be admitted into a prerequisite
science course.

The grades of any repeated program specific prerequisite courses will be averaged together
into the GPA. Students currently repeating a program specific prerequisite course will
have the standing grade for that course included in their admission GPA until the new
grade is averaged with the existing grade. Grades lower than C in prerequisite courses
are not accepted.

Students without a bachelor’s degree (for further information please refer to the
Undergraduate Catalog) To be eligible for a bachelor's degree in Health Science, students
must complete a minimum of 30 undergraduate credits at Mercy College and 18 credits
in the major concentration of Health Sciences. All of the required Occupational Therapy
Program prerequisite courses can be used to fulfill the requirements for the Bachelor of
Health Science Degree. The following sequence is recommended for students who meet
application criteria and plan to complete remaining courses within a year (full-time
schedule). Prerequisite courses may also be taken on a part-time schedule, however,
once students apply to the program, they need to present a plan to complete remaining
prerequisite courses and bachelor degree requirements within one year.

Suggested sequence for students planning to complete the below required courses within
one year (sequence may also be taken on a part time basis).

Ninety undergraduate credits is completed (including 48 credits of general education).

Fall

Human Anatomy (BIOL 303).........cccceoiuiiuiimiiiiieieicincisieeiciceseiseenseesseesseennans 4 credits
Group Process for Health Professionals (HLSC 344) ........cccccoveniuvcueunincrncnncnnn. 3 credits
StatisticS (PSYN 370)....c.iciiuiiieeieeeeeeieeeeteeeeteteeeeee et es e st eaesseaeasesesesseseneas 3 credits
Overview of OT Practice (HLSC 210).....c.ceiueiirieieiererereeieeeeeeieseveesesesesesesesesenees 1 credit
Standard Safety Precautions for the Health Care Professional (HLSC 205)...... 1 credit
Spring

Clinical Kinesiology and Applied Physics (HLSC 314)....cccccocovueureunimrienerrennenns 4 credits

Applied Neuroscience for the Rehabilitation Professional (HLSC 410) 4 credits
Introduction to Professional Literature and Scientific Writing (HLSC 225)...... 1 credit

Scientific Writing (HLSC 402).........cccuviimiiiiiriiiiiiisicisciisisiciecisiesesseessinnans 2 credits
EIECHIVE ettt 2-3 credits
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Summer (these courses are also offered in the spring term)
Pathology for Rehabilitation (BIOL 302 /HLSC 302) ......ccceueuevreeereuirreienenrennenns 3 credits
Introduction to Occupational Therapy (HLSC 420).........ccccocurininmnninincinninnnnns 3 credits

Auward B.S. here for students who do not already have a B.S. degree. Students must have a B.S.
and required prerequisites before entering the Graduate Program in Occupational Therapy.

Program Application
Applications must include the following components:

1. Two references on the Mercy College Occupational Therapy Recommendation
Form; (one from an occupational therapist or work supervisor and one from
faculty of a prerequisite course). The recommendations must be recent (not over
six months old). Each reference should be in sealed envelopes with the referee’s
signature over the seal.

2. A two-page typewritten personal goal statement on why the applicant has chosen
occupational therapy as a career.

3. Arésumé of professional and educational experiences.
4. Official transcripts from all colleges attended.

5. A written plan for completion of remaining prerequisite courses.

Admission Procedure

1. Prospective students are required to meet with an admissions counselor
for evaluation of transfer credits prior to submitting an application to the
Occupational Therapy Program.

2. An application form and general information regarding eligibility for the Master
of Science Degree Program is available online or from the Admissions Office or
the Occupational Therapy Program Office at the Dobbs Ferry Campus.

3. All candidates for the Occupational Therapy Program must first be admitted
into Mercy College. A separate application form for the Occupational Therapy
Program, accompanied by an application fee, should be submitted between May
15th and July 10th for admission decision to begin the Occupational Therapy
Program during the fall trimester one year later. Applications from qualified
applicants may continue to be processed after the application deadline if there are
available spaces in the program.

4. Selected applicants will be invited to interview with representatives of the
Graduate Program Admissions Committee.

5. Each applicant’s records will be presented to the Admission Committee of
the program. The final admission decision is based on a combination of GPA,
references, interview, and written essays. Candidates will be notified as to
their acceptance into the next Occupational Therapy class in September. All
acceptances will be provisional. Provisional acceptance requires that students
complete the remaining prerequisite courses and bachelor degree courses with
a minimum GPA of 3.0 and a grade of C or better within one-year to enter the
program.

6. Students accepted into the program will be required to pay a non-refundable
deposit of $250 at the time of acceptance. This fee will be applied to the fall
tuition payment.
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7. Students requesting deferral of admission will need to re-apply the next
academic year, unless waived by the program director.

Transfer Credits

Up tosix credits of graduate occupational therapy coursework taken atanotherinstitution
may be credited towards the occupational therapy degree, if equivalent in content, to
Mercy College occupational therapy courses. Permission to transfer credits must be
requested at the time of admission and official transcripts and course descriptions must
be submitted to the program director for evaluation of equivalency. Students may be
required to provide a copy of the course outline and required assignments for review
by the Occupational Therapy Program Admissions Committee.

Program Design

The professional program in Occupational Therapy is a full-time weekend program that
takes approximately two years and three months to complete. The program is divided
into six trimesters of academic work. Classes are held every other weekend from 6 p.m. to
8:30 p.m. on Friday evenings and 9 a.m. to 5:30 p.m. on Saturday and 9 a.m. to 5 p.m. on
Sunday. The studentis required to take nine to eleven hours per semesterin the designated
sequence. The student is also required to complete a research seminar, splinting course,
and assistive technology course during the summer between the first and second years
and a capstone project during the second year of the program. The summer weekend
courses are scheduled between May and July and do not always follow the alternating
weekend schedule. Since the program involves a full-time graduate course load, it is not
recommended that students work for more than 25-30 hours per week.

The curriculum is organized around the life-span stages of childhood, adolescence,
adulthood and geriatrics. Concepts related to health, learning, the impact of illness and
occupational therapy practice are integrated within each life-span stage. The program
provides an intense learning experience and is especially designed for the motivated
adult learner.

The program incorporates a variety of learning methods including a mixture of lecture,
discussion, small group problem solving, hands on experiences and problem based
learning (PBL). In PBL, students meet in small groups with a faculty facilitator to discuss
clinical cases. The case context drives learning, requires students’ active participation
and involvement in the learning process, and reflects the actual process occupational
therapists engage in within practice. The cases require students to call upon previous
learned knowledge from prerequisite courses, engage in independent and self-directed
learning, and use a variety of learning resources. PBL allows students to learn the content
specified for the course by applying clinical reasoning and inquiry skills.

Eachlife-span moduleislinked to a Level I Fieldwork course designed to connect theory to
practice. Students are assigned to various clinical and community settings for aminimum
of seven weekdays each fall and spring trimester. Level I Fieldwork in Pediatrics is
completed in settings such as children’s specialized hospital and rehabilitation centers,
private practices, school based practices, special education schools, pediatric units in
general hospitals, and outpatient clinics. Level I Fieldwork in Adolescence is completed
in residential care facilities for children and youth with emotional disabilities or after
school programs for impoverished and “at-risk” youth that are located primarily in the
counties surrounding the college. Accommodations may be made for students outside
of the tri-state area. Level I Fieldwork in Adults is completed with a physically disabled
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population in hospitals and rehabilitation centers, private practices, outpatient clinics.
The final Level I Fieldwork course in Geriatrics is completed in community settings
typically in social based adult day programs for individuals with dementia.

A total of 24 weeks of Level Il Fieldwork experiences is required for students to graduate
and be eligible for national certification and state licensure. This fieldwork is usually
completed at the end of the curriculum sequence as two full-time 12-week placements.
Modifications, such as part time (i.e., three-day-a-week schedule) or placement in three
practice sites (e.g., 12 weeks in physical disabilities, eight weeks in pediatrics, and
eight weeks in mental health) may be possible depending on a student’s GPA, work
schedule and availability of fieldwork sites with contracts with Mercy College. Part time
fieldwork experiences may limit the populations and settings in which the fieldwork
can be completed, and will lengthen the time needed to complete the program, but for
some students offers the opportunity to balance educational requirements with work or
family responsibilities. Specialty or third affiliations are offered in focused areas such as
hand rehabilitation or pediatric early intervention after the student completes the basic
fieldwork experiences. All fieldwork placements must be successfully completed within
24 months of the didactic course work unless the program Faculty Review Committee
grants an extension for extenuating circumstances. Participating in a Level II fieldwork
frequently involves a commitment commensurate to a full-time job.

Degree Requirements :

Requirements for the Master of Science Degree in Occupational Therapy include:

Professional Courses 48 Credits
Clinical EAUCAtION.....c.ccviiiiieieieieieeeeeeeeete ettt 12 Credits
Total* 60 Credits

* Including completion of Comprehensive Capstone Project

Curriculum

First Year - Fall Term
(Every other Friday 6-8:30 p.m.; Saturday 9 a.m.—5:30 p.m.; Sunday 9 a.m.-5 p.m.)

OCTR 500 Models in Occupational Therapy Practice ..........cccoeveveveerreuninnne 3 credits
OCTR 503 Applied RESEAICH ......c.cucvuumiiiiiciciiiicicieeie et 1 credit
OCTR 505 Childhood and Occupational Therapy Practice.........cccccocuvuvrruncunee 5 credits
OCTR 506 Level I Fieldwork in Pediatric Occupational Therapy .................... 1 credit
OCTR 507 Problem Based Learning in Pediatric Health........cccccoevevevicrniunnanee 1 credit

First Year - Spring Term
(Every other Friday 6-8:30 p.m., Saturday 9 a.m.-5:30 p.m., Sunday 9 a.m.-5 p.m.)

OCTR 510 Adolescence and Occupational Therapy Practice .........cccccoovvurune 5 credits
OCTR 511 Level I Fieldwork with Adolescent Clients..........c.cccocecucuceeniuncunnee 1 credit
OCTR 512 Problem Based Learning in Adolescent Health.........cccccocvvcuncuanee 1 credit
OCTR 515 Occupational Therapy Assessment & Treatment I Pediatrics

and AdOIESCENCE..........cvvuviiiiiinc e 3 credits

First Year - Summer Term
(May-August, 15 weekend days 8:30 a.m.-5:30 p.m.)



School of Health and Natural Sciences / 147

OCTR 516 Occupational Therapy Assessment & Treatment II
Assistive TeChnOlOgY .........c.ccucuriiicicieiiniirciceceeeisee e 3 credits

OCTR 517 Occupational Therapy Assessment and Treatment III Splinting ... 1 credit

OCTR 525 Quantitative & Qualitative Research Methods for
Occupational Therapy ... 3 credits

Advanced Topics I (Course number determined by capstone option)............. 2 credits
(meets once a month through the 2nd year)

Second Year - Fall Term
(Every other Friday 6-8:30 p.m., Saturday 9 a.m.-5:30 p.m.; Sunday 9 a.m.-5 p.m.)

OCTR 605 Adulthood and Occupational Therapy Practice .........ccccoooveuruninnes 5 credits
OCTR 606 Level I Fieldwork in Adult Physical Disabilities Settings............... 1 credit
OCTR 607 Problem Based Learning in Adult Health ........ccoccoveveuninevccrncninnne 1 credit
OCTR 610 Occupational Therapy Assessment &Treatment IV-Adults........... 3 credits

Second Year - Spring Term
(Every other Friday evening 6-8:30 p.m., Saturday 9a.m.-5:30 p.m., Sunday 9a.m.-5:00 p.m..)

Advanced Topics II (Course number determined by capstone option)............ 1 credit
OCTR 615 Geriatrics and Occupational Therapy Practice.........ccccocveuvieerrcunennne 3 credits
OCTR 616 Level I Fieldwork with Older Adult Clients..........ccccecuveuricuncunnnnee 1 credit
OCTR 617 Problem Based Learning in Geriatric Health..........ccccccovcvivininnnes 1 credit
OCTR 619 Occupational Therapy Assessment & Treatment V

Cognition and Occupation ... 2 credits
OCTR 620 Occupational Therapy Management & Leadership ..........c.cccceeeu... 3 credits

Second Year - Summer Term
(Fieldwork Hours Arranged at Site)

Advanced Topics III (Course number determined by capstone option) ........... 1 credit
OCTR 623 Clinical Education II - first placement (12 weeks) ........ccccovuccurcueunee 4 credits

Second Year - Fall Term
(Fieldwork Hours Arranged At Site)

OCTR 625 Clinical Education II - second placement (12 weeks) .........cccvcunene. 4 credits
Total Credits 60 credits

OCCUPATIONAL THERAPY PROGRAM POLICIES
Grading

Incomplete grades will be granted only under extenuating circumstances and for nomore
than 25 percent of total course assignments or examinations within a term. Students will
contract, in writing, with the course instructor regarding the completion of coursework
within a time specified by the program Faculty Review Committee. Students may not
register for any further occupational therapy courses without permission from the
program director. Failure to complete the work in accord with the contract-specified
time will automatically result in failure for the course.
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Clinical Education Grades

If a student fails any clinical education course, the decision to allow the course to be
repeated will be determined by a Faculty Review Committee. If the student is allowed to
repeat the clinical experience and fails again, he / she will be dismissed from the program.
If the student is not allowed to repeat the clinical experience, matriculated status will
be withdrawn. A student may only withdraw from a clinical education experience for
extenuating circumstances approved by a Faculty Review Committee.

Students who are not meeting required standards or competencies of a Level II clinical
education experience will be required to suspend work towards the completion of their
master’s capstone project to enable them to focus their efforts on successful completion
of the clinical experience. This will require the student to register for OCTR 890 Capstone
Continuation and possibly delay their graduation date.

Essential Functions

The Program has adopted a list of Essential Functions that outlines the necessary
communication, motor, intellectual / cognitive, and behavioral / social attributes deemed
necessary for program completion and clinical practice within the field. The list of these
essential functions is available upon request from the program. Students are expected
to review this list and sign a form stating that they are or are not capable of performing
the skills and abilities listed.

Attendance

Attendance and punctuality in all classes and clinical education assignments is required,
unless the student is excused for extenuating and extraordinary life circumstances
(documentation may be required). If absence is due to illness, a note signed by a M.D.
may be required. Missing one weekend day per trimester is equivalent to missing three
to four classes in a traditional program and may jeopardize a student’s standing in the
program. Course instructors or clinical instructors must be notified in advance regarding
absences. Failure to do this will result in a review of the situation by the faculty and
program director. Possible results may include a written warning and/or additional
assignments. Students who miss more than one full day (or the equivalent of one full
day) will be subject to review with possible dismissal from the program. Absence of
more than the equivalent of one weekend may result in a non-passing grade regardless
of the circumstances.

Ifastudentmissesa test orexam without previously contacting the instructor, the situation
will be reviewed by the faculty and may result in a grade of F for that test or exam.

Fieldwork Level I Attendance Policy

Absences of more than one fieldwork day (even if rescheduled) are considered excessive
and may result in a non-passing grade for the fieldwork course. Students are expected to
attend fieldwork for the entire scheduled day unless they are ill or have an extenuating
circumstance. Students who are ill should use their judgment when deciding if they
should attend fieldwork. Students are required to complete a total of at least seven days
of fieldwork each fall and spring term. Students must meet the minimum required hours
(forty-two hours) to successfully complete each Fieldwork Level I experience. Students
assigned to fieldwork sites that have less than a six-hour workday must complete a
minimum of 42 hours. Students assigned to sites with six or more hour workdays must
complete seven days.
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Student Classification

A student will be classified as a matriculant in the professional program upon full-
time enrollment at Mercy College and admission to the program by the Admissions
Committee of the program. Students must maintain an overall 3.0 or better in the
program. Absence for more than one weekend (two days) may result in a non-passing
grade for all professional courses.

Program Accreditation

The Occupational Therapy Program is accredited by the Accreditation Council for
Occupational Therapy Education (ACOTE) of the American Occupational Therapy
Association (AOTA), ACOTE's contact information is: ACOTE, c/o Accreditation
Department, American Occupational Therapy Association (AOTA), 4720 Montgomery
Lane, P.O. Box 3122, Bethesda, MD 20824-1220. ACOTE’s phone number is (301)
652-2682. ACOTE’s website is www.acoteonline.org and e-mail is accred@aota.org.
Graduates of the Occupational Therapy Program will be eligible to sit for the national
certification examination of the occupational therapist administered by the National
Board of Certification in Occupational Therapy (NBCOT). After successful completion
of this exam, the individual will be an Occupational Therapist, Registered (O.T.R.).
In addition, most states require licensure in order to practice; however, state licenses
are usually based on the results of the NBCOT Certification Examination. A felony
conviction may affect a graduate’s ability to sit for the NBCOT certification
examination or attain state licensure.

Advising

Upon acceptance into the program, an assigned faculty member will advise the student
in the Master of Science Degree Program in Occupational Therapy. The program director
or associate director is available to meet with students to counsel them on their standing
in the program, the requirements necessary for the completion of the program, and to
develop long-term plans of study and future professional directions.

Course Load

The Master of Science Degree Program in Occupational Therapy is a full-time weekend
program that takes approximately two years, three months to complete. The student is
required to take nine—eleven credits per trimester. Course work may be completed in
six trimesters. During the final two trimesters while completing the Level II fieldwork
experiences, the studentregisters for 4.5 -5 credits and is considered a part-time student.
The required 24 weeks of fieldwork must be completed within 24 months following
the completion of the didactic component of the program unless the program Faculty
Review Committee grants an extension for extenuating circumstances.

Maintenance of Matriculation

It is expected that students will fulfill the requirements for their graduate degree by
registering over successive sessions. For cohort programs, registration is required during
summer session(s). For non-cohort programs, summer registration is not required.
Registration is accomplished by either enrolling in classes or maintaining matriculation.
The Maintenance of Matriculation fee is $100 per session and is processed as a registration.

Students who have not maintained matriculation and wish to return to their program
within one year after theirlast course will be charged the Maintenance of Matriculation fee
of $100 for each missed session. Maintenance of matriculation without attending classes
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is limited to one year. After three terms, a student is required to reapply for admission
and if accepted come under any new regulations. Activated U.S. Military Reservists are
not required to pay the Maintenance of Matriculation fee.

Capstone Advisement

Occupational therapy students register for the Advanced Topics course series that leads
to the completion of the capstone requirement. This course series ends in summer of the
second year. After this semester is over, a Capstone Continuation fee (equal to the cost of
one graduate credit) will be charged for each additional term required to complete the
project. Students can only register for Capstone Continuation for two terms.

Astudent’s degree willnotbereleased until all Maintenance of Matriculation and Capstone
Continuation registration and fees are recorded appropriately on a student’s record.

Maintenance of Good Academic Standing

The cumulative GPA for both good academic standing and degree conferral is a 3.0. A
student admitted as a Special Matriculant is required to achieve a 3.0 average or better
after completing a certain number of credits as stipulated by their respective program.
Grades are subject to review by the faculty advisor and program director at the end of
each term. If the academic average falls below 3.0 the student will be placed on academic
probation.

If a student receives a grade of C in any course, the course must be repeated before
permission to continue the curriculum sequence is granted. A student can only repeat
one course in the curriculum if he/she has received a grade of C. If a student fails any
Clinical Education course, a decision to allow the course to be repeated will be determined
by a Program Faculty Review Committee.

If the scores from any category of the Professional Development Form (PDF) fall in the
“Unsatisfactory” category, or the student’s total score is a 27/30 or below, the student
must meet with his or her advisor to discuss their plan for improvement. This plan
will be reviewed by the program director and will be placed in the student’s file in the
Occupational Therapy Program office. Additional details on the Professional Development
Form and process are located in the Program Student Manual.

If the program notes a pattern of inappropriate or unprofessional behavior, these behaviors
will be brought to the student’s attention through professional development feedback
forms, faculty memos, advising notes, or fieldwork evaluations. The student will develop a
professional plan to demonstrate improved professional behaviors. This planmay include
recommendations such as self-reflective journaling, professional counseling, etc. If the
student fails to develop the required plan, follow through with the recommendations,
or remediate the problematic behaviors, the student will be reviewed by occupational
therapy faculty. The student may be prohibited from participating in future fieldwork
experiences until he/she demonstrates consistent appropriate professional behaviors.
Students whose behaviors are potentially disruptive to therapeutic client relationships,
or are potentially disruptive to the operation of the clinical facility may be dismissed
from the Occupational Therapy Graduate Program.
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Academic Probation

Allstudents whohave acumulative GPA of below 3.0 will be placed on academic probation.
If a student will not be able to achieve a cumulative GPA of 3.0 within a reasonable time,
the student will be dismissed from the program. If a student receives a grade of F or FW
in any course the student may be subject to dismissal from the College.

For all students on probation, future registrations must be reviewed and approved by
the Director of the student’s program as well as the school dean.

In all subsequent terms in which the student is on probation the student is required to
achieve a term GPA of 3.0 or better. If the 3.0 or higher is not achieved the student will
be dismissed. Students who receive a grade of less than B may be required to repeat the
course. Students will be allowed to repeat a course only once.

Graduation Requirements

To be eligible for graduation students must complete all required course work with a
cumulative GPA of 3.0 or higher. The coursework includes the completion of capstone
and clinical education requirements.

Essential Functions

The program has an Essential Function Form that outlines the necessary behavioral/
communicative, psychomotor, cognitive and self-care skill deemed essential for completion
of the program and performance as a competent occupational therapist. This form is
signed by the student stating they are or are not capable of performing the skills and
abilities that are listed.
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— Course Descriptions —
Occupational Therapy

OCTR 500 Models of Occupational Therapy Practice”

Offered fall trimester only

This course provides the conceptual foundations for occupational therapy practice.
Students will study various occupation-based models in occupational therapy and
will develop an understanding of the way in which theory and models of practice
guide occupational therapy evaluation and treatment and provide a framework for
understanding the client and the client’s response to intervention. Concepts of client-
centered practice will be discussed throughout the course. The influence of contextual
factors on occupational performance will be emphasized. Students will learn toidentify the
underlying assumptions, similarities and differences between different practice models.
The course will also provide an introduction and overview of the clinical reasoning
process involved in selecting assessment tools and interventions. Skills in occupational
and activity analysis, which were initially introduced in the Introduction to Occupational
Therapy course, willbe further expanded and refined. Professional skillsininterviewing,
treatment planning, goal setting, and documentation will be linked with practice models.
Students will learn to analyze clinical cases from the perspective of different models and
develop the ability to articulate a rationale for occupational therapy assessment and
treatment. This course requires student participation in online discussions. 3 credits.

OCTR 503 Applied Research

Offered fall trimester only

The purpose of this course is to provide the student with an introduction to the basic
language, logic and methods of research, as they relate to occupational therapy.
Specifically, the course will provide the student with a basic understanding of evidence-
based practice, research ethics and the literature review. These skills will establish a
foundation to initiate research projects that will be developed in future courses. This
course will begin the process to enable the student to become an informed consumer of
occupational therapy research. 1 credit.

OCTR 505 Childhood and Occupational Therapy Practice

Offered fall trimester only

This course reviews the biopsychosocial components of human growth and development
and the occupational functioning of typically developing children from birth to age 9.
The effect that impairment can have on children’s health, occupational development,
and occupational participation is then explored. Methods of assessing children’s
capacities to participate fully in their present and developing occupations including
assessing the underlying performance skills and performance patterns that underlie
competentoccupational performance are studied and practiced. Intervention approaches
designed to facilitate occupational participation and performance within the contexts
of children’s social, physical, and cultural environments are introduced, studied and
practiced. Models of health care, educational, and community practice are explored as
they affect occupational therapy service provision for children. Students develop basic
skills in movement and activity analysis/synthesis, clinical observation, interviewing,
and assessment techniques. They also learn an evidence-based approach to selection of
appropriate practice frameworks and intervention strategies. Students learn to design
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appropriate intervention plans and study how to methodically select, modify and adapt
intervention activities to promote the occupational participation and performance of
children with disabilities. They learn to document assessment results, interpret assessment
findings, set goals for intervention and plan appropriate intervention strategies and
activities based upon assessment results. Studentreadings, assignments, class discussions
and activities foster the integration of course knowledge with the students’ concurrent
educational experiences in OCTR 506 (Fieldwork I Practicum Experiences: Facility/
School or Hospital Based Programs) and OCTR 507 (Problem-Based Learning in Child
Healthcare). 5 credits.

OCTR 506 Level I Fieldwork in Pediatric Occupational Therapy

Offered fall trimester only

Level I Fieldwork is required by the Accreditation Council of Occupational Therapy
Education and includes those experiences designed to enrich didactic coursework
connected with the pediatric developmental module with the Graduate Occupational
Therapy Program. Level I Fieldwork is an opportunity to begin to integrate academic
learning with clinical practice through directed observation and participation in selected
aspects of the occupational therapy process in school, hospital-based, and home-based
settings. Students are assigned to individual occupational therapy supervisors who
they observe in the supervisor’s clinical site. Students, under structured supervision,
participatein therapeuticinteractions with individual pediatric clients as appropriate. The
focus is on the development of clinical observation skills and designing individualized
occupation based sessions for clients. Fieldwork experiences are structured around the
assignments provided by the instructors, with emphasis on developing basic professional
behavior; meeting patient/ clients with a variety of diagnoses and degree of impairments;
identifying general rehabilitation goals and methods utilized to achieve these outcomes
in their fieldwork placement; and actively engaging in the supervisory process. Students
are encouraged to identify personal reactions and feelings in relation to the fieldwork
experience. This course requires student participation in online discussions. 1 credit.

OCTR 507 Problem-Based Learning in Child Health

Offered fall trimester only

This Problem-Based Learning (PBL) course facilitates learning through small group
discussion and analysis of real-life clinical scenarios related to the developmental stage
of childhood. Students engage in communication, collaboration, and clinical reasoning
during the process of understanding the relationship between the person, environment,
and occupations. Cases typically encompassnotonly a given diagnosis, butalso theimpact
of biological processes, environment and lifestyle on the individual, the community and
society. Students are required to support clinical decisions with available evidence. This
course requires student participation in online discussions. 1 credit.

OCTR 510 Adolescence and Occupational Therapy Practice

Offered spring trimester only

This course reviews the biopsychosocial components of human growth and development,
typical occupational roles, and environments of persons in the developmental stages
from late childhood through late adolescence. Students examine how children with and
without disabilities weather the transition into adolescence and how adolescents with and
without disabilities manage the transition into adulthood. Occupation-based methods of
promoting healthy transitions and adaptation through adolescence into adulthood are



154 / School of Health and Natural Sciences

studied, analyzed, and applied to typical adolescents and to adolescents with psychiatric
and physical disabilities. Current issues in community and school mental health and
related occupational therapy practice are also discussed. Students continue to refine
their skills in client-centered interviewing, observation, assessment, goal setting, activity
analysis, and intervention planning including developing occupation-based groups. They
continue to apply an evidence-based approach to the selection of appropriate practice
frameworks and intervention planning. Studentreadings, assignments, class discussions
and activities foster the integration of course knowledge with the students” concurrent
educational experiences in OCTR 511 (Level I Fieldwork with Older Children and
Adolescent Clients in a Mental Health Setting) and OCTR 512 (Problem-Based Learning
in Adolescent Health). 5 credits

OCTR 511 Level I Fieldwork with Older Children and Adolescent Clients in a
Mental Health Setting

Offered spring trimester only

Level I Fieldwork is required by the Accreditation Council of Occupational Therapy
Education and includes those experiences designed to enrich didactic coursework
connected with the adolescent developmental module with the Graduate Occupational
Therapy Program. Level I Fieldwork is an opportunity for students to integrate academic
learning about occupation-based group intervention with actual practice in developing
and leading therapeutic groups for an assigned group of older children or adolescent
clients. Students refine their skills in client-centered interviewing and goals setting,
activity analysis, clinical observation, administering assessments, developing and leading
occupation-based group leadership skills. This course requires student participation in
online discussions. 1 credit.

OCTR 512 Problem-Based Learning in Adolescent Health

Offered spring trimester only

This Problem-Based Learning (PBL) course facilitates learning through small group
discussion and analysis of real-life clinical scenarios related to the developmental stage
of adolescence. Students engage in communication, collaboration, and clinical reasoning
during the process of understanding the relationship between the person, environment,
and occupations. Cases typically encompass notonly a given diagnosis, butalso theimpact
of biological processes, environment and lifestyle on the individual, the community and
society. Students are required to support clinical decisions with available evidence. This
course requires student participation in online discussions. 1 credit.

OCTR 515 Occupational Therapy Assessment and Treatment I

Offered spring trimester only

This course focuses on the process of occupational therapy evaluation and intervention
with a pediatric population. It is designed to provide hands-on practice with different
occupational therapy assessment tools as well as provide opportunities to observe, and
analyze and design clinical interventions from various frames of reference. Treatment
approachesincluding neurodevelopmental treatment, sensory integration, motorlearning,
cognitive/perceptual and biomechanical approaches are explored in depth and the
integration of these approaches in treatment is emphasized. Treatment modalities such
as adaptive equipment and environmental modifications are also explored in depth.
Students develop interviewing strategies, observation skills and test administration
skills as well as the ability to design and implement treatment plans and to work
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collaboratively with other disciplines. Clinical reasoning activities encourage students
to view cases presented from multiple frames of reference based on clinical conditions,
sociocultural and environmental factors as well as from systems perspective e.g. health
care, education and community based. 3 credits.

OCTR 516 Occupational Therapy Assessment and Treatment II - Assistive
Technology

Offered summer trimester only

This course will focus on the use of assistive technology in occupational therapy across the
age span from childhood to adulthood, taking into consideration a wide range of client
factors and activity limitations. It is designed to provide students with the opportunity
to become aware of technology and equipment resources available to the occupational
therapist, to gain experience in evaluation and intervention techniques using technology
as well as experience in the recommendation and design of technology devices. Assistive
technology will be presented as an integral part of comprehensive evaluation and
intervention in a variety of occupational therapy frames of reference. Students will
develop skilled observation techniques, specific skills, as well as the ability to design
and implement intervention plans that incorporate assistive technology. Students will
utilize problem solving and clinical reasoning skills to interpret evaluation data, design
and implement treatment in collaboration with clients and families, taking sociocultural
and environmental factors into consideration. 3 credits.

OCTR 517 Occupational Therapy Assessment and Treatment III - Splinting

Offered summer trimester only

This course delivers a concentrated presentation of one of the biomechanical treatment
approaches utilized in occupational therapy intervention - splinting. Students will gain
in-depth knowledge and learn the principles and techniques utilized in the fabrication
and/or selection of static and dynamic splints. Selection of splints based on evidence
and clinical reasoning will be examined. Students will design, fabricate, and fit splints
to improve and enhance occupational performance based on scientific principles of
kinesiology, biomechanics, and physics. Practical application of theory, assessment,
treatment planning, and supervision of the occupational therapy assistant will be
discussed. Provide design, fabrication, application, fitting, and training in orthotic
devices used to enhance occupational performance and training in the use of prosthetic
devices, based onscientific principles of kinesiology, biomechanics, and physics. 3 credits.

OCTR 525 Qualitative and Quantitative Research Methods for Occupational
Therapy

Offered summer trimester only

This course will address the important concepts of qualitative and quantitative research
including the theoretical assumptions underlying the research process and procedures,
and the value of research in occupational therapy. Students will learn how to critically
analyze research in occupational therapy; interpret studies related to occupational therapy;
and understand how research results inform occupational therapy practice. The major
components of a research protocol (literature review, research design, data collection,
statistical analysis, and the research report) will be reviewed and students will design
a research proposal, collect data, analyze data using SPSS, and report results. 3 credits.
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OCTR 605 Adulthood and Occupational Therapy Practice

Offered fall trimester only

This course examines the major life roles, tasks, contexts and environments of adulthood
with an emphasis on analyzing the effect of life-stage challenges, illness and acquired
impairments on occupational performance. Using a client-centered process, students
gain in-depth knowledge and learn skills for identifying physical and psychosocial
factors related to a variety of general medical surgical conditions and neuromotor
impairments influencing engagement in meaningful occupation. Practical application of
theory, evaluation and intervention approaches, and documentation are presented. An
emphasis is placed on viewing clinical problems from a holistic perspective, generating a
comprehensive evaluation plan, developing an occupation-based intervention approach
based on clinical reasoning and available evidence that promotes health and participation
through engagement in occupations. This course requires student participation in online
discussions. 5 credits.

OCTR 606 Level I Fieldwork in Adult Settings

Offered fall trimester only

Level I Fieldwork is required by the Accreditation Council of Occupational Therapy
Education and includes those experiences designed to enrich didactic coursework
connected with the adulthood developmental module within the Graduate Occupational
Therapy Program. Level I Fieldwork is an opportunity to begin to integrate academic
learning with clinical practice through directed observation and participation in selected
aspects of the occupational therapy process in facility or hospital based settings. Students
are assigned to individual occupational therapy supervisors who they observe in
the supervisor’s clinical site. Students, under supervision, participate in therapeutic
interactions with clients as appropriate, developing their clinical observation skills and
ability to design client-centered occupation-based sessions to achieve desired outcomes.
The fieldwork experience also emphasizes developing basic professional behavior and
actively engaging in the supervisory process. Students are encouraged to identify personal
reactions and feelingsin relation to the fieldwork experience. This course requires student
participation in online discussions. 1 credit.

OCTR 607 Problem Based Learning in Adult Health

Offered fall trimester only

This Problem Based Learning (PBL) course facilitates learning through small group
discussion and analysis of real-life clinical scenarios related to the developmental stage
of adulthood. Students engage in communication, collaboration, and clinical reasoning
during the process of understanding the relationship between the person, environment,
and occupations. Cases typically encompass not only a given diagnosis, but the impact
of biological processes, environment and lifestyle on the individual, the community and
society. Students engage in concept mapping activities to explore the complexity of the
cases and are required to support clinical decisions with available evidence. Students
are exposed to electronic documentation to prepare for clinical practice. Pre-requisites
include successful completion of all prior coursework. Co-requisites: OCTR 605, 610 or
Permission of Program Director. 1 credit.

OCTR 610 Occupational Therapy Assessment and Treatment IV

Offered fall trimester only

This course reviews occupational therapy evaluation and intervention with adult clients
with biomechanical impairments. The possible activity limitations and participation
restrictions resulting from such impairments and their contributing psychosocial factors
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are considered from various theoretical perspectives. Client centered evaluation and
intervention approaches to a variety of orthopedicpsychosocial conditions are examined
through lecture and application to case scenarios. An emphasis is placed on viewing
clinical problems from different perspectives and on generating alternative approaches to
evaluation and providing meaningful, occupation based interventions to the adult client
withbiomechanical disorders. This course requires online student participation. 3 credits.

OCTR 615 Geriatrics and Occupational Therapy Practice

Offered spring trimester only

This course examines the major life roles, occupations, and environments of the older
adult. This course introduces students to those elements that contribute to making the
age of maturity productive and filled with meaningful occupation. Emphasis is on
evidence based occupational therapy evaluation and intervention for activity limitation
and participation restrictions commonly associated with the aging process due to
musculoskeletal, cardiovascular, neurological and psychosocial impairments. Issues
related to chronic and terminal illness are explored. Recognition and importance of the
role of occupational therapy in the community is emphasized. Client centered practice
and the use of meaningful occupation, roles and goals of the older adult are examined in
relation to promoting health and wellness. Skills for assessing the older persons’ functional
performance and intervention methods to teach self-help and maintain independent
daily living skills are explored. This course explores the therapeutic relationship with the
geriatric population and their families and investigates the role of occupational therapy
inassessment and intervention of family and caregiver needs. This course requires online
student participation. 3 credits.

OCTR 616 Level I Fieldwork with Older Adult Clients

Offered spring trimester only

Level I Fieldwork is required by the Accreditation Council of Occupational Therapy
Education and includes those experiences designed to enrich didactic coursework
connected with the geriatric developmental module with the Graduate Occupational
Therapy Program. Level I Fieldwork is an opportunity for students to integrate academic
learning about occupation-based group intervention with actual practice in developing
and leading therapeutic groups for an assigned group of older adult clients. Students
refine their skills in client-centered interviewing and goals setting, activity analysis,
clinical observation, administering assessments, developing and leading occupation-
based group leadership skills. Students are required to support clinical decisions with
available evidence. This course requires student participation in online discussions in
which students are encouraged to identify personal reaction and feelings in relation to
the fieldwork experience and respond to peers regarding their experiences and reactions.
1 credit.

OCTR 617 Problem Based Learning in Geriatric Health

Offered spring trimester only

This Problem Based Learning (PBL) course facilitates learning through small group
discussion and analysis of clinical cases related to the developmental stage of late adulthood.
Studentsengage in communication, collaboration, and clinical reasoning during the process
of forming questions, investigating possible answers, and understanding the relationships
among the person, environment, and occupations. Cases typically encompass not only
a given diagnosis, but also the impact of biological processes, environment and lifestyle
on the individual, the community and society. Students engage in concept mapping
activities to explore the complexity of the cases and are required to support clinical
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decisions with available evidence. Students are exposed to electronic documentation to
prepare for clinical practice. Pre-requisites include successful completion of all prior
coursework. Co-requisites: OCTR 615, 619 or Permission of Program Director. 1 credit.

OCTR 619 Occupational Therapy Assessment and Treatment V — Cognition and
Occupation

Offered spring trimester only

This course examines the role of cognition in engagement in occupation, adaptation,
participation and quality of life. Students practice observing and analyzing cognitive
perceptual components of occupational performance in everyday activities. The impact
of dysfunction on all areas of life including social participation, behavior, personality,
emotional responses, and activities of daily living (ADL) will be highlighted. Limitations
in cognitive perceptual abilities will be addressed within the context of various theoretical
perspectives and approaches. Practical application of theory, evaluation and intervention
to a variety of clinical conditions involving cognitive, perceptual symptoms will be
examined. Clinical scenarios will be discussed in small discussion groups as well as a
large class. Anemphasisis placed on viewing clinical problems from different perspectives
and on generating alternative approaches to assessment and treatment of the client with
cognitive difficulties. Evidence-based practice and clinical reasoning will be integrated
throughout the course. 2 credits.

OCTR 620 Occupational Therapy Management and Leadership

Offered spring trimester only

The course focuses on the managerial skills and organizational knowledge essential for
professional occupational therapy practice. The course emphasizes the development of
basicskillsinsupervisory relationships, professionalidentity, leadership and management
skills. Using authenticlearning cases, students will explore the realities of the currenthealth
care system as well as emerging trends, different models of health care and the impact of
organizational, political and economicrealities on occupational therapy practice. Students
explore available evidence (e.g., literature, laws and regulations, professional standards,
association documents, etc.) to support practiceand management decisions. This course s
intended to enhance student knowledge and skills in preparation for fieldwork and one’s
career in the profession. In order to assist students to integrate essential organizational,
professional and ethical concepts into their habits and behavior, the course will include
the following tracks: (1) values and ethics of professional practice, (2) service delivery
models of practice, (3) service management, (4) supervision of occupational therapy teams,
(5) communication and advocacy, and (6) professional responsibilities of occupational
therapy practitioners. This course requires participation in an online discussions and
completion of e-learning modules using the Blackboard platform. 3 credits.

OCTR 623 Clinical Education II (first placement)

This first Level-II fieldwork provides students with an in-depth, supervised experience
in delivering occupational therapy services to clients in a specific population and
setting. Students focus on the application of meaningful occupation, administration,
and management of occupational therapy services under the supervision of a registered
occupational therapist. The fieldwork experience promotes growth in the student’s clinical
reasoning and reflective practice along with exploration of the values and beliefs that
enable the student to prepare for ethical professional practice. Sixty days (minimum of
6.5hour day or 400 hours) or 12 weeks full-time Level Il Fieldwork Experience is required
for this placement. Hours for student attendance are determined by the clinical site in
coordination with the occupational therapy program and may include some weekend or
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evening hours. The time commitmentis equivalent to a full-timejob. Part-time fieldwork
experiences are arranged upon mutual agreement between the fieldwork site, OT
Program, and OT student and must be at least 50 percent of a full-time equivalent at the
site and in compliance with state regulations. This course requires student participation
in online discussions. 4 credits.

OCTR 625 Clinical Education II (second placement)

This second Level-II fieldwork provides students with anin-depth, supervised experience
in delivering occupational therapy services to clients from a different population and
setting than the first Level-II placement. Students focus on the application of meaningful
occupation, administration, and management of occupational therapy services under the
supervision of a registered occupational therapist. The fieldwork experience promotes
the continued growth in the student’s clinical reasoning and reflective practice along
with continued exploration of the values and beliefs that enable the student to prepare
for ethical professional practice. Sixty days (minimum of 6.5 hour day or 400 hours)
or 12 weeks full-time Level-II Fieldwork Experience is required for this placement.
Hours for student attendance are determined by the clinical site in coordination with
the occupational therapy program and may include some weekend or evening hours.
The time commitment is equivalent to a full-time job. Part time fieldwork experiences
are arranged upon mutual agreement between the fieldwork site, OT Program, and OT
student and must be at least 50% of a full-time equivalent at the site and in compliance
with state regulations. This course requires student participation in online discussions.
4 credits.

OCTR 635 Specialty Fieldwork II (optional)

Specialty fieldwork is an opportunity to explore in greater depth an area of interest or
to develop clinical skills in an area of practice that has a more narrow focus than the
required Level II fieldwork experiences (e.g. technology, hand rehabilitation, burns,
neonatology, etc.). The specialty fieldwork is completed after students have completed
the entire didactic portion of the curriculum and two required generalized Level II
fieldwork experiences. This optional fieldwork earns one credit per month of full-time
practice. 1-3 credits.

ADVANCED TOPIC COURSE SERIES (STUDENTS SELECT ONE COURSE
SERIES UPON FACULTY ADVISEMENT)

OCTR 636/637/638 Advanced Topics in Pediatric Occupational Therapy

In this series of courses, students have the opportunity to gain in-depth knowledge and
experience in a specialized area of occupational therapy practice. Students work in small
groups to investigate and study the issues, related theory, and professional evidence
based literature within a special topic area within pediatrics. Students are then provided
with opportunities to support program development or the research process related to
the specific practice issue(s) studied, analyzed and critiqued. Students observe related
clinical / educational practice as appropriate and then work closely with faculty members
and community clinicians/stakeholders to develop and create clinical/educational
materials, assist professionals in program analysis or development, or participate in
a clinical research study. Students also explore how their work may be extended for
expanded OT practice or further research to support the everyday functioning of
consumers. Students register for a series of courses over the course of one academic
year to complete requirements for this advanced topics section of curriculum. 4 credits
total (2 credits OCTR 636, 1 credit OCTR 637, 1 credit OCTR 638).
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OCTR 639/640/641 Advanced Topics in Occupational Therapy Adult Rehabilitation
In this course, students have the opportunity to gain in-depth knowledge and experience
in a specialized area of occupational therapy practice. Students work in small groups to
investigate and study the professional literature and issues within a special topic area
within occupational therapy rehabilitation with adult clients. Students are provided
with opportunities to support program development or the research process related to
the specific practice issue(s) studied, analyzed and critiqued. Students observe related
occupational therapy practice as appropriate and work closely with faculty members and
community clinicians/ stakeholders to develop and create clinical / educational materials,
assist professionals in program analysis or development, or participate in a research
study. Students also explore how their work may be extended to support occupational
therapy practice in the selected area. Students will read about and discuss programs in
specialized areas of practice (e.g., lymphedema, orthopedics, mental health, etc.) at the
individual, group, and population level, for people with and without disabilities, and in
a variety of environments. The course series, completed over the course of one academic
year, guides the student in the development of a program or research activity related
to an advanced practice issue in a chosen practice area/setting. 4 credits total (2 credits
OCTR 639, 1 credit OCTR 640, 1 credit OCTR 641).

OCTR 642/643/644 Advanced Topics in Occupational Therapy Neurorehabilitation
In this course, students have the opportunity to gain in-depth knowledge and experience
in a specialized area of occupational therapy practice. Students work in small groups
to investigate and study the professional literature and issues within a special topic
area within occupational therapy based neurorehabilitation. Students are provided
with opportunities to support program development or the research process related to
the specific practice issue(s) studied, analyzed and critiqued. Students observe related
occupational therapy practice as appropriate and work closely with faculty members
and community clinicians/ stakeholders to develop and create clinical / educational
materials, assist professionals in program analysis or development, or participate in
a research study. Students also explore how their work may be extended to support
occupational therapy practice in the selected area. Students will read about and discuss
programs in neurorehabilitation at the individual, group, and population level in a
variety of environments. The course series, completed over the course of one academic
year, guides the student in the development of a program or research activity related to
neurorehabilitation in a chosen practice area/ setting. 4 credits total (2 credits OCTR 642,
1 credit OCTR 643, 1 credit OCTR 644).

OCTR 645/646/647 Advanced Topics in Community Health and Wellness

In this course, students have the opportunity to gain in-depth knowledge and experience
in a specialized area of occupational therapy practice. Students work in small groups to
investigate and study the professional literature and issues within a special topic area
within community wellness such as older driver safety, fall prevention, or aging inlivable
communities. Students are provided with opportunities to support program development
or the research process related to the specific practice issue(s) studied, analyzed and
critiqued. Students observe related occupational therapy practice as appropriate and
work closely with faculty members and community clinicians/ stakeholders to develop
and create clinical / educational materials, assist professionals in program analysis or
development, or participate in aresearch study. Students also explore how their work may
be extended to support occupational therapy practice in the selected area. Students will
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read about and discuss programs in community health and wellness at the individual,
group, and population level, for people with and without disabilities, and in a variety
of environments. The course series, completed over the period of one academic year,
guides the student in the development of a program or research activity related to a
health issue in a chosen practice area/setting. 4 credits total (2 credits OCTR 645, 1 credit
OCTR 646, 1 credit OCTR 647).

OCTR 699 Independent Study in Occupational Therapy

This is an original course of study planned by the student in conjunction with a graduate
faculty member for the purposes of providing the opportunity for the graduate student
to pursue a particular practice or content area of interest or to conduct a project that
advances professional preparation. 1-3 credits.

NOTE: Clinical Education must be successfully completed within 24 months of the
didactic course work.

OCTR 890 Capstone Continuation

Students who have completed all coursework but have not completed their advanced
topics capstone project within the required one term must register for this course each
subsequent term until the project is completed. No credit, but cost is equivalent to one
credit. Students may only register for OCTR 890 Capstone Continuation for a maximum
of two trimesters.

OCTR 899 Maintenance of Matriculation

Students are expected to register in successive terms to maintain status as a matriculated
student. However, if a student cannot enroll in a term, maintenance of matriculation
is required.

The fee is $100 per term and is processed as a registration. Maintenance of matriculation
without attending class is limited to one year. Students who have not maintained
matriculation and wish to return to their program within one year after their last course
registration willbe charged the fee for each missed term. Activated U.S. Military Reservists
are not required to pay the fee. No credit.
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DocTOoR OF
PHYsicAL THERAPY

Nannette Hyland, P.T., Ph.D., Program Director
nhyland@mercy.edu
914-674-7828

Purpose

Physical Therapy, which is the care and services provided by or under the direction and
supervision of a physical therapist, includes:
1. Examining and evaluating patients with health-related conditions, impairments,
functional limitations and disability in order to determine a diagnosis, prognosis
and intervention.

2. Alleviating impairments and functional limitations by designing, implementing
and modifying therapeutic interventions.

3. Preventing injury, impairments, functional limitations and disability, including
promoting and maintaining fitness, health, and quality of life in all age
populations.

4. Engaging in consultation, education and research. (Adopted by the APTA Board
of Directors, March 1995).

Physical Therapists (PTs) are health care professionals who diagnose and treat people
of all ages with medical problems or health-related conditions that limit their ability
to perform functional activities in their daily lives. PTs also help to prevent conditions
associated with loss of mobility through fitness and wellness programs designed to
promote healthy and active lifestyles. PTs examine individuals and develop treatment
plans utilizing techniques that promote the ability to move, reduce pain, restore function,
and prevent disability. They provide care in a variety of settings, including, hospitals,
clinics, schools and sports facilities.

Objectives

The Physical Therapy Program at Mercy College is an accredited 3 + 3.5 full-time
weekend program designed to prepare graduates to practice with entry-level proficiency
and to obtain licensure in Physical Therapy; graduates of the program are granted a
dual B.S. in Health Science /Doctor of Physical Therapy (DPT). Students are required to
complete 60 General Education credits, a minor concentration (15 credits of upper level
coursework in a designated area), the Physical Therapy prerequisites and the Physical
Therapy curriculum. Students who already hold a bachelor’s degree are only required
to complete the prerequisite courses and the Physical Therapy curriculum.

The curriculum is based on a developmental, life span model that considers the unique
needs of each individual. The program is dedicated to the promotion of high standards
of physical therapy practice, education, collaboration and research in accordance with
guidelines established by the American Physical Therapy Association.
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The Physical Therapy Program encourages the motivated, self-directed student to use
critical thinking and problem solving skills to integrate theoretical knowledge with clinical
and research applications. Collaboratively, the faculty and students strive to develop and
implement progressive learning methods to respond to the changing needs of the health
care profession as it strives to better serve the community.

The Physical Therapy Program is committed to developing skills and competencies
needed by future professionals. Its dedicated faculty has both academic and clinical
experience to instill in students a spirit of inquiry, and to provide them with high quality
clinical educational experiences.

Program Goals:

1. Students are expected to master entry-level proficiencies in physical therapy
knowledge and practice skills with individuals of all ages.

2. Students are expected to display professional behaviors, cultural competence,
ethical values and a commitment to remain current with professional knowledge
and practice.

3. Students are expected to demonstrate competency in applying methods of
scientific inquiry and /or evidence-based learning to guide clinical / professional/
scientific decision making within the physical therapy profession.

4. Students are expected to analyze the implications of social, political, demographic
and economic trends on physical therapy practice.

Course Load

The Doctorate of Physical Therapy degree is a full-time weekend program that takes
approximately three years and four months to complete. The student is required to take
eight to twelve credits per trimester. Course work may be completed in 10 trimesters.

Program Requirements

Students are required to complete aminimum of 90 credits to be considered for acceptance.
These credits must include the 60 credits of required general education courses, a
minor concentration (15 credits of upper level coursework), and the prerequisites for
Physical Therapy.

Students whohave successfully completed atleastseven prerequisite courses listed below
with a minimum prerequisite and cumulative undergraduate GPA of 3.0 are eligible to
apply to the program. All prerequisite courses must be successfully completed prior to
entry into the Physical Therapy Program. No more than one prerequisite science courses
can be taken during the summer before entering the program.

Volunteer or work-related experience in physical therapy is required. A maximum of
thirty students will be accepted into each class.

Please note that no more than 75 credits can be accepted from a two-year college. Students
with foreign credentials and whose first language is not English are required to complete
six credits of college-level English composition to satisfy the dual degree requirements
and complete the TOEFL (as per College policy). Those who already hold a B.A./B.S.
degree are only required to complete the prerequisite courses and the Physical Therapy
curriculum. After successful completion of the first year of the program, students
are able to apply for a Bachelor of Science in Health Science degree. After successful
completion of the final program coursework, students will be awarded a Doctor of
Physical Therapy degree.
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Physical Therapy Undergraduate Prerequisites

Anatomy and Physiology I and II 4 credits each
Biology I 4 credits
Chemistry I and II 4 credits each
Physics I and II 4 credits each
Developmental Psychology 3 credits
Statistics 3 credits
Practicum in Physical Therapy * 2 credits

Graduates of an accredited Physical Therapist Assistant Program are not required to take this
course, which is only open to students accepted into the Physical Therapy Program.

All science coursework needs to have a lab component.

NOTE: No student will be admitted into a prerequisite science course if that student does
not qualify to take EN 111 at the same time. Courses taken elsewhere will be evaluated
for equivalency and transfer credit by the Admissions Department.

The grades of any repeated prerequisite courses taken within the last five years will be
averaged together when computing the prerequisite GPA. Students currently repeating a
prerequisite course will have the standing grade for that course included in their admission
GPAuntil thenew gradeis averaged with the existing grade. All prerequisite courses must
be completed with grades of C or better prior to entry into the program. A prerequisite
GPA of 3.0 or higher is required (consisting of the seven most recent prerequisite science
courses along with the most recent course that is not an a prerequisite or an internship).

Program Admission Requirements

General information regarding eligibility for the Graduate Program in Physical Therapy
may be obtained from the Physical Therapist Centralized Application Service (PTCAS)
atwww.ptcas.org. Information may also be obtained by contacting the Physical Therapy
Program Office at 914-674-7828.

The following is required of all applicants (all documentation must be received by
PTCAS no later than January 15th):

1. Completion of an application packet on PTCAS (www.ptcas.org). Candidates
with GPA of 3.6 or higher can submit applications by October 15 for
consideration for early decision.

2. Have a minimum prerequisite GPA of 3.0, which includes the seven most recent
science prerequisite courses along with the most recent course that is not a
prerequisite or an internship.

3. Have a cumulative GPA of 3.0.

4. Official Transcripts of all colleges attended sent to PTCAS (baccalaureate degree
transcript if achieved).

5. GRE scores sent to PTCAS. The Mercy College GRE Physical Therapy Code is
0656. This is different than Mercy College’s general GRE code. Mercy’s required
minimum for the GRE analytical writing section is a 3.0.

6. Volunteer/work experience forms demonstrating at least eighty hours of
volunteer or work-related experience. The volunteer hours must be in a
minimum of two different settings.
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7. Two references on the Mercy College Physical Therapy Recommendation
Form (one letter should be from a registered physical therapist or a work
supervisor and one letter should be from an instructor of a prerequisite course).
The recommendations should give evidence of academic and professional
qualifications for graduate study, and should be no more than one year old.

8. Students with foreign credentials and whose first language is not English are
required to complete six credits of college-level English composition to satisfy the
dual degree requirements and complete the TOEFL (as per college policy).

9. Ons site Interview

Admission Procedure
e All candidates for the Graduate Program in Physical Therapy must file an
application with PTCAS at www.ptcas.org. Completed applications have to
be submitted to PTCAS no later than January 15th. The program begins in
September. A complete PTCAS application includes: graduate application form,
application fee, official transcripts of all colleges attended, GRE official score,
essay, letters of recommendation and work experience forms.

e Please refer to the graduate admissions requirements for additional information
regarding immunization and international students.

e Selected applicants will be invited to interview with representatives of the
Graduate Program Admissions Committee.

¢ Candidates will be notified about Admission decisions by the end of March for
entry to the Physical Therapy Program for the following fall.

¢ Offers of admission are extended only for the academic year stated. Students
accepted into the program will be required to pay a non-refundable deposit
of $500.00 at the time of acceptance, which will be applied to the fall tuition
payment.

e Applicants can only apply to the program three times.

Program Design

The professional program in Physical Therapy is a full-time weekend program that
takes approximately three years, four months to complete. The program is divided into
ten trimesters of academic work. Classes are generally held on nine to 12 weekends
within the fall, spring and summer semesters, between the hours of 5 p.m. to 9 p.m. on
Friday, 9 a.m. to 6 p.m. on Saturday, and from 8 a.m. to 5 p.m. on Sunday. Students are
required to take a minimum of eight credits each semester. Since the program involves a
full-time graduate course load, it is recommended that students work for no more than
thirty hours per week.

Practical skills are developed through four full-time eight-week clinical education
assignments. Basic Clinical Education is completed between the second and third years,
and Advanced Clinical Education I, Il and III are taken at the completion of the third year.
All clinical education requirements must be successfully completed within 24 months of
the didactic coursework. The professional program contains a total of 96 credits.

NOTE: While attempts are made to address students’ needs, optimal Clinical Education
assignments may be a distance from students’ homes, thus requiring significant travel
or the need for housing accommodations. Students are responsible for the cost of travel
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Degree Requirements
Requirements for the Doctor of Physical Therapy include:

Professional Courses ..... ...84 credits
Clinical EUCAtiON......c.ccveoveieieietietieiieiieieieeeeteeete et 12 credits
Total 96 credits

Physical Therapy Curriculum

The physical therapy curriculum builds upon itself therefore students most
complete the coursework in sequence. (Each term is a prerequisite for the
consecutive term.)

YEAR ONE:

1st Semester

HLSC 205 Safety Precautions for Health Professionals............ccccccoecniuvcicincanes 1 credit

BIOL 303 Human Anatomy with Cadaver .......c.coeeeeneereenineenenncenennens 3 credits
PHTR 507 Human Gross Anatomy Laboratory ... 2 credits
PHTR 509 PhySiOlOgY ...cuovvuiiiiiicieiieiiniiiicie s sssssnaaes 3 credits
PHTR 511 Rehabilitation Research I..........ccccocucininiiniicinininccieinencececeeenas 2 credits
2nd Semester

PHTR 506 Kinesiology ........ccccciuiiiiiiiiiiiiiiiniiciicicciciccsesccciee s 4 credits
HLSC 410 Applied Neuroscience for the Rehab Professional .........cc.cccceeuuec. 4 credits
PHTR 500 Introduction to Physical Therapy Measurement©.................c........ 2 credits
PHTR 508 Applied Physiological Foundations of EXercise.........coccveureunevennes 1 credit

3rd Semester

PHTR 516 Patient/Client Management I..........ccooriiiiiiiiiiccee 3 credits
PHTR 525 Pathology for Rehabilitation ............cccocecuucieriuniuneiciennceneceeccneenas 3 credits
PHTR 566 Introduction to Teaching and Learning..........c..cceceeeureureereeererrerneees 1 credit

PHTR 505 Pharmacology for Physical Therapy .........cccccocveveeicuncuniinicincenennens 1 credit

PHTR 520 Motor Learning and COntrol ... 1 credit

YEAR TWO:

4th Semester

PHTR 535 Childhood and Physical Therapy Practice .........cccccoeneuriemneurerreennnes 6 credits
PHTR 536 Childhood and Problem-Solving Application ..........ccccoeeeuriniennnnes 1 credit

PHTR 541 Patient/Client Management IL.........cccooovrinirniicicicces 3 credits
5th Semester

PHTR 545 Adolescence and Physical Therapy Practice ........ccccccveuvieuncuneuneunnaes 5 credits
PHTR 546 Adolescence and Problem-Solving Application ..........ccccccccevuneunee. 1 credit

PHTR 531 Rehabilitation Research I ..........ccccceiuniuiicinieneineicieencercceeeeneenas 2 credits
PHTR 556 Physical Therapy: Ethics, Values and Practice.......c..cveuevereurerneennnes 1 credit

PHTR 561 Patient/Client Management ..o 3 credits
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6th Semester

PHTR 567 Teaching and Learning Applications in Physical Therapy ............. 1 credit
PHTR 605 Basic Clinical EAUCAtiON........ccccevveueirieiiieiiieeieieeeeeeeeseeee e 3 credits
PHTR 611 Rehabilitation Research III ...........cccooeueveieieiriieneeieieieeeeceee s 2 credits
YEAR THREE:
7th Semester
PHTR 616 Adulthood and Physical Therapy Practice ..........ccceeveuriueicuneurenne. 3 credits
PHTR 617 Adulthood and Physical Therapy Practice IL..........ccccceivicucincunnnns 3 credits
PHTR 618 Adulthood and Problem-Solving Application ...........ccccccuecreuncunee 1 credit
PHTR 619 Medical Differential Diagnosis ...........cccccceeiviiiinciniiiiiiiiiciciiiiens 2 credits
PHTR 621 Radiology for Physical Therapy ........ccccocooueueuncniinicinceninieicincenenns 1 credit
8th Semester
PHTR 627 Maturity and Physical Therapy Practice L..........cccccocviniuncucinincnnee 3 credits
PHTR 628 Maturity and Physical Therapy Practice IL........ococoeuveuniuriererneenenns 3 credits
PHTR 631 Maturity and Problem-Solving Application ... 1 credit
PHTR 630 Case Study Clinical Problem SOIVINg ..........ccccoerrinininiininccriicnnnes 3 credits
9th Semester
PHTR 620 Professional Management and Administration............cccccccccevueenne 3 credits
PHTR 700 Advanced Clinical Education L.........ccccceviniiinieniinieieieiceeeeeeeeiee 3 credits
PHTR 705 Advanced Clinical Education II.. 3 credits
PHTR 709 Research EXternship ..o 2 credits
YEAR FOUR:
10th Semester
PHTR 710 Research Externship IL........coccviuviiniriciniininicncninieicnieeieiesenneans 2 credits
PHTR 720 Advanced Clinical Education III ...........cccooeirieinieeirieicieeeeeenenes 3 credits
PHTR 621 Radiology for Physical Therapy ..........cccccccecneneueerincuncunceecnenennes 1 credit
PHTR XXX Professional Practice Preparation..............ccccccovcueuiiiiiicciciiciicns 1 credit
Total 96 credits

Physical Therapy Program Policies

Academic Advisement

Upon acceptance into the Physical Therapy Program, each student will be assigned a
faculty member who will serve as his or her advisor. The advisor will offer counsel on
issues related to requirements for program completion, the development of long-term
plans of study and future professional direction, and academic standing in the program.

Attendance

Attendance and punctuality in all classes and clinical education assignments is required,
unless the student is excused for extenuating and extraordinary life circumstances. If
absence is due to illness, a note signed by an M.D. should be submitted. Missing one
weekend day per semester is equivalent to missing three to four classes in a traditional
program and may jeopardize a student’s standing in the program. Course instructors or
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clinical instructors must be notified in advance regarding absences. Failure to do this will
result in a review of the situation by the Faculty Review Committee. Possible results of
absenteeism may include a written warning and / or additional assignments. If a student
misses a test or exam without previously contacting the instructor, the situation will be
reviewed by the faculty and may result in a grade of F for that test or exam.

Absence from any clinical education assignment must be made up or may result in a
failing grade in the course.

Academic Integrity

Cheating and plagiarism are contrary to the purpose of any educational institution and
must be dealt with severely if students” work is to have any validity. Plagiarism is the
appropriation of words or ideas of another without recognition of the source. Professors
reserve the right to use all appropriate and available resources to verify originality and
authenticity of all submitted coursework. An instructor who determines that a student
has cheated or plagiarized will give an F for the assignment and may give a grade of
F for the course. Additionally the faculty member will submit a written report of the
incident to the program director and executive dean for academic engagement and
planning. Plagiarism and cheating will be grounds for dismissal depending on the
circumstances. The matter is dealt with by the instructor and the student, in consultation
with the director of the graduate program, the school dean, and the executive dean for
academic engagement and planning.

Background Checks

Inorder to participate in clinical education, a criminal background check may be required.
The majority of clinical sites now require students to pass a background check prior to
starting their affiliation. It is the student’s responsibility to perform this and supply the
necessary documentation to the clinical facility well in advance of the start date of their
affiliation. Policies regarding criminal background checks vary from facility to facility.
Some facilities require students to have the background check performed on site or be a
specificcompany. Some facilities require fingerprinting and / or drug screening in addition.
Itis the student’s responsibility to contact the Clinical Coordinator of Clinical Education
(CCCE) to find out the specific procedure at that facility and to have it completed and
submitted within the specific time frame for the facility. If a facility has no preference,
the ACCE will provide the student with an acceptable company. Cost of the background
check is the student’s responsibility. A student may be required to have more than one
background check performed during the course of the program.

Clinical Education Grades

Allclinical education courses are graded on a pass/ fail basis. If astudent fails any Clinical
Education course, the decision to allow the course to be repeated will be determined by
a Faculty Review Committee. If the student is allowed to repeat the affiliation and fails
again, they will be dismissed from the program. If the student is not allowed to repeat
the affiliation, matriculated status will be withdrawn.

A student can only withdraw from a clinical education assignment for extenuation
circumstances approved by a Faculty Review Committee. A student cannot withdraw
from a clinical education assignment more than once.

A student will not be allowed to enter into Advanced Clinical Education if they are on
probation.
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Essential Functions

The program has an Essential Function Form that outlines the necessary behavioral/
communicative, psychomotor, cognitive and self-care skill deemed essential for completion
of the program and performance as a competent physical therapist. This form is signed by
the student prior to starting the program stating they are or are not capable of performing
the skills and abilities that are listed.

Graduation Requirements

To be eligible for graduation students must complete all required course work with a
GPA of 3.0 or higher. The coursework includes the completion of research and clinical
education requirements.

Requirements of the B.S./DPT in Physical Therapy must be completed within five years
from the date of the matriculation into the professional program. All clinical education
must be completed within 24 months of completion of didactic course work. Exceptions
may be made by the director of the program if the candidate demonstrates circumstances
beyond the student’s control that temporarily interfere with the ability to complete the
program on time.

Incomplete Grades

To request an incomplete grade, students must develop a written contract with the course
instructor regarding the completion of coursework within a specified time not to exceed
the start of the next semester. Incomplete grades will be granted only under extraordinary
circumstances such a severe illness, death of a family member, etc. Students may not
register for any further Physical Therapy courses without permission of a Faculty Review
Committee. Failure to complete the work in accord with the contract-specified time will
automatically result in failure for the course.

Leave of Absence

A leave of absence will only be granted for extraordinary life circumstances after a full
review by the Faculty Review Committee. The student must submit a written request
including supporting documentation that will be reviewed by the Faculty Review
Committee. If the leave of absence is granted, the student must maintain matriculation
in the program by registering for Maintenance of Matriculation. The student must pass
a yearly competency exam for clinically related coursework before attending a clinical
affiliation. If the student fails the competency exam, they must remediate the previous
coursework through independent study and/or auditing courses until they are able to
pass the competency test. The maximum time a student can be on a leave of absence is
one year. If the student requires more than one year, their matriculation status will be
dropped and in order to return they need to apply for readmission.

Maintenance of Matriculation

It is expected that students will fulfill the requirements for their graduate degree by
registering for all successive sessions. For cohort programs, registration is required
during summer session(s). For non-cohort programs, summer registration isnotrequired.
Registration is accomplished by either enrolling in classes or maintaining matriculation.
The Maintenance of Matriculation fee is $100 per session and is processed as a registration.

Students who have not maintained matriculation and wish to return to their program
within one year after their last course will be charged the Maintenance of Matriculation
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fee of $100 for each missed session. Maintenance of matriculation without attending
classes is limited to one year. Activated U.S. Military Reservists are not required to pay
the Maintenance of Matriculation fee.

Capstone Advisement

Itisexpected that Capstone students shall make satisfactory progress with their program’s
culminating activity, which is the Colloquium requirement in the Physical Therapy
Program. Students who do not complete their Colloquium project by the end of the 10th
term must register for PHTR 711 Research Externship Continuation. Research Externship
Continuation has a Capstone Continuation fee (equal to the cost of one graduate credit)
which will be charged for each additional term required to complete the project. Students
can only register for Capstone Continuation for two terms.

Astudent’s degree will notbe released until all Maintenance of Matriculation and Capstone
Continuation registration and fees are recorded appropriately on a student’s record.

Maintenance of Good Academic Standing

The cumulative GPA for both good academic standing and degree conferral is a 3.0.
Grades are subject to review by the faculty advisor and program director at the end of
each term. If the term or cumulative program GPA falls below 3.0, the student will be
placed on academic probation. A GPA will not be rounded for purposes of determining
academic standing.

If a student receives a grade of C in any course, the course must be repeated before
permission to continue the curriculum sequence is granted. A student can only repeat
a course one time if he/she has received a grade of C. If a student receives a grade less
than a B on the repeated course, the student will be dismissed from the program. A
student is only allowed to repeat one course in the DPT curriculum. A grade less than
a Cinany undergraduate or graduate course required in the DPT curriculum will result
in dismissal from the Physical Therapy Program. Students may appeal the dismissal;
however if the dismissal is upheld by the Graduate Academic Policy Committee, a
student may not reapply to the DPT program.

Students will be rated by faculty on their professional development (generic abilities)
each semester during the program. If a student does not achieve the expected level of
development, a plan of action will be developed by the student and faculty advisor. If
a student has not achieved the stated expected level of development prior to beginning
clinical education, a plan of action will be developed by the faculty review committee
and reviewed with the student. The clinical education assignment will not begin until
the student demonstrates an ability to achieve the expected level of development. See
the Program Student Manual for additional details.

Arating of “unacceptable” in any area of professional development/ generic ability will
be reviewed by the program Faculty Review Committee. If improvement is not made
following a plan of action, the student may be dismissed from the program.

The Physical Therapy Program is responsible for insuring that all students are competent
and safe to enter the clinical education portion of the Program. To do so, students must
demonstrate competencies by passing designated lab practical or examinations. Students
must receive a grade of 73 or above on all specified examinations and lab practical of
a class. The designated lab practical examinations and/or examination will be on the
course syllabus.
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Academic Probation

Any student whose cumulative program or term GPA falls below 3.0 (without rounding)
after any given trimester will be placed on academic probation. While on academic
probation the student is required to achieve a term GPA of 3.0 or higher in the next term
of enrollment. If the student is not able to achieve a cumulative program GPA of 3.0
within two terms, the student will be dismissed from the program. A student must have
a cumulative program GPA of 3.0 or higher by the end of term 5 to be able to register
for Basic Clinical Education. A student must have a cumulative program GPA of 3.0
or higher by the end of term 8 to be able to register for Advanced Clinical Education.

If a studentreceives a grade of Cin any required course in the DPT curriculum, the course
must be repeated before permission to continue the curriculum sequence is granted. A
student can only repeat a course one time if he /she has received a grade of C. If a student
receives a grade less than a B on the repeated course, the student will be dismissed from
the program. A student is only allowed to repeat one course in the DPT curriculum. The
student must also pass a competency exam for clinically related coursework previously
taken before attending a clinical affiliation. Any student who fails the competency exam
must remediate the previous coursework through independent study and/or auditing
courses until he is able to pass the competency test.

A grade lower than a C in any undergraduate or graduate course required in the DPT
curriculum will result in dismissal from the Physical Therapy Program and may result
in dismissal from the College. Once a student is dismissed from the Program he/she
may not re-apply to the DPT Program.

Program Accreditation
The Physical Therapy Program is accredited by the Commission of Accreditation in

Physical Therapy Education of the American Physical Therapy Association (CAPTE/
APTA). Information about accreditation can be obtained from APTA at 800-999-APTA.
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— Course Descriptions —
Physical Therapy

PHTR 500 Introduction to Physical Therapy Measurement
Offered spring trimester only

The course consists of lecture and laboratory exposure to basic physical therapy
measurements. Principles of joint range of motion, postural assessment, muscle flexibility,
and strength testing are included. Students are expected to be able to perform postural
assessments, goniometric evaluations and manual muscle testing in standard and
modified positions. 2 credits.

PHTR 505 Pharmacology for Physical Therapy

Offered summer trimester only

This course provides the physical therapy student with knowledge onhow drugs interact
with the human body. Basics concepts of pharmacokinetics are introduced and the major
classifications of drugs commonly prescribed to patients referred to physical therapy are
covered, as are possible side effects and implications for rehabilitation. Special emphasis
is placed on drugs affecting the nervous system, cardiovascular system, respiratory
system and musculoskeletal system. 1 credit.

PHTR 506 Kinesiology

Prerequisites: BIOL 303, PHYS 160, PHTR 507

Offered spring trimester only

This course will provide students with a sound working knowledge of several aspects
of theoretical and clinical kinesiology including osteokinematics, arthrokinematics,
biomechanics, and bone and muscle palpation. Joint structure and function as well as
properties of muscle function (e.g., synergists, agonists, antagonists, active and passive
insufficiency, length / tension relationship will be stressed. Students will learn a variety
of techniques for evaluation and testing human motion and, in the laboratory portion
of the course will practice surface anatomy and palpation and measurement of normal
movement. Abnormal and compensatory movement due to injury or disease will be
studied by viewing videos of patients. Principles of biomechanics will be presented and
tested inhands-on-activities and problems thatinclude calculations of torque, composition
and resolution of forces. Additional course fee applies. 4 credits.

PHTR 507 Human Gross Anatomy Laboratory

Offered fall trimester only

This laboratory course will focus on regional anatomy emphasizing the relationship
between various structures including bones, muscles, neurological system, vascular
system, internal organs and related relevant structures. Students will apply anatomical
knowledge to clinical cases emphasizing physiological and pathophysiological function.
The laboratory is designed to facilitate the study of human gross anatomy through the
dissection of human cadavers and examination of skeletal materials and anatomical
models. 2 credits (5 hours/week). Additional course fee may apply.
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PHTR 508 Applied Physiological Foundations of Exercise

Offered spring trimester only

This course will explore the applied physiological foundations of exercise. This course
will move from substrates and their effects on exercise, through metabolic processes,
to energy systems. Various exercise states will be identified, and the body's immediate
response and long-term adaptation will be explored. Nutrition and itsimpact on movement
will be detailed. Information from metabolic gas analysis will be coupled with other
clinical tests and measures to design exercise programs. The course will culminate in the
application of principles of exercise physiology in the prescription / progression of exercise
for health and prevention across the lifespan and in the treatment of various patients and
at risk populations. Current research will provide the basis for examining the evidence
underlying principles of exercise for various populations across the lifespan. 1 credit.

PHTR 509 Physiology

Offered fall trimester only

This course is a continuation of human anatomy (BIOL 303). Students will continue
their detailed study of the human body, dealing with the remaining organ systems of
the body: digestion, respiration, circulation, immunity, urinary and osmoregulation,
hormone secretion and function, and reproduction Additional course fee may apply. 3
hrs. lect., 3 credits.

PHTR 511 Rehabilitation Research I

Offered fall trimester only

This is the first course in a three course sequence designed to develop the doctor of
physical therapy student as a researcher, an advanced consumer of research, and an
evidence based practitioner. This course provides a thorough introduction to research
methodology and evidence based practice. Students will learn to search the literature,
critically analyze studies, and apply research results to clinical practice. The course will
emphasize critical thinking and will include an introduction to the scientific method, the
research process, study designs, research validity, research ethics and critical appraisal.
2 credits

PTHR 516 Patient/Client Management I

Offered summer trimester only

This course reviews the history of the profession and prepares the student to participate in
today’s varied health care environments. Professional ethics, values and responsibilities
will be introduced. Students will develop professional skills including clinical reasoning,
effective communication, interview skills, system screening and proper documentation.
Specific tests and measures will be covered such as vital signs, sensory and balance testing.
The course is designed to foster attitudes and abilities in students so they will have a
commitment to continuing personal professional growth, including learning through
self-directed and independent study. 3 credits

PHTR 520 Motor Learning and Control

Prerequisite: HLSC 410

Offered summer trimester only

This course provides an introduction to normal motor learning and motor control. Motor
control is considered from analysis of neural mechanisms and systems; biomechanical
and kinesiological aspects; and behavior and functional considerations. Issues related
to the analysis and learning of motor skills are presented. 1 credit.
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PHTR 525 Pathology for Rehabilitation

Offered summer trimester only

This course examines the effects of pathological conditions on individuals across the
lifespan. It explores pathology as it relates to the rehabilitation potential for patients with
disorders of the cardiopulmonary, endocrine, genitourinary, gastrointestinal, hepatic,
integumentary, musculoskeletal and renal systems. Students investigate the etiology,
epidemiology, clinical presentation, medical and surgical management of patients with
pathologies of the systems outlined above and theimpact of the disorders on rehabilitation
management. 3 credits.

PHTR 531 Rehabilitation Research II

Offered spring trimester only

This is the second course in the three course research sequence and builds upon content
from Rehabilitation Research I. The focus of this course is on practical concepts needed
for research implementation. Topics covered include biostatistics, statistical software,
data collection, epidemiology, and outcomes research. Evidence based practice and
practical application are emphasized throughout. 2 credits

PHTR 535 Childhood and Physical Therapy Practice

Offered fall trimester only

The concentration of this course is the study of the developmental stages of childhood.
The course will compare and contrast typical and atypical development, including the
most prevalent pediatric disorders. Students will develop the clinical skills needed to
perform assessmentand develop intervention strategies. Laboratory experiences include
demonstration of typical and atypical development, assessments and intervention
techniques. 6 credits.

PHTR 536 Childhood and Problem-Solving Application

Corequisite: PHTR 535

Offered fall trimester only

The concentration of this course is the application of critical thinking and problem-solving
as it pertains to the issues encountered in the developmental stage of childhood. The
course involves online discussion in which students engage in clinical decision-making
to develop solutions for case studies. 1 credit

PHTR 541 Patient/Client Management II

Offered fall trimester only

This course will consist of lecture and laboratory exposure to a variety of basic physical
therapy examination and interventions. Students will utilize the evaluation process
utilizing the patient/client management format from the Guide to Physical Therapist
Practice. Prior examination skills will be expanded upon along with new skills including;:
gait and movement analysis. Students will conduct and write a mock physical therapy
evaluation, and develop a therapeuticexercise programbased on these findings. Principles
and application of therapeutic exercise and Proprioceptive Neuromuscular Facilitation
(PNF) will be presented. Students will be expected to demonstrate competence in the
integration of heath, wellness and fitness for clients of special populations. Students will
also be expected to demonstrate competence in basic PNF techniques, and basic exercise
prescription to improve: ROM/ flexibility, stability, strength, power, function, balance,
and endurance. Students will be expected to demonstrate basic transfer techniques,
assessmentand prescription of appropriate gait assistive devices, draping and positioning
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techniques, and evaluating the work environment incorporating sound principles of
body mechanics in all class activities. Evidence based practice and clinical applications
will be emphasized in all units. 3 credits

PHTR 545 Adolescence and Physical Therapy Practice

Offered spring trimester only

The concentration of this course is the study of adolescence. The course reviews the
multiple problems in the transition from childhood to adulthood. The most common
causes of impairment/disability encountered in this age group are examined including
spinal cord injury, traumatic brain injury, and other musculoskeletal, neurological and
cardiopulmonary disorders. Students are exposed to the impact of these disorders on the
patient’s social, functional and family life. Students develop the clinical skills needed to
perform assessment and develop intervention strategies. Practicum experiences include
demonstration and review of assessments and intervention techniques. 5 credits.

PHTR 546 Adolescence and Problem-Solving Application

Corequisite: PHTR 545

Offered spring trimester only

The concentration of this course is the application of critical thinking and problem solving
as it pertains to the issues encountered in the developmental stage of adolescence. The
course involves online discussion in which students engage in clinical decision-making
to develop solutions for case studies. 1 credit.

PHTR 556 Physical Therapy: Ethics, Values and Practice

Offered spring trimester only

This course builds upon professional ethics, values and responsibilities introduced in
previous courses, reinforcing them through application to clinical situations in order to
prepare students for entry into clinical internship. Students will practice effective coping
and communication skills, as well as explore issues related to the code of ethics and core
values of professionalism. Practice management issues such a billing and payment for
services rendered, effective documentation and legal requirements will be covered.
Students will be exposed to issues such as fraud and abuse as they relate to utilization
of physical therapist services along with abuse of vulnerable populations.  Career
developmentof the physical therapist as aleader, teacher, and advocate willbe explored in
multiple settings to prepare the student for the evolving health care environment. 1 credit

PHTR 561 Patient/Client Management III

Offered spring trimester only

This course offers lecture and laboratory exposure to a variety of entry-level physical
therapy assessment and intervention techniques. Assessment of the musculoskeletal,
neurologic and integumentary systems will be explored. Interventions geared towards
connective tissue, pain, edema, and neural recovery willbe covered. Basicmanual therapy
techniques such as myofascial techniques and joint mobilization of the peripheral joints will
be covered. Biophysical agents to be covered through lecture and laboratory experiences
willinclude: mechanical compression, spinal traction, continuous passive motion, lasers,
EMG, biofeedback, diathermy, extracorporeal shockwave therapy, superficial heat and
cold, iontophoresis, phonphoresis and electrical stimulation. Evidence based practice
and clinical applications will be emphasized in all units. 3 credits
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PHTR 566 Introduction to Teaching and Learning

Offered summer trimester only

This course is designed is explore the educational role of physical therapists as learners
and educators with a focus on the education of health professionals, clients, families
and community members. Emphasis is placed on teaching, learning and motivation
theories, learning styles and needs, and their applicability in the clinical, professional
and academic environments. Topics will include human learning theories; cultural and
gender differences; and developing behavioral for use in the classroom, community, and
clinical facilities. Students will explore the role of the clinical instructor as a teacher/
supervisor in preparation for future participation in clinical education activities. 1 credit.

PHTR 567 Teaching and Learning Application in Physical Therapy

Offered summer trimester only

This course is designed is explore the educational role of physical therapists as learners
and educators with a focus on the education of health professionals, clients, families and
community members. Emphasis is placed on teaching strategies and learning styles and
their applicability in the professional and academic environments. Topics will include
the implications that age, culture, and gender have on learning; developing instructional
strategies and media; and exploring assessment tools for use in the classroom, community,
and clinical facilities. 1 credit.

PHTR 605 Basic Clinical Education

Offered summer trimester only

This is a full-time eight-week internship occurring after the first year of professional
coursework. It occurs in a variety of physical therapy practice sites under the supervision
of a licensed physical therapist. Students are provided with an opportunity to apply
the didactic material of the first two semesters, practice clinical reasoning, assessment
and application of basic treatment techniques, and utilize appropriate therapist/ patient
interaction. Successful completion of this clinical education is required to continue with
the physical therapy curriculum. 3 credits.

PHTR 611 Rehabilitation Research III

Offered summer trimester only

This is the third course in the three course research sequence and builds upon content
from Rehabilitation Research I'and II. The focus of this course is on advanced topics in
research and evidence based practice. Topics covered include methodological research,
measurement theory, and clinically relevantstatistics. Students will learnhow to examine
study results from a variety of perspectives. 2 credits

PHTR 616 Adulthood and Physical Therapy Practice I

Offered fall trimester only

This course examines the maturational stages of adulthood with emphasis upon
musculoskeletal and neurological changes with development. In-depth examination of
functional disorders and other conditions involving the musculoskeletal and neurological
systems of the peripheral limbs and associated influence from the spine are explored.
The impact of these disorders on the functional capacity for performance of life tasks are
also evaluated. Also covered are the application and practice of examination, evaluation
and intervention techniques as well as diagnosis for the peripheral joints. 3 credits.
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PHTR 617 Adulthood and Physical Therapy Practice II

Offered fall trimester only

This course examines the maturational stages of adulthood with emphasis upon
musculoskeletal and neurological changes with the spine and related joints. In-depth
examination of functional disorders and other conditions involving the musculoskeletal
and neurological systems of the spine are completed. Examination and intervention for
women’s health issues are also discussed. Exploration of the impact of these disorders on
the functional capacity for performance of life tasks is completed. This course also covers
the application and practice of examination, evaluation and intervention techniques as
well as diagnosis for the spine. 3 credits.

PHTR 618 Adulthood and Problem-Solving Application

Corequisite: PHTR 616 and PHTR 617

Offered fall trimester only

The concentration of this course is the application of critical thinking and problem solving
as it pertains to the issues encountered in the developmental stage of adulthood. The
course involves online discussion in which students engage in clinical decision-making
to develop solutions for case studies. 1 credit.

PHTR 619 Medical Differential Diagnosis

Offered fall trimester only

The physical therapist’s role as an independent practitioner working in a collaborative
medical model requires the ability to identify signs and symptoms of systemic disease
that can mimic neuromusculoskeletal dysfunctions. The content of this course includes
a discussion of physical therapy diagnosis, interviewing techniques, and a review
of systemic origins of neuromusculoskeletal pain. This course enables the student to
recognize clinical manifestations that warrant a referral to another member of the health
care team. 2 credits.

PHTR 620 Professional Management and Administration

Offered summer trimester only

This course involves the study of administrative and organizational knowledge essential
to the professional practice. Students are exposed to issues such as changes in the
health care environment; managed care and reimbursement. The course also addresses
issues in bioethics; legal aspects of physical therapy; technology; program planning
and marketing. The course integrates professional concepts and reinforces professional
competencies. 3 credits.

PHTR 621 Radiology for Physical Therapy

Offered fall trimester only

This course covers the basicelements of clinical interpretation, and indications of imaging
techniques. Various imaging modalities including plane film X-ray, magnetic resonance,
computerized tomography and radioisotope imaging are covered. Selection protocols for
each are discussed to acquaint the student with advantages and disadvantages of each
method and the type of information each technique best presents. This course focuses
on the clinical interpretation and practical integration of imaging data into rehabilitation
treatment regimen design and communication with other medical professionals. 1 credit.
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PHTR 627 Maturity and Physical Therapy Practice I

Offered spring trimester only

The normal developmental process of aging is covered as are abnormal adjustments to
aging; psychological dysfunction; and ethical issues associated with aging. The most
common causes of cardiovascular and pulmonary dysfunction encountered in the elderly
are examined including atherosclerosis, pulmonary disease, cardiac disease, diabetes,
peripheral vascular disease and wound care. Diagnostic testing, appropriate physical
therapy examination skills and physical therapy interventions for each of the above are
also covered. 3 credits.

PHTR 628 Maturity and Physical Therapy Practice II

Offered spring trimester only

This course will focus on the common dysfunctions involving the neurological and
musculoskeletal systems in the elderly population. Diagnostic tests, examination and
physical therapy intervention will be covered. Students will be expected to integrate
knowledge of the normal and abnormal aging process (covered in maturity I). 3 credits.

PHTR 630 Case Study Clinical Problem Solving

Offered spring trimester only

In this course, students synthesize processes and strategies to promote effective clinical
reasoning and problem solving. Case studies are used with a variety of diagnoses, settings,
and age groups to facilitate the development of clinical reasoning skills. Students are
expected to utilize the didactic knowledge gained throughout the curriculum as they
work with simulated patients through the entire course of treatment from chart review,
evaluation, treatment planning and instruction, written documentation and discharge
planning. 3 credits.

PHTR 631 Maturity and Problem-Solving Application

Corequisite: PHTR 627 and PHTR 628

Offered spring trimester only

The concentration of this course is the application of critical thinking and problem
solving as it pertains to the issues encountered in the developmental stage of maturity.
The course involves online discussion in which students engage in clinical decision-
making to develop solutions for case studies. 1 credit.

PHTR 699 Independent Study

This course provides students with an opportunity to complete a special project or area
of study, designed by the student, faculty member and program director to maximize
a current educational experience covering material not currently offered as a regular
course. 1-3 credits.

PHTR 700 Advanced Clinical Education I

This full-time eight-week internship occurs after the second year of professional
coursework under the supervision of alicensed physical therapist. Students are provided
with an opportunity to integrate the comprehensive didactic material of the full two
years of professional coursework as well as utilizing advanced assessment and treatment
techniques, documentation and clinical reasoning. 3 credits.
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PHTR 705 Advanced Clinical Education II

This eight-week internship occurs under the supervision of a licensed physical therapist
and provides students with an opportunity to enhance the clinical skills gained during
previous internships. Upon completion of this clinical education experience, the student
is expected to function at or above the minimum entry-level competence of physical
therapists. 3 credits.

PHTR 706 Clinical Education Continuation
Students whose clinical education placements extend into the fall semester must maintain
matriculation by registering for this course. 6 credits.

PHTR 708 Specialty Clinical Education:

This course allows students to gain experiencein asupervised clinical education placement
in an area of physical therapy specialization (i.e, neonatal, advanced orthopedics,
cardiopulmonary, burns). 1-3 credits.

PHTR 709 Research Externship I

Physical Therapy Externship I provides students with individual mentorship and
group supervision by a Mercy Mentor. The course is designed to facilitate successful
participation as an investigator in a physical therapy research project. Students work
either individually or in small groups (up to four students) on their specific research
project and meet periodically over the course of the academic year with their Mercy
Mentor to review their work and plan future objectives. Discussions revolving around
the research process are designed to provide students with guidance and support. The
program's emphasis on critical thinking and active problem solving in clinical practice is
furtherreinforced through the research component of the curriculum. During the research
externship, faculty and experienced clinicians serving as on-site research mentors who
provide ongoing supervision. There is an emphasis on using clinical reasoning concepts
throughout the research process and to function effectively as a collaborative member of
aresearch team. Students are expected to complete their research plan and data collection
as part of Physical Therapy Externship I (PHTR 709).

Clinical research begins with the identification of a topic of interest, from which one or
more questions are raised. Questions are based upon a thorough understanding of the
topic in question. Questions can be formulated from studies in the literature that offer
conflicting results, studies that leave a gap in the clinical knowledge or studies that open
the door to future research by posing more questions based on whathas already been done.
Once the student is familiar with the topic and has formulated sound research questions
the next step is to pose research hypotheses, based upon a theoretical framework, about
the particular research questions. Methods are then developed to test these hypotheses
and the study is carried out.

The Doctor of Physical Therapy Program places great emphasis on critical thinking and
active problem solving in clinical practice. A thorough understanding of (and the ability
to apply) clinical research literature is tremendously important to this process. The more
students are exposed to research, the greater their understanding will be when they
become a practicing clinician. 2 credits.
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PHTR 710 Research Externship II

Physical Therapy Externship provides students with individual mentorship and group
supervision by a Mercy Mentor. The course is designed to continue and complete the
students participation as an investigator in a physical therapy research project. Students
work either individually orin small groups (up to four students) on their specificresearch
project and meet periodically over the course of the academic year with their Mercy
Mentor to review their work and plan future objectives. The Physical Therapy Program's
emphasis on critical thinking and active problem solving in clinical practice is further
reinforced through the research component of the curriculum. In Research Externship,
faculty and experienced clinicians serving as on-site research mentors provide ongoing
supervision. There is an emphasis on using clinical reasoning concepts throughout the
research process and to function effectively as a collaborative member of a research team.
Students are expected to complete their data analysis and produce a peer reviewed level
paper (based on submission guidelines for PT Journal) as part of Research Externship II.

Clinical research begins with the identification of a topic of interest, from which one or
more questions are raised. Questions are based upon a thorough understanding of the
topic in question. Questions can be formulated from studies in the literature that offer
conflicting results, studies that leave a gap in the clinical knowledge or studies that open
the door to future research by posing more questions based on what has already been done.
Once the student is familiar with the topic and has formulated sound research questions
the next step is to pose research hypotheses, based upon a theoretical framework, about
the particular research questions. Methods are then developed to test these hypotheses
and the study is carried out.

The Physical Therapy Program places great emphasis on critical thinking and active
problem solving in clinical practice. A thorough understanding of (and the ability to
apply) clinical research literature is tremendously important to this process. The more
students are exposed to research, the greater their understanding will be when they
become a practicing clinician. 2 credits.

PHTR 711 Research Externship Continuation
Students who have not completed their research project by the required timeline must
register for each term until their project is completed. Equivalent of 1 credit.

PHTR 720 Advanced Clinical Education III

This eight-week internship occurs under the supervision of a licensed physical therapist
and provides students with an opportunity to enhance the clinical skills gained during
previous internships and allows students to refine and cultivate skills with clients across
the lifespan with interdisciplinary team members. Upon completion of this clinical
education experience, the student is expected to function at or above the minimum
entry-level competence of physical therapists. 3 credits.

PHTR 890 Capstone Continuation

Students who have completed all coursework but have not completed their capstone
project within the required one term must register for this course each subsequent term
until the project is completed. No credit, but cost is equivalent to only credit. Only two
consecutive terms of capstone continuation registration permitt